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Environmental, Social and Governance Report 2025

REPORT OVERVIEW

This is the eleventh Environmental, Social and Governance (“ESG”)
Report issued by Beijing Energy International Holding Co., Ltd.
(hereinafter referred to as “BJEI”, “the Company” or “Company”, and
collectively with its subsidiaries, “the Group”, “Group” or “we” or
“us”), presenting our efforts and achievements in driving sustainability
and practicing corporate social responsibility. This report should be read
in conjunction with the Company’s 2025 Annual Report to fully
understand the Group’s environmental, social and governance
performance. The corporate governance section is set out on pages 40
to 82 of the 2025 Annual Report.

The Board (the “Board”) of Directors (the “Directors”) of the Company
acknowledges its responsibility for the authenticity, accuracy and
completeness of this report, and guarantees that there are no false
records, misleading statements or material omissions in the content of
this report. This report provides full coverage of the material issues
identi [ed by the Group and their associated impact, and faithfully re [edts
our performance in addressing such issues. The Board has reviewed and
approved this report for publication.

BASIS AND PRINCIPLES FOR PREPARATION

This report is prepared in compliance with the Environmental, Social
and Governance Reporting Guide (the “ESG Reporting Guide™) set
out in Appendix C2 to the Rules Governing the Listing of Securities
(the “Listing Rules™) on The Stock Exchange of Hong Kong Limited
(the “Stock Exchange”) and with reference to the Global Reporting
Initiative (the “GRI”) Sustainability Reporting Standards (the “GRI
Standards”™).
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Beijing Energy International Holding Co., Ltd.
IERAERBEFRERBRAR

This report has complied with the “mandatory disclosure requirements”
and “comply or explain” provisions set out in the ESG Reporting Guide,
and has been prepared on the basis of the four reporting principles set
out in the ESG Reporting Guide, i.e. “Materiality”, “Quantitative”,
“Balance” and “Consistency”.
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Reporting principles
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Quantitative
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How they are applied in the report preparation

BERNTNER

To identify the ESG issues and respond to the concerns of stakeholders, BJEI has
made communications with stakeholders and conducted a materiality assessment
through online questionnaires. For the process and results of the assessment, please
refer to the section headed “Sustainability Governance” of this report.
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The data disclosed in this report have been audited and veriled. For the standards,
methods, assumptions, aggregation and the sources of the conversion factors used to
calculate the annual quantitative key performance indicators (“KPIs”), please refer to
“Appendix |: ESG Key Performance Indicators™.

FREWBENBBEI @B AT -FEE(CRARENISR (TKPIs)) ISt EFT
RIBBVEER 575 R et R FTY BIRE F AR 2R AR S TS — [ ESGRIRE
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This report aims to present BJEI’s performance in all aspects of sustainability in an
objective, fair and transparent manner.

FRESERE RERZERMES REEERE R FERRRAIKRE

The statistical methods and criteria applied in this report are consistent with previous
years, and any changes thereto will be clearly stated. All quantitative data analysed are
presented in a uniform format to facilitate review and comparison by stakeholders.
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REPORTING SCOPE AND PERIOD

The reporting period of this report is consistent with the 2025
Annual Report, covering from 1 January 2025 to 31 December 2025
(the “Reporting Period” or “Year”). We de[né the scope of this
report encompassing business operations of the Company and its
subsidiaries, consistent with the 2025 Annual Report.

FEEDBACK

This report is published in both traditional Chinese and English. In
case of any discrepancy between the two versions, the traditional
Chinese version shall prevail. To continuously enhance the content
of this report, the Group values open communication with
stakeholders, actively addressing and responding to their needs and
concerns. We welcome your valuable comments and suggestions
on this report and our sustainability performance through the
feedback form appended at the end of this report.
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2.1 COMPANY PROFILE AND CULTURE

Beijing Energy International Holding Co., Ltd. is an international,

market-oriented clean energy investment platform strategically
developed by Beijing Energy Holding Co., Ltd. The Company holds
international credit ratings of “A-”” from Fitch and “BBB+"" from Standard
& Poor, and a domestic credit rating of “AAA” from United Credit
Ratings, establishing the most competitive credit system in China’s

power industry.

As a global aggregation platform for renewable energy resources, BJEI
has attracted a broad range of prominent domestic and international
institutional investors. The material shareholders include Beijing Energy
Holding Co., Ltd. (“BEH”), China Merchants Group Limited (“CMG”’) and
its concert parties, Qingdao City Construction Investment (Group) Co.,
Ltd. (“QCCI”), China CITIC Financial Asset Management Co., Ltd.
(“CITIC FAMC”) and ORIX Corporation of Japan (“ORIX™).

As of the end of 2025, the Company’s total grid-connected installed
capacity reached 15,286 MW, with total assets of approximately
RMB104.2 billion. Looking ahead, the Company will seize the historic
opportunities presented by the major transformation in the global energy
industry. Guided by the principles of “base-oriented, synergistic and
internationalised” development and taking a global perspective, the
Company is committed to building an energy value chain centred on clean
energy, aspiring to become the most respected international clean energy
ecological investment operator, and to maximising corporate value and
shareholder returns.
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Beijing Energy International Holding Co., Ltd.
I RAERBEFIERBRAR

OWNERSHIP STRUCTURE

32.14%

BEH is a state-owned enterprise solely owned by the State and
Subject to the supervision of the Beijing State-owned Assets
Supervision and Administration Commission. By the end of 2025, Its
total assets exceeded RMB500 billion, with pro [fability consistently

ranking among the top of Beijing municipal state-owned enterprises.

Its principal businesses span multiple sectors including power and
energy, heat supply, coal trading, real estate, as well as health,
culture and tourism. BEH holds controlling interests in six listed
companies: BJEI (00686.HK), Jingneng Clean Energy (00579.HK),
Jingneng Power (600578.SH), Jingneng Thermal (002893.SZ2),
Haohua Energy (601101.SH) and BEH-Property (600791.SH).

15.22%

CMG is a large central state-owned enterprise supervised by of the
State-owned Assets Supervision and Administration Commission of
the State Council and a key state-owned enterprise directly under
the administration of the central government. Headquartered in
Hong Kong, it is one of the four major PRC-funded enterprises in
Hong Kong and a Fortune Global 500 company.

13.65%

QCCl is the largest state-owned investment platform in Qingdao. As at
the end of 2025, its total assets exceeded RMB440 billion. Its principal
businesses cover urban and rural infrastructure construction and
development, equity investment, capital operations, [nancial services
and government strategic investment projects.

RREAS

BEH
A

2T HEEEENEEBEECE §E
20255 [ 4B & EFRIE SRR 5,00018 70 & F
KERIEEILRH BRI

FEEHREB IR I IHE R RS E
B REMIRESEELS A RASE
[ (00686.HK) RAEEZBEIR(00579.HK) R
BEEE/7(600578.SH) RAEZR/7(002893.52) R
ZEREIR(601101.SH)  RAEE #(600791.SH)7<
REmAT

H

CMG
B R

EEBREEEZ TEBARRE hREEE
ENEAEEEHER BHRNES &S
MAREREZ — HR50058 A F]

Qccl
BBk

FREETRABEERETS #E2025
£ EEHREEMRIEBA400RTT-EBE
ERAERR R ARE RIERE B
FEERTMREE BTBKRKRERE



BRI - HERERKRSE2025

Environmental, Social and Governance Report 2025

11.79%

CITIC FAMC is one of China’s four major state-owned [nancial asset
management companies. It was listed on the Main Board of the
Hong Kong Stock Exchange in 2015 under stock code 02799.HK. Its
principal businesses comprise distressed asset management,
[na&ncial services, and asset management and investment.

4.81%

ORIX is Japan’s largest non-bank [nancial institution and the largest
diversiledl [nancial services group, with operations spanning
insurance, trust banking, securities, consumer [nance, investment
banking and real estate [nance across more than 20 countries and

regions around the world.

g 22.39%
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Beijing Energy International Holding Co., Ltd.
I RAEREFZERERAR

2.2 BUSINESS TYPES AND DISTRIBUTION

BJEl is principally engaged in the project investment and operation in business
sectors including wind power, solar power, hydro power, integrated energy,
gas turbines and green hydrogen. The Group’s business covers all 31
provinces across China, as well as overseas new energy markets including
Australia and Vietnam.

As of 31 December 2025, the Group owned a total of 189 solar power plants,
38 wind power plants, 26 hydro power plants, and 3 energy storage power
stations, with a total grid-connected installed capacity of approximately 14,185
megawatts (“MW?”), which had total electricity generation volume of
approximately 22,831,615 megawatt hours (“MWh”’) in 2025. In addition, The
Company also held 4 solar power plants, 5 wind power plants and 2 hydro
power plants, through its associates with an aggregate grid-connected
installed capacity of approximately 1,101 MW, which had total electricity
generation volume of approximately 2,581,128 MWh.

Solar Power #}fX Integrated Energy 4 & HER

Heilongjiang &L Beijing 16

Zhejiang #5T

Henan a7 Hydrogen Energy S&E
Hubei #i3k Hebei 16

Yunnan £

Wind Power @& Energy Storage f##E

Jilin E#k Jiangsu STk
Hebei ;a/d6 Zhejiang AT
Tianjin X2 Shandong LB
Xinjiang #i5& Guangxi &P
Qinghai &8

Shanxi L7

Inner Mongolia RE &

Hydropower K&
Yunnan &£m
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2.3 CHRONOLOGY OF EVENTS IN 2025 2.3 °-E-RFKXKERD
BJEI'S DAXINGZHUANG INDUSTRIAL INTEGRATION PROJECT WAS
RECOGNISED AS THE OUTSTANDING PILOT PROJECT FOR ADVANCED
LOW-CARBON TECHNOLOGIES IN BEIJING

FEERABEZEEMSHFEREFILEGT S EBRKNTHAMESES

In 2025, BJEI' s carbon-neutral industrial integration project in
Daxingzhuang Town, Pinggu District, Beijing, centred on the concept
of “technology-driven agriculture + eco-cultural tourism + smart
energy”, stood out among over 100 competing projects and was
named the 2024 Outstanding Pilot Project for Advanced Low-Carbon
Technologies in Beijing.

20255 HEEEIRIE R F S @ R AR B R F+ERSUIR+ES = 8E
BB E R G TRE £ B ERRIEE R L FRIE2024F
@?Fﬁ%i’%ﬁﬁﬁ&ﬁﬁi\i%ﬁﬁﬁlﬁﬁ 2

ISSUED TO ADVANCE LOW-CARBON DEVELOPMENT IN HIGHER EDUCATION

2 TWO GROUP STANDARDS CO-DRAFTED BY BJEI HAVE BEEN OFFICIALLY
RAEERS4RMIRERSIREE NN - BihERERER

Two group standards, namely the Guidelines for the Construction of Low Carbon Universities and the Energy Re [néd
Management Index System For Colleges and Universities, for which BJEI's Integrated Energy Company played a
substantial role, have been of[ciklly approved and issued for implementation. Both standards have been formally
approved and promulgated for implementation. Their issuance represents an important milestone in implementing
national energy conservation and emission reduction policies in the education sector, and helps further consolidate the
industry's low-carbon standards framework.

R AEEFRFTBARAE A B R E 2 IR RIVM A E IR E(RIRSRERIE M) B(S S ERERGHEEISRER)E
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BJEI WIN BID FOR A 30 MILLION KWH GREEN POWER PROCUREMENT PROJECT
IN HAIDIAN DISTRICT, BEIJING
FAEEIF PRI R ISIEES,0008 T R BIRHEIEE

BJEI has successfully won the bid for the 2026 green power procurement project of the Haidian District
Municipal Affairs Management and Service Centre in Beijing, securing a contracted volume of 30 million kWh. As
the [rst centrally coordinated large-scale green power procurement by public institutions in Haidian District, the
project represents the most widely participated annual power procurement exercise in Beijing in recent years,
with the highest required proportion of green power proportion requirement. Upon completion, the project is
expected to reduce approximately 16,740 tonnes of CO2 emissions annually, providing substantive support for
the region’s transition toward a greener energy mix.

AR AT PRI R e e B R HBEIEARG 02026 F G EBRIBIRE  FIRERE3, 0008 TR It RIA
BESteAHREE NHEETHEGERE tRAFRIIRH2ATRRE BEGLEREENFEEER
FBIRAT-IH B & M2 FRSt B E R B DR — |EHBEHRAY 16, T40MR RS & ARG B BB AR M B E M e

A

THE AVIC-JINGNENG SOLAR REIT WAS RECOGNISED WITH THE
“OUTSTANDING ASSET OPERATIONS IN THE PUBLIC REIT MARKET” AWARD
i AENRREITsEE TAEREITsTHiISFEGEEERES) 8

On 25 December 2025, the REITs Investors Conference, organised
by the REITs Research Institute, was held in Beijing. The
AVIC-Jingneng Solar REIT was honoured with the “Outstanding
Asset Operations in the Public REIT Market” award, in recognition
of its robust asset management capabilities and continuously
improving operational performance, assisting Chinese REITs
market in moving towards a new stage of higher quality and greater
ef[clency, and contributing greater strength to energy transition
and green [mancial development.

20255128258 > BIn B ZE R EMAI2025Z B RREITSRE AR GEREIT IMRIENAREITSREH L BHE
EEEEIENTAREERCEEEN RERBREITsTISEEREEEEE 15 BAPEREITsHIZERES
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CENTRE BEIJING’S ADVANCED LOW-CARBON TECHNOLOGY PROJECT

5 BJEI INTEGRATED ENERGY PROJECT AT THE CHINA INTERNATIONAL EXHIBITION
R AEEIFRE] A7 S AERE B BT b R R Rk TR B IRE

The BJEI's Low-Carbon Smart Energy Upgrade and
Retro [ffing Project for the China International Exhibition
Centre (Shunyi Hall) in Beijing has been selected as one of
Beijing’s Outstanding Low-Carbon Technology Projects
and Typical Cases, and was recognised as an “Outstanding
Project under Beijing’s 2025 Advanced Low-Carbon
Technology Project”, underscoring BJEI's continued
leadership and exemplary role in the [eld of low-carbon
technology.

RAEFRIERIEZRE REHE SR RS B IO AEIL R 2025 F BB MR KMIEEMMARES &
@2025@%%?355‘8&1&6&}3‘2%@%15 B 1 1250 R Bl PR A BB T SRS AR i SR S B R EB (F AR o

CHRONOLOGY OF EVENTS IN 2025
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2.4 KEY PERFORMANCE IN 2025

Green future promoting low-carbon clean
energy and responding to global climate
change

8,898.1

Thousands

Households’ Electricity
Consumption in a Year

889.81=
FER—FHNAEE

3,148.1Tonnes

Nitrogen oxide

3,148.1m
Ry

2.4 — T RSN

% B R SR BN R B R R BE S

e 2 RA R

7,615.8

Thousands Tonnes
Saved Standard Coal

761.58 &m
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RSS2, 7

Thousands Tonnes

Reduced Emission of
Carbon Dioxide

2,235.27 mw

—RCHORTEE

3274 Tonnes

Reduced Emission
of Soot

327.4
IEEEHHEE

RIR - HEREERE2025
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The total electricity
generation volume for 2025
is approximately

2025F AR ES LY

25,412,743

MWh equivalent to:
HKEEHEER !

1,9392 Tonnes

Reduced Emission of
Sulphur Dioxide

1,939.2

—SCHREEE
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13 Beijing Energy Intenational Holding Co., Ltd.
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2025 Value/2025F (&

Indicators/¥5tE

Total greenhouse gas emissions (Tonnes)

BEREHRERE 0F) R
Total direct greenhouse gas emissions (Scope 1) (Tonnes) 1522.39

HRAERESNES (8ELD (M) e
Total indirect greenhouse gas emissions (Scope 2) (Tonnes) 5 175.02

MR ERREHINAAE (EE2) (M) i

ENVIRONMENTAL

PERFORMANCE Total Scope 3 greenhouse gas emissions (Tonnes) 2 136.48

RIGEH BERBBHBERHRAE (1) DasAet

Total installed clean energy capacity (MW) 15.286
BRI RS 0

Clean energy installed capacity as a proportion of
total installed capacity 100%

BRI A BILRE A B LA

Proportion of independent directors

B EH L) 33.33%
Total participants in anti-corruption training
GOVERNANCE REEEIS e AR 453
PERFORMANCE
BIEEX Number of information and data breach incidents
EREIRHBEERRY 0
Resolution rate of complaints and reported cases .
SRR IR RIER 100%
R&D personnel
HEAE 405
Investment in production safety (RMB) 238.032.900
ZEEERA S
Total number of safety emergency drills (times) 1.377
LR ESIRRERE ’
Total participants in safety emergency drills (person-times)
SOCIAL . N 10,462
PERFORMANCE ZEEZBHRSHEEAR
HEEN _
Occupational health check-up coverage rate 100%
B RREREER
Total employee training hours
BTHIERE e
Total employee training participants (person) 1.970

BTIEIEAH

Number of employees participating in volunteer services 90
ET2HEERRFEAH




2.5 KEY ESG HONOURS IN 2025

o

ESG Ratings
ESG:F4R
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25 —E_RFEFEESGHSE

Sust
@ Med
ESG Ratings
ESG:F4R
ma]
Hong Kong-Listed Company Hong Kong-Listed Company Overseas
ESG Exemplary Case Expansion Exemplary Case

ARESGTEIRM  AlERERM

At the “2025 China Listed Companies Yinghua Model Case Selection and
Most Favoured Listed Companies by Institutional Investors” Conference
organised by China Fund News, the Company was honoured with two
awards: “Hong Kong-Listed Company ESG Exemplary Case” and the
“Hong Kong-Listed Company Overseas Expansion Exemplary Case”
awards.

HPEESREWN2025FE EHARRETRBEIFEERIRIERE
EEEN LHRANE G5 L ARTMINRE BRESGREREN K E
et RaEZEp ) IR AR -
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I FEAERERZERARAR

On 27 September, the “2025 New Energy Industry
Innovation and Cooperation and the 15th Global Top 500
New Energy Enterprises Forum” was held in Taiyuan,
Shanxi Province, At the forum the Company was once again
named among the “Global Top 500 New Energy
Enterprises”, ranking 286th, representing a rise of 54
places from the previous year.

9827H - 20255 sEREX R B FES T REMERE
F500BAEIEULARRE T AREBREE 2T
AEIRIE£50058 1 15 B8 > (151155 2861 » BE R R K F IR 7154
fiLe

Top 10 ESG Cases among Beijing
Municipal State-Owned Enterprises

IEFEHEEEESGH{ERA

Global Top 500
New Energy Enterprises

RIkFhAERER28630

At the ““2025 ESG China - Beijing-Tianjin-Hebei State-Owned
Enterprise Social Responsibility Conference” co-hosted by the
Tianjin Municipal SASAC and the China Enterprise Reform and
Development Research Institute, the Company’s ESG case
“Green Planting — Lhasa North-South Mountain Afforestation
Project” was awarded the honor of “Top 10 ESG Cases of
Beijing Municipal State-Owned Enterprises”.

ERRETHEZAPRCELFHEERANEHSE
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At the 2nd Electric Power Construction Sustainability
(ESG) Conference organised by the China Electric
Power Construction Association, the AVIC-Jingneng Solar
REIT launched by the Company received an AA ESG

rating.

rEEPEEI R CE B TNE BRI AR
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As time moves forward,we forge ahead with unwavering commitment.
2025 is a key year for BJEI to embrace high-quality development and
advance the in-depth integration of its ESG strategies. Aligning closely with
China’s national “dual carbon” strategic initiatives and seizing historic
opportunities amid the global energy transition, we have fully embedded
Environmental, Social and Governance (ESG) principles into every aspect of
strategic decision-making, business operations and corporate governance.
Through concrete and steadfast actions, we have consolidated the
foundation for sustainable development and achieved remarkable results in
clean energy deployment, compliance-based governance and value
creation.

During this year, we have adhered to the development principle of ”energy
bases, synergistic growth and low-carbon practices”, and further expanded
our clean energy footprint. We steadily optimized our industrial structure
and strengthened our core competitiveness. The Company successfully
secured large-scale base projects such as ™Jilin-to-Beijing Power
Transmission Project” and ’Inner Mongolia-to-Beijing Power Transmission
Project” initiatives. Key projects such as the Miyun Mujiayu solar project in
Beijing progressed smoothly, and the 30 million kWh green electricity
procurement project in Haidian District was of [Cially launched, galvanising
the low-carbon transformation of regional energy mix. Overseas, we have
achieved a cumulative installed capacity of approximately 878MW in
Australia, solidifying our leading position among Chinese clean energy
enterprises in the region. We have attained notable progress in both
technology export and cross-border low-carbon practice. As of the end of
2025, the Company‘s total grid-connected installed capacity reached
15.29GW, with total power generation exceeding 25,413GWh, contributing
substantively to the ’dual carbon” goals through scaled development.

Throughout the year, we prioritised both innovation-driven development and
diversiCed layout, continuously enriching our clean energy ecosystem. Our
hydropower business has operated stably, gas-[reld power generation
projects have progressed in an orderly manner, the scale of energy storage
and green electricity trading has increased simultaneously. Solid progress
was made in green hydrogen demonstration projects and the formulation of
relevant technical standards, underpinning industrial deep decarbonisation.
In technological innovation, we promoted the application of new
technologies including intelligent cleaning robots for solar modules and took
part in formulating association standards such as the “Guidelines for the
Construction of Low-Carbon Universities”. We obtained 52 patents and 26
software copyrights. Several of our projects were awarded the title of
”Beijing Advanced Low-Carbon

Technology Excellent  Project”,

empowering high-quality development with technological innovation.
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Over the past year, we continued to improve corporate governance and
consolidate the institutional foundation for risk prevention and value
creation. The Company established a three-level closed-loop ESG
governance framework covering ’decision-making, management and
execution”, forming a full-coverage management and supervision
system. In green [nance, we completed the issuance of China’s [rst
private wind-solar hybrid new energy REITs, with a cumulative issuance
of account receivable National Subsidy ABCP reaching approximately
RMB8.2 billion. We obtained internationally recognised credit ratings
such as ”A-"" from Fitch Ratings and ”BBB+"" from Standard & Poor’s,
establishing an industry-leading credit system. Meanwhile, we have
deepened the integrated supervision mechanism covering discipline
inspection, audit, legal affairs, internal control, and compliance. We
recorded zero information and data leakage, delivering strong
safeguards for the Company’s sound and sustainable operation.

In the year under review, we have always upheld “people-centric”
philosophy, fostering a healthy ecosystem where employees and the
enterprise grow together. The Company has achieved [vé consecutive
years of zero workplace safety incidents, with 100% coverage rate of
occupational health examinations and over 1,000 safety emergency drills
conducted throughout the year. In talent development, we have built a
systematic training framework, with a total annual training hours reached
nearly 290,000 hours, equivalent to approximately 147 hours per employee
on average. Highly skilled talents account for 38.7% of our front-line
operation and maintenance personnel. We have improved the
market-oriented employment mechanism and incentive system, providing
employees with diverse and sustainable career development channels,
safeguarding their legal rights and interests. The proportion of female
employees is 20.5%, fostering an organizational atmosphere and a healthy

ecosystem of cohesion and proactive effort.

This year, we have proactively ful [lldd our social responsibilities, jointly
building a sustainable development ecosystem with all parties. In
supply chain management, we onboarded 669 new suppliers and
established a full-lifecycle management mechanism covering ESG
requirements. In terms of social contributions, we invested
approximately RMB3.19 million in rural vitalisation, launched public
welfare projects such as educational assistance and ecological
governance, and organized 90 employees to participate in volunteer
services, with a total service time of over 270 hours. The Company has
won multiple honors such as “Hong Kong Stock Exchange ESG
Demonstration Case* and “Global Top 500 New Energy Enterprises*.
The AVIC-BJEI PV REIT also won the Annual Outstanding Asset
Operation Award in the public REITs market. Our brand in [uénce and

industry standing have been steadily strengthened.
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Looking ahead, at the historic juncture marking the conclusion of the
14th Five-Year Plan and the kick-off of the 15th Five-Year Plan, BJEI will
ground itself in the global energy transition trend and create a new
chapter of high-quality development with a clearer strategy, more
pragmatic actions and a more open attitude. Guided by ESG principles at
its core, the Company will accelerate the large-scale, intensive, and
digital development of clean energy. We will continuously improve our
governance system, innovate green [nancial instruments, and expand
our multi-energy complementary business portfolio. By scaling up efforts
in wind power, solar power, energy storage, and green hydrogen
sectors, we strive to build a modern energy system featuring low-carbon

and intelligently synergistic.

The journey stretches far ahead as we forge ahead with strong
momentum, ready to embrace new missions and march forward anew.
BJEI remains committed to its corporate mission to ’Better energy at
your [ngertips” and aspires to become the most respected international
clean energy ecological investment operator. We sincerely appreciate
the trust and support from our shareholders, investors, business
partners, employees, and all stakeholders. Moving forward, we aim to
work hand in hand with all parties to create long-term corporate value,
contribute further to the global “dual-carbon* goals and sustainable
human development, and jointly compose a new chapter of green

low-carbon growth.

LiYuhai
FEiB
Chairman

EE

30 March 2026
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the Green Transition
Powering New Momentum
for Dual Carbon Progress
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Against the backdrop of the *“dual-carbon” goals becoming a pivotal
national development strategy, BJEI has integrated Party-building work
into its carbon peaking and carbon neutrality agenda. The Company
regards such integration as a core pillar of the Company’s ESG framework
and a critical pathway for its practical implementation. By anchoring the
Party’s overarching leadership throughout the dual carbon process, the
Company harnesses high-quality Party-building to drive its green
transition, and enables the effectiveness of Party-building to underpin and
bolster its ecological development objective. This approach has delivered
tangible progress in the environmental dimension of the Company’s ESG
framework, while offering a replicable and scalable model for the industry.
It demonstrates how the integration of Party-building and dual-carbon
goals can effectively promote high-quality ESG development.

STRENGTHENING TOP-LEVEL DESIGN

BJEI has adopted a top-down approach to integrating ““Party-building +
dual-carbon” from the top down, establishing solid institutional and
organisational foundations. The pursuit of dual-carbon goals has been
embedded as a core element of the Company’s ESG strategic planning,
ensuring that environmental responsibility and business development
advance in tandem. The Company’s Party Committee has given full
effect to Xi Jinping’s Thought on Ecological Civilisation, formulating the
BJEI Party-Building-Led “Carbon Peaking and Carbon Neutrality” Action
Plan, which sets out clear operational priorities and overarching
objectives. A dedicated leadership task force and action group of [cé
have been established, creating an organisational framework with
well-de [néd responsibilities and lines of accountability. The Company
has further issued an annual implementation project list for
“Party-building + Dual Carbon” initiatives, cascading responsibilities
down to each Party branch and individual Party member, with dedicated
working groups assembled on a project basis. This has fostered a
working structure characterised by “Party Committee-level coordination,
branch-level execution, Party member leadership and company-wide
participation”, ensuring that dual carbon efforts are pursued in an
organised, planned and results-oriented manner while consolidating the

environmental foundations of the Company’s ESG framework.

Eren BN SERERHEHENE
ST RAEIFRR B2 TREMGEE ik
MRER S (FATREESCERIIZOINF
EARASR B BRI IR MR EAY 2 E A
EEZFEHTF2BiRE UsHEEES|E
GEEIRR BRRA NS ERGEINERR
e BT RESCEREIRIBHEREBIRR
R BT R RER AR S RHAEESG
LR TR ER HEERNERA L

hn3&TA & 52 5t

REEERRIEE R AT BT EE+ 25
RS REHE EAEMRE IR B RE M
A FEESCEBRREIZOIRED BIRIRIR
SRHECEERFARIR - ARBERAE
WMBLFERRABE FIE(RERKRE
BSIETHGEE BRI 1TE S %) BRET
{ERER 120 B 1R B FIREE/ NMEM T
B/ NVEM AR BIRESEMBIAABIRERE
Fo[AIRs > N8 20244F 2 T 2+ 0% B IR
BEE REBBROBEREZL EE
IERES LURERBUEESERTF
BRI BRME ZECEE BERE 2
E2E NTIFRE 2L TIFEERH
B ASENENF HFET REESCER
IRIGMEEERE.

20

£ . RBE

FEIETE

e
Ed

ssa1bB0ud uogaed [end 404 WNIUSWON MBN BUlIomod UoilIsuel] usals oyl saAlIq Bulp|ing-Alied :2injeoH

au
7

FERERZTUBE



21

Beijing Energy Intenational Holding Co., Ltd.
IERAERERIERBRAR

LEVERAGING MAJOR PROJECT DEVELOPMENT
AS A DELIVERY VEHICLE

BJEI has given full rein to the leadership role of Party organisations and
the vanguard function of Party members, building “Party-building + Dual
translate ESG
environmental commitments into tangible outcomes. As of the end of

Carbon” [adgship demonstration projects that
2025, the Company designated 14 company-level and 8 group-level key
projects under the “Party-building + Dual Carbon” initiative, covering
areas including the development of integrated wind-solar-storage base
and agrivoltaic demonstration facilities, while advancing the “One
Branch, One Brand” initiative across the organisation. Among these, the
Party Branch of the Northern Branch led the completion of the Tongliao
2,380MW wind power base project, the largest single new energy
project brought into full-capacity operation under BEH. Meanwhile, the
core project of the “Jilin-to-Beijing Power Transmission Project” was
successfully included in the relevant reserve projects under the National
Power Development Plan. Party organisations at all levels further
established Party member vanguard teams on the front lines of key
projects. The North China Branch Party vanguard team secured approval
for Beijing’s [rst solar project equipped with a standalone step-up
substation approval. The Xizang Energy Party Brand established a
vanguard team for the Sagya wind power project on the high-altitude
plateau, overcoming severe construction challenges in extreme
conditions. The Company has also designated project front lines as the
primary arena for cultivating Party members, incorporating the conduct
of “Party-building + Dual Carbon” activities into its performance
recognition and commendation framework, thereby motivating the
commitment and enthusiasm of Party members toward dual carbon
cause.
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PLACING PRODUCTION AND OPERATIONS
AT THE CORE

BJEI
operations post challenges, Party organisations respond with solutions,

has established a virtuous mechanism whereby “business

and Party members deliver results”, stimulating the internal impetus of
“Party-building + Dual Carbon” through innovation and value creation,
and driving coordinated development across the environmental,
economic and social dimensions of ESG. At the operational level, Party
branches across the Group have embedded dual carbon requirements
into daily management. The South China Branch Party Committee
generated an incremental annual revenue of RMB372,000 and reduced
electricity penalty charges by RMB760,000 through power station
upgrades, while the Integrated Energy Company Party Branch increased
earnings by RMB6.73 million through a suite of targeted initiatives,
demonstrating that dual carbon practice is a meaningful lever for
improving quality and ef [ciency. At the technical level, the Company has
leveraged employee innovation studios and similar platforms to promote
breakthroughs in energy conservation and emissions reduction, winning
multiple innovation awards at the “Jingneng Hundred Innovations”
competition. Seven technology innovation task forces were established
for 17 key company-level projects, with 13 research projects completed
and commercial applications realised. At the cultural level, cultural works
such as the “Jilin-to-Beijing Power Transmission Project” themed lecture
series have promoted the dual carbon philosophy, inspiring employees’
sense of mission and fostering a company-wide culture of green
development, thereby strengthening the collective dedication to
advancing ESG development.
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Guided by BEH’s ESG management requirements of “professionalism,
precision and standardisation”, the Company has established a top-down
ESG governance framework and management system. In accordance with
the HKEX ESG Code and GRI Standards, the Company has formulated a
systematic ESG strategy and implemented ESG initiatives in a structured
and disciplined manner. For the [rsk time, the Company conducted a
double materiality assessment as part of its topic identi[cation process.
Building on its previous impact materiality assessments, the Company has
integrated [nancial materiality considerations and drawn on broader
perspectives from external stakeholders. This enhancement ensures that
ESG-related risks and opportunities are more comprehensively identi [ed,
providing a more robust policy basis for enhancing the Company’s
disclosures and implementing targeted management measures.

5.1 STATEMENT OF THE BOARD

The Board of BJEI remains steadfast in its commitment to the Company’s
mission of “Better Energy at Fingertips”, continuously embedding ESG
principles into every facet of corporate strategy and operations. As the
highest governing body responsible for the Group’s sustainability, the
Board provides overarching leadership and oversight for the formulation of
ESG-related strategy, the implementation of targets and the evaluation of
performance. The Company continues to advance its clean energy
development strategy guided by the principles of “base-oriented,
synergistic, and internationalized”, driving the large-scaled, intensive and
high-quality development of new energy, actively responding to climate
change, and systematically managing ESG-related risks and opportunities.

To strengthen the implementation and integration of ESG management,
the Board has authorised the Sustainability Committee to take overall
responsibility for coordinating the advancement of ESG-related initiatives
and project implementation. The Committee comprises no fewer than
three directors and convenes at least two dedicated meetings annually to
review progress on sustainable development, assess the status of target
achievement, and deliberate on relevant disclosures, thereafter reporting
its [ndings to the Board. The Board has conducted a comprehensive
review and approved the 2025 Environmental, Social and Governance
Report, con [rmhing that this report accurately, faithfully and completely
re[edts the Company’s ESG performance and management practices,
and accepts full responsibility for its contents.
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5.2 ESG GOVERNANCE STRUCTURE

BJEI attaches great importance to the improvement of its ESG
governance structure, continuously re [ning a management framework
built on three interlocking principles, namely “top-down guidance,
three-level coordination and professional support”. The Company has
established a three-level closed-loop ESG management system covering
“decision-making, management and execution”, with clearly de [néd
responsibilities at each level to ensure the effective advancement of its
ESG work. To oversee the implementation of the Company’s ESG
strategy and give effect to Board-level decisions, BJEI has established a
Sustainability Committee and an ESG Working Of [cé. The Sustainability
Committee comprises Board members drawn from the decision-making

5.2 ESGEAZRE
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and management level, while the ESG Working Group consists of AR e LU R ESGIRIRARIB R & AR BB -
departmental heads and general staff across the organisation. The ESG
governance structure and the responsibilities assigned to each level are
set out below:
Main Responsibilities Members
RIS FERE BHE
® Serving as the highest governing body of BJEI, responsible for
overseeing and making decisions on ESG matters;
e Being responsible for nominating and appointing the members of
Board of the Sustainability Committee; All
Directors e Receiving presentations from the Sustainability Committee on Directors
g5y sustainability issues and matters of the Company. pEEEE
o EATFEERREEAEE AEHESCERIEE RIS,
o FENFEEREZESNIERETEHIIE;
o ENAFEZXREZEEMN A EL RIEMEEREIENER-
e Being responsible for formulating, guiding and reviewing the overall
direction, objectives, strategies, policies, systems and framework for Chairman:
Decision- BJEI's sustainability management; Mr. Zhang Ping,
Making and « Identifying and evaluating the Company’s double materiality on core ESG Executive Director
manage- topics and its related processes, and making recommendations to the of the Board;
ment level Board on the determination of BJEI’s sustainability materiality and matrix; Members: Mr. Liu
HEE R o Regularly reviewing and monitoring the progress of BJEI's sustainability Guoxi, Non-execu-
EIBE objectives, the implementation of policies and the effectiveness of tive Director;
strategies; Ms. Jin Xinbin,
Sustainability e Assessing the Group’s work in the area of climate change, including the Independent
Committee implementation of climate change-related response strategies and Non-executive
AIFHERE measures. Director
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Main Responsibilities

FERR

Coordinating and advancing the Company’s daily ESG management
work, and implementing the requirements and directives of superior
authorities including the State Council, Beijing Municipal SASAC and
BEH;

Assisting the Sustainability Committee in formulating the Company’s
medium-to-long-term ESG plans and annual implementation plans;
Establishing ESG management standards and operational guidelines,
and regularly reporting to the Sustainability Committee on work
progress and the annual ESG performance of each business unit;
Taking the lead in organising the preparation, review and publication
of the Company’s ESG report;

Organising ESG-specilclresearch initiatives and conducting related
training, exchanges and working meetings to enhance the
Company’s overall ESG management and implementation
capabilities;

BEAFIARESCERTFNMAEHA HEEE W EHHITER
b At R R E S R RAEEEF HAREE(IAVIERAZ SR
WENAFHEEEZEEHE AT ESCHRIIREI R FETE;
MBI ESCEERERTFAR) T EHMEEGRE LIFER
e B I EEESGRR

B EERAABRN BEREMATINESGRE;

ABBESCHIRR M 30 X RARRAIEI 3R R TIF g LR
FHATIERBESCEIREERAE];

ESG Working
Group
ESGIE/\4

Assisting the Company in ESG strategy formulation, target setting,
materiality assessment, risk and opportunity identi[cdtion and
performance monitoring, and providing comprehensive support for
the implementation of BJEI's ESG strategy;

Assisting in the preparation of the ESG report, collecting the ESG
information required, and reviewing content in the Company’s
various ESG disclosure documents relating to ESG issues.
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Company
Secretary
Department
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Company Secretary
Department;
Financial Manage-
ment Department;
Human Resources
Department;
Production Safety
Department;
Engineering
Management
Department; Audit
and Supervision
Department; Legal
Compliance
Department;
Company Of [cé;
Culture Cultivation
Centre; Business
Planning Depart-
ment; and Digital
Information Centre
ATMELD #1755
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5.3 ESG PERFORMANCE APPRAISAL

The Company is committed to continuously improving the top-level
design of its ESG management. Through the promulgation of the
Measures for Environmental, Social and Governance Management, the
Company has established a clear institutional basis and
medium-to-long-term action roadmap for its ESG initiatives overall.
Meanwhile, ESG indicators have been incorporated into the business
performance appraisal system and implemented through a target
responsibility management system, effectively strengthening ESG

accountability at all levels of the organisation.

In its operations and supply chain, BJEI has actively promoted the
integration of ESG factors into existing management processes, revising
and promulgating the Measures for Supplier Management and the
institutionalise the

Measures for Procurement Management to

embedding of ESG practices throughout the business value chain.

During the Reporting Period, BJEI conducted three dedicated ESG
training sessions for different management tiers, covering key groups
including all employees, members of the ESG Working Group and senior
management:

5.3 ESGE B

RPN FETEESCEEIRER
mEMmORIE g RGEEEE) &
BERESCIIHEMAMBIGIE fkikEH R
TEFE5 AR AR ESGIERM AL Z1E
MERZER RKITERETEERRTESE
B AGRIE AR EREFIHESCIIER
BREMITC

FEZSERMERBEIRED RERREERED
ESCRZBAIRE BIRMIZ BT M B (i
EEEENE) (RBEEEME) UHEE
ERIEESCEETE X5 R R iE o

HREHN REEFRHENEERFAR=X
ESGHIRIEF I BEERRB T ESGTIF\E
KEEEERIR AR

ESG Training
ESGiZ:

strategy.

@%&%E%%ﬁ%iﬁll BRI ABE A SHIRE L )\E > BRIZR

A company-wide ESG awareness session was held, with over 70 participants attending a one-hour
programme designed to broaden general understanding of ESG principles across the organisation;

2R ETHRRESGHEI 2IIAKTOERA > 23RE 1/ \E BRZERAZ8ESGERA;

A one-hour data collection and interview training session was delivered to10 members of the ESG Working
Group, with a view to strengthening the professional competencies at the execution level;

ESGI{E)\ER ERBREBIERERaKIFI | 2ABI0AN 2T KE UNE BRERICAITETEREE,

A strategic ESG training session was conducted for senior management and directors, with 6 participants
attending a one-hour programme aimed at deepening the decision-making level’s understanding of ESG

{ERRBESCEBRIRMR
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5.4 STAKEHOLDER COMMUNICATION

BJEI [rmly believes that fostering collaborative and mutually bene [Cihl
relationships with its stakeholders is a fundamental prerequisite for the
Company’s long-term sustainable development. The Company attaches
great importance to maintaining open and constructive dialogue with a
broad range of stakeholders, including government authorities and
regulators, shareholders/investors, business partners/suppliers, industry
peers, customers, employees, and the wider community and public.
Through the establishment of robust stakeholder identi[cation and
engagement mechanisms, the Company strives to identify material issues
relating to environmental, social and governance matters, communicate and
disclose relevant information in a timely manner, listen attentively to
stakeholder feedback and views, and uphold its accountability to
stakeholders.

BJEI has put in place a diversi[ed network of communication channels to
facilitate effective stakeholder engagement and the timely identi [cdtion of
stakeholder needs and concerns. Internal channels include meetings,
brie [ngs, internet platforms, correspondence, telephone communications
and email. External channels include regular meetings, report publications,
public communications and community engagement activities with
government authorities and regulators, shareholders/investors, suppliers,

local communities and the media.

5.4 FRERE

FEEERGREERASHNERTFTHER
RABERIFELEENARERE RS
EERENFREERBE RR/REE ¥
BEMH/HER - RE TR EE HERA
MEHMBFTOENBEIRN BEEIAN
BYFF D& SR A0 2 B ) > BRRE BLIR IR V11
EMEBHEBNEMZEE MR EE WE

R B ERE B ENRERER I
HEHEG

REEBIRRIZ T ERBRRE BRER
NEETARER REFHFEBEHFK
REEEREEEER R W ER
B BT EMF INEBERRERRER
BN REEHE RR/REE HER- 1T
B FRSNEMER - RELEM ATB
w A S

R & BB

Compliance with laws
and regulations

Compliant business
operations
ERRES Work reporting
TrREER
Governments Tax payment in
and Regulators :accordance with the law
B S Ei#E FOEARIR

= ==
Energy conservation fERHE

and emission reduction

ENAERLE

Promoting employment

BEEH
T

\_

Stakeholders Expectations and Means of Communication and
BHE Requweryents
HASZ B AR 3R

Information disclosure

Meetings and consultations

Stakeholder Communication Mechanism

Our Response

HMBEFE

Compliance with laws and regulations;

BTERER,

Accelerating business development
and transformation;

INREFSE REEL;

Proactively engaging with governments
and regulators;
RGBT BR B A BB e

Subject to regulatory review
BREEEZ
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Expectations and
Stakeholders Requirements
S TR

Information disclosure

EEIKE

Raising corporate
value

RBEFEEE

Shareholders/
Investors

RER/EEE

Investment returns

RAELHR

& BBRE

Engagement
BiEE2ES

Annual general meeting/
shareholders meeting
RERBFRE/RERE

Annual/interim reports

FI/PEiRE

Business results conference

EBEME

Roadshows

B85

Means of Communication and

Stakeholder Communication Mechanism

Our Response

HMHE e

Maintaining close communication with
investors and improving the timeliness of
disclosures;

BICEETYIES RS 5 B IEN ML,

Striving to strengthen the company’s
pro [tability;
LR AT BAGEST;

Organize various communication
activities on an irregular basis;
TERITZIEERED;

Enhancing the risk management
and control system
TEREEERIE

Reduce operational
risk mitigation
RS RIS

Occupational health
and safety
BERREEAZS

Democratic
communication
RFES
Employees

(==

Fair remuneration
system

HIEFHRE R

Career development
pathways
BEEAEE

Employee bene [13
and care
BTE =

Meeting with investors
KEEGHE

Daily exchange and
communication
HEXm AR

Employees’ congress

BIAERKE

Staff forums
BTEH#E

Employee training and
development
ST IR

Employee activities
BITEF)

Employee support and care

BT EEKRERE

Daily communication
HEER

Entering into and honouring
employment contracts in accordance
with the law, and implementing
democratic management;
B TNETEH AR ENREEE;

Establishing occupational safety
management systems and
strengthening protection against
occupational diseases;
BUBEREEESE NRET
HZEmPnE;

Establishing employee grievance and
communication mechanisms and
implementing whistleblower
protection measures;

I 8 T HRFEEH S SREVERRA
TReETETH

Providing comprehensive
remuneration and bene [is};
IRHTE S RFINETBER

Providing systematic
vocational training;

RHRRBBEE;

Enhancing support mechanisms
and care for employees in need;
STENEE S T E G R R,

Organising a diverse range of
employee activities
BPEHS RN B TES)




Stakeholders
HinE

Business partners/

Expectations and
Requirements

HA 2 8 5 SR

Operating with
integrity
FEEE

Performance of
contracts

BHER

Open, fair and
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& BB

Means of Communication and
Engagement

B FL = 53 /] T

Strategic partnerships
BEES1F

Exchange activities
EE

Stakeholder Communication Mechanism

Our Response

BFIMEFE

Exercising standardised management
and ful [lihg contractual obligations;
REED BITER KR,

Publishing supplier management
policies;
AR SRR,

Implementing open and transparent
business principles and processes;

HITRARZRENERRROMZ;

Holding supplier exchange
conferences on irregular basis;
TERBPHEBEIRAD

Engaging in industry-academia-research
collaboration;

FRESHHERLIIE;

Conducting on-site inspections

kel

Suppliers H transparent
HETROLML /(AR procurement suppli .
v _ upplier training
JNBE/N\IZ/\TE 1 .
/NE/NSS/NT T et pE R
Mutual bene [ and
win-win success . .
BRI EE Periodic eyaluatlons
EHTE
Quiality assurance
HERE
Strict adherence to
policies and industry Indust iati
regulations ndustry associations
BRSPBURETEEER -
’ TEBE
. P Seminars and conferences
Peers Fair competition
J\I]7 S T
e NS

Driving industry
development

EFTEERE

Gt

Mutual visits and exchanges

EERED

Ensuring strict compliance with industry
policies and regulations;
HRBRIEETITEBEREER;

Upholding business ethics and
maintaining healthy market competition;
BIEEER RERMTSHRE;

Strengthening industry exchanges
NNE&TTEEATM

Communities
and The Public
HERAR

Support for local
economic
development

LR R

Social welfare
ba=l/N

Transparency and
information disclosure

ERARBEHR

Rural revitalisation
AR

Public welfare activities
NEEH

Promotional activities
=R V)
Response to public
concerns

ARl

Conducting community volunteer
service activities;

FELESERES);

Organising environmental public welfare
activities;

BRIRRATEE;

Publishing the Company’s latest
information through open channels in a
timely manner
NHEEBRREMRABRMES
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5.5 DOUBLE MATERIALITY ASSESSMENT

BJEI has continuously improved its approach to identifying and determining
the materiality of ESG topics. Building on the results of prior-year materiality
surveys, and with reference to the latest requirements of the HKEX ESG
Reporting Guide, IFRS Sustainability Disclosure Standard No. 1 — General
Requirements for Disclosure of Sustainability-related Financial Information
(“IFRS S1”) and other leading sustainability reporting frameworks, as well as
benchmarking against industry peers, the Company conducted its inaugural
double materiality assessment during the Reporting Period. By
comprehensively weighing both impact materiality and [nancial materiality,
and drawing extensively on the perspectives of internal and external
stakeholders, the Company has materially enhanced the rigor of its ESG topic
identi [cation process, optimised its disclosure practices and provided
actionable guidance for improvements in daily operational management.

During the Reporting Period, the Company surveyed internal and external
stakeholders on the double materiality of ESG topics, with a total of 153 valid
questionnaires. The responses were analyzed and scored to produce the
material topics for the Year. The results of the materiality analysis were
submitted to the Sustainability Committee for review and con Lrmhation in
March 2026. Following approval by the Sustainability Committee, they were
submitted to the Board of Directors for review and approval. This report,
together with the materiality analysis results, will be published subject to
review and approval by both the Sustainability Committee and the Board of
Directors.

Analysis and Assessment Process:

1. Identi[cdtion: Drawing on regulatory disclosure guidelines, market and
investor expectations, international reporting standards, the focus areas of
mainstream rating agencies and industry peers, and the material topics
identi[ed by the Company in prior years, the Company determined a universe
of potential material topics and used these as the basis for designing its
stakeholder questionnaires.

2. Assessment: Internal and external stakeholders were invited to participate
in questionnaire surveys covering both [nancial materiality and impact
materiality, enabling a comprehensive evaluation of such potential material
topics.

3. Prioritisation: Based on stakeholder responses from the valid
questionnaires, the topics were ranked and analyzed across two dimensions
of [nancial materiality and impact materiality. Drawing on the assessment
data, the 2025 materiality matrix was constructed, from which the material
topics for the Year and their priority rankings were determined.

4. Approval: The Sustainability Committee reviewed the material topics
identi[ed through the stakeholder process and submitted them to the Board
for con [rmhation and approval.
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14 10 3

12

16

28 9
46
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Not important
TEE

We have categorised potential material issues across three dimensions,
namely environmental, social, and governance and economic, presenting
the overall materiality priority of each issue in matrix form. A total of 49
material issues were identiled, of which 9 were determined to carry
signifcant “double materiality™:
Promotion of Community Energy Low-Carbon Transition, Performance
and Interests of Investors, Green Energy Projects, Corporate Risk

Response to National

Importance to the Company’s [nance

HABMBHNESMY

Strategies,

Very important
FREZ

PR BEENER M RERRRR e '
AEEE —AREETDE RAERELN
EREZEENEREZIEE LR HBEHH
AREEFHE HPOEREARRENE
S5 DR KEE T EERE
BB B RIBERREEN m R BAEREA
B tERABREE SREREERE KE

Management, Compliance and Information Transparency, Operational
Compliance, Response to Climate Change, Ecological Protection.

® Green Energy
Projects

@ Opportunities in
Renewable energy

® Environmental
Compliance

Energy Consumption

@ Response to Climate
Change

Waste Management

\

Environmental (16)
IRIAREE(16)

G EiERER

FIBEREREH

RIEGR

RERHFE

FES R RS

BERMERE

S8 FEH S {REM R Rk

Social (27) Governance and Economic (6)
HEEmQ27) A RIEEE(6)

@ Response to National
Strategies

(® Promotion of
Community Energy
Low-Carbon Transition

Information Security

Employment
Compliance

Quality Management

Occupational Health
and Safety

[ FE R 3R BB @ inancial Performance Bfi$&RIER
and Interests of LEEN T
Investors
EBTEER
{EhREEE
@ Anti-Unfair RAEEHE
Competition
ERZ:
BRER @ Internal Audit wEE St
HEEHE
Corporate Risk TERGEIE
Management
HEREAZE
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@ Environmental
Incident
Management

@® Ecological Protection

@9 Air Pollutants

@ Greenhouse Gas
Emissions

Use of Raw
Materials and
Packaging Materials

@2 Soil Contamination
Management

Use of Water
Resource

@ Wastewater
Management

Green Of [cé

Fleet Emissions
Management

IRIFEHRE

ERERE

HY

RSHD

RERBEDN

GRS
B

TEERER

KERGEA

BEKERE

D

BERMAE
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Environmental (16) Social (27)
IRIR/EME (16) HERBmE(27)

@ Prevention of Child
Labour and Forced
Labour

@ Customer Privacy
Protection

@ Intellectual Property
Protection

@5 Customer Health and
Safety

@9 Corporate Culture

Research and
Development

@ Employee working
hours and Rest

Periods

@ Employee Promotion
Mechanisms

@) Routine Procurement

Customer Service
Management

Training and Education

Poverty Alleviation

@ Cooperation and
Development with
Peers

Management of Social
Impacts of Supply
Chain

Diversity and Equal
Opportunity

Management of
Environmental impacts
of Supply Chain

Charity

Promotion of
Community
Development

@) Employee Training

@3 Anti-Corruption

Employee

Remuneration and
Bene [isl

Governance and Economic (6)
A REEmE(6)

BHIEE T K
REYEET

@ Operational KEER
Compliance
Compliance and ERERERIEE

Information
Transparency
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5.6 SUPERVISION AND ASSESSMENT MECHANISM

The Group has established an ESG governance oversight and
performance evaluation framework characterised by clear hierarchies,
well-de [néd responsibilities, and standardised processes. Oversight
extends across the whole chain from senior-level decision-making to
front-line execution, while performance evaluations are conducted
against [xe&d objectives, timelines, and criteria. With the ESG indicator
system serving as the core supporting architecture, the framework
achieves deep integration between oversight and evaluation functions on
one hand, and day-to-day operational management on the other. In terms
of oversight, the Group employs a multi-tiered, full-process governance
model involving coordinated oversight across all levels of the
organisation. The Board provides overarching strategic supervision; the
Sustainability Committee exercises ongoing monitoring; the ESG
Working Of[cé manages routine execution and reporting; individual
departments and subsidiaries conduct self-supervision; and external
stakeholders participate in oversight through a variety of channels. The
scope of oversight encompasses all dimensions of ESG governance,
including the implementation of ESG strategy and the achievement of
targets. Specilcally, the Board, as the highest decision-making body,
supervises the effective functioning of the ESG governance architecture;
the Sustainability Committee conducts periodic reviews of ESG progress
and puts forward recommendations for improvement; the ESG Working
Of [cé is responsible for routine monitoring and reporting; each executing
entity undertakes self-assessment; and external stakeholders engage in
oversight through multiple channels. Dedicated oversight requirements
have also been established for specialised matters such as ESG
materiality assessments and information disclosure.

The Group operates an annual [xéd-cycle ESG performance evaluation
system that forms a closed loop with its oversight processes. The
evaluation is administered by the Company Secretary Department (ESG
Working Of[ce) and is conducted concurrently with the Company’s
annual operational performance review at year-end. Assessments are
grounded in the Environmental, Social and Governance Management
Policy and relevant evaluation standards, with a focus on each
department’s and subsidiary’s compliance with ESG management
policies, implementation of the indicator system, and progress on
designated ESG initiatives. The Company’s ESG indicator system,
comprising 75 indicators spanning four dimensions, namely reporting
boundaries, governance responsibilities, environmental responsibilities,
and social responsibilities, provides the quantitative and operational
backbone of the evaluation process. In terms of closed-loop integration,
issues identi[ed during the oversight process are incorporated into the
year-end evaluation; in turn, the outcomes and shortcomings surfaced
through evaluation inform the optimisation of oversight processes and
the updating of the indicator system. The ESG Working Of [cé&’s annual
report serves simultaneously as a key input for Sustainability Committee
monitoring and as a central reference for the performance evaluation,
thereby realising a virtuous cycle of ‘“oversight — evaluation -
optimisation — continuous oversight™.
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5.7 CONTRIBUTING TO THE UNITED NATIONS
SUSTAINABLE DEVELOPMENT GOALS

BJEI supports the United Nations Sustainable Development Goals, FREFERIFHEE OIS EZEERE BT
which span the full breadth of human well-being and environmental WAEENIIBIEN S S EE B ORIE
stewardship. The Company is committed to advancing sustainability 18 ST ® (ESG) 2SI A IS Ea R

across environmental, social and governance dimensions, and works in o e "
. . . BFER HEREHESEBHREER
concert with customers, supply chain partners and other business s
Z=ERe

collaborators to promote shared global prosperity.

5.7 AR SERIFFEERER

FFIFR7SSDCsHBI 1518 B IREL R AEBIFR AT
FadRAESERR WE2025F(J#E
B ERIBRERHN AR EAEE

The Company considers 15 of the SDGs to be closely aligned with its
sustainability strategy and has actively pursued their advancement
throughout 2025. Progress made against each of these goals is
documented in the relevant sections of this report.

Correspondin

Contributions to the United Nations Sustainable Development Goals

SEHBSETHEERBRFRELER

NEEIBNIREEHEEE  The Company contribqte; tq poverty elimination.by

A B mproving the. welihoods. of people. 10

BEER WM HRER El ’ . ;

Iﬁklogé YA R R RS underdeveloped areas and advancing local economic

. development.

Em2EEaER= T8 2B A9  Actively participating in poverty alleviation and

BRFEFMNE T charitable activities to help people pursue better 10
lives.

BhffEEAL ISR WEKEY  Implementing health and safety training programs 8

NEH MRS E THEEEZ 4.  and taking necessary measures to safeguard the
health and safety of employees.

EfeEs8 TiEle Delivering high-quality employee training 8
programs.

IR MR L (R T Actively advancing gender equality and ensuring

= R B A X A that women enjoy equal employment and career 3

N )= IR -

;E§\1EE¥E§|$#MTX¥% development opportunities at all levels of the

o2 S BT o organisation.

FEAZIRIE RIS EET 15 Unlocking the growth potential of new energy and

425 170 55 S S A S ) )| i A PR A continuously exploring innovative applications of 6

o clean energy.

BliEREFEKT IRSETE Creating substantial employment opportunities,

FFE (PERIFHEL Eo improving employee welfare and benefits, and 8
driving regional economic growth.

DOARFEERE A R BE RIS MTAl Stepping up R&D investment, exploring energy

o R IR EAE R B s Hi o technology innovation and developing modern 9
energy infrastructure.




Contributions to the United Nations Sustainable Development Goals
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Corresponding

Upholding employees’ rights, reducing inequality.
Fulllihg the social respomsibilities of a central
state-owned enterprise, deepening rural revitalisation
practices, and helping to promote social equity.

Supporting vulnerable groups through volunteer
services, environmental protection, poverty alleviation
and other public welfare activities; and practicing the
principles of safety and eflciency in sustainable
production.

Implementing energy conservation and emissions
reduction measures, optimising energy management,
improving resource utilisation eflciency, reducing
waste emissions and advancing sustainable production
and consumption.

Actively addressing climate change by advancing
renewable energy development and pursuing
energy conservation and emissions reduction
initiatives, thereby lowering carbon emissions
and contributing to global climate governance.

Prioritising ecological conservation in project
development, avoiding damage to vegetation and
wildlife habitats, and promoting biodiversity
protection.

Establishing and improving the corporate governance
system, strengthening safety management, rigorously
enforcing compliance with laws and regulations, and
continuously cultivating a fair, just and transparent
operating environment.

Strengthening collaboration with governments,
enterprises, research institutions and other
parties to jointly advance the realization of the
SDGs.
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6 Driving Low-Carbon
Efficiency to Fulfil
Our Sustainability
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Aligned with the 14th Five-Year Plan, and guided by the strategic
priorities of “seeking progress while maintaining stability, systematic
planning, meticulous management, the
Company has optimised its business portfolio through a development
pathway of “dual-circuit, one centre, one focus”, and continues to drive
the large-scaled development of clean energy. Through organic
development and strategic acquisitions, the Company is actively
expanding its presence in solar and wind power.

and strict risk control”,

AR EGE+OE  EERE UTRRRE
AR E  BEEE BRITAR A TR K
gregRe —ho —BRERIEREERS
EBME FEESE R RIVRE(CE
fRoi@iB B TRMEM I ERES X ABEE
TEARKISAEN B3 B EFSRIhRE

BJEI has embedded the philosophy of green development into its production and
operations, and continuously promotes the development of a clean energy industrial
ecosystem centred on green energy, complemented by a multi-energy mix and enabled by
smart collaboration. The Company strengthens its management of environmental impacts,
risks and opportunities, and honours its ecological conservation commitments.

GOVERNANCE

REBIRRGEERESHALEELEED FEHERRGEAT SAETH B0
BB ZREREXERER RCHIRRRE AR UKREBINEE BITERRER

— In terms of organisational structure, the Company’s environmental protection management adheres to the principle
of scienti[cldevelopment, implements a sustainable development strategy, advances the building of ecological
civilisation, and establishes and improves a sound environmental management system. All environmental protection
work is managed systematically and in accordance with the rule of law; company-wide environmental education is
implemented; the application and innovation of new environmental technologies are actively promoted; and the
Company strives to contribute to the construction of a Beautiful China.

A b AR RE SRR AR BRI AN RN e SRR R R BREN
%o WA AEHRE SR TR TARCER AL SR BT 2 RIBERA LB R IEREAIN 22
ERerhE

— In terms of institutional development, BJEI adheres to the principles of “protection [rsk, prevention-focused,
comprehensive management, emphasis on key areas, and integrated governance”, and has formulated and issued
internal policies including the Measures for Environmental Protection Management and the Guidelines for the Technical
Supervision of Environmental Protection, further standardising its environmental protection work.

—flERR b REEGRRAEREERL B AT 2EEE REEHVFEAENRA) HIEZHRSIGRE
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The Company is committed to avoiding or minimising the environmental impact of its
production and operations to the greatest extent possible. This is achieved through
STRATEGY concerted efforts in energy conservation and carbon reduction, pollution control, circular
% mg economy practices, and compliance auditing, ensuring the effective ful [lthent of ecological
and environmental protection responsibilities.

RPN ERRERRIR D ABTEEESPHIRIGEMTE {EMER 52
AEMEREE SRBESF I EE T RBERIRBRE L Fo

- — — = =, — Actively addressing climate change by conducting climate scenario analyses, identifying the impact
of signi[cant climate-related risks on the Company’s business, and formulating a climate action plan.

—BBERREEE HRAGEERONT B REEXRBRHABDEFNRZE HERBEITHE

2

-~ - — — -

- - - - - — Deepening the development and utilisation of clean energy resources, and actively expanding into
integrated energy services including distributed solar power supply, electrical energy storage and carbon
asset management.

RAFREENRERERER RERRDMIUCAME BRE NEEBESFOERER

g
%

— Upholding the environmental philosophy of “rendering waste harmless, converting waste into
resources, and minimising waste at source”, and establishing a full-lifecycle management system for
resource and waste streams covering ‘“generation — collection — storage — transportation — disposal”.

—REIESCRE - BREVNAVRECEEINERERES BIUBE EEWE—(#F—EH—

e

S - - - - BEEINBEREBEVEAEEIERR.
-~ — - - =, — Establishing and improving the environmental protection management system, preparing annual

\

1 work plans, and clarifying the responsibilities of the person-in-charge and relevant personnel. It conducts
"\/ I regular environmental compliance risk assessments and remediation.

|
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In the face of the global challenge of climate change, the Company is committed
RISK to fulllihg its corporate social responsibilities and actively addressing
climate-related impacts. It identi[e$, assesses and analyzes climate-related
MANAGEMENT risks and opportunities that may affect its operations, evaluates their potential
n I}ﬁ impact on the Company, and proactively adopts a range of response measures.
TEE.Hu%IXEEDDE’J,—L@“U%%EEP”&ﬂﬁzﬂﬁ“%ﬁﬁ%ﬁw ﬁ‘EE’EW’é%ﬁ
=1g RN S A RS R R IR RS IR R . 27

R T AR ABREER S BRI E EEE



RIE - B RERRE2025

Environmental, Social and Governance Report 2025

KEY INDICATORS:
RASRISIE :

1 546

/J_ HEEREE OkR)

New installed capacity of new energy (MW)

8,833.89

2025£E,' EREGERE ()

Greenhouse gas emissions in 2025 (tonnes)

480

6.1 STRENGTHENING ENVIRONMENTAL
MANAGEMENT

BJEI rigorously practices the philosophy of green development and has
established a scientilc]l and efl[cient environmental management
system. The Company carries out ecological and environmental
protection work across all fronts and at multiple levels, setting clear
targets for the management of water resources, waste gas, wastewater
and solid waste. These efforts aim to minimise the environmental impact
of its operations and achieve harmonious coexistence between the
Company and nature.

ENVIRONMENTAL MANAGEMENT SYSTEM

The Company is dedicated to fostering a robust environmental
management system through a combination of measures, including
management objectives, governance frameworks, system certi [cation,
compliance review, incident prevention, and education and training.
This holistic approach enhances the effectiveness and standards of the
Company’s environmental management.

BJEI receives the TVB ESG Environmental
Innovative Technology Award

FHEEIFREEIETVB ESGIRIRRIMEHR K1

2025FIRIRIEA 2B (BTT)

Environmental protection investment in 2025 (RMB ten thousand)

6.1 MNEIRITEE
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ENVIRONMENTAL MANAGEMENT SYSTEM

Guided by the principles of “protection [rskt, prevention-focused,
integrated governance, emphasis on key areas, and comprehensive
control”, BJEI has formulated and issued the Group-wide Measures for
Environmental Protection Management and the Guidelines for the
Technical Supervision of Environmental Protection, in accordance with
the Environmental Protection Law of the People’s Republic of China, the
Law of the People’s Republic of China on Prevention and Control of
Atmospheric Pollution, the Law of the People’s Republic of China on
Prevention and Control of Water Pollution, the Law of the People’s
Republic of China on Prevention and Control of Environmental Pollution
by Solid Waste, and the Law of the People’s Republic of China on
Prevention and Control of Noise Pollution, thereby further standardising
its environmental protection practices.

ENVIRONMENTAL MANAGEMENT
ORGANISATIONAL DEVELOPMENT

The Company has established relevant environmental protection
management standards, assigned responsible leaders and competent
departments, and requires competent departments to appoint part-time
environmental management personnel to oversee all aspects of
environmental management. The Company’s environmental protection
management adheres to the principle of scientil[cldevelopment,
implements the sustainable development strategy and advances
ecological civilisation construction. Adhering to the principles of
“protection [rsit, prevention-focused, integrated governance, emphasis
on key areas, and comprehensive control”, the Company establishes and
improves a sound environmental management system, manages all
environmental protection work in a systemic and rule-of-law basis
manner, carries out company-wide environmental education, promotes
the application and innovation of advanced environmental technologies,
and strives to construction of a Beautiful China.

IRIREIEHIE
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RIGEIRERESSIBE

ENVIRONMENTAL TARGETS MANAGEMENT

BJEI
RAEE R

Branches
and
subsidiaries

TERSF28

Environmental
management
departments

and staff of
subsidiaries

TESFARN
RIREEBBRAE

The Group implements the management, formulation and supervision of
environmental protection targets, and signs an Responsibility Statement with its
branches and subsidiaries every year.

ZEEE TIEREEREFREER TSFRATEN)FARRBARERES.

Branches and subsidiaries are responsible for environmental protection and pollutant
discharge control. Their principal responsible persons are fully responsible for
environmental protection.

BERIERE REEFIFE /Y TEAE AL A SRIERE-

Branches and subsidiaries shall establish an environmental protection management
system consisting of the enterprise’s principal responsible person, deputy leaders, all
departments and teams, in order to implement centralised management and divided
responsibilities among departments to carry out comprehensive environmental
protection management in the whole process.

BURTENETEEEADERE KBNS HIEMNIRGFREEERER B
TEFEERE - BHD D 251 2B8ERRRIRREEE.

A

ENVIRONMENTAL MANAGEMENT
TARGETS

We fully recognize the importance of environmental management
objectives for environmental management practices, and have positioned
the “Dual Carbon™ goals as a core strategy for the Group’s medium- and
long-term development, while comprehensively advancing climate risk
management and low-carbon transition. To ensure the scienti[clrigor,
robustness and veri[@bility of emission targets, the Company intends to
systematically conduct a full-cycle process in line with regulatory-required
accounting boundaries, including base-year greenhouse gas emission
inventory, emission intensity KPI calculation, phased emission reduction
target setting, and feasibility demonstration of emission reduction
pathways, covering all operating entities and business segments of the
Group both domestically and overseas.
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ENVIRONMENTAL MANAGEMENT
CERTIFICATION AND ASSESSMENT

We are committed to benchmarking our ecological and environmental
protection management against the best practices of leading enterprises
worldwide, driving our subsidiaries to enhance their environmental
management systems in accordance with international standards, and
encouraging them to obtain internationally recognised certi [cation.

ENVIRONMENTAL RISK PREVENTION

As a new energy power generation enterprise with diversi[ed operations
spanning solar, wind power, energy storage and other businesses, BJEI
faces environmental risks across the full lifecycle of its projects, including
construction, operation and decommissioning. To prevent and mitigate
potential environmental risks, the Company pursuant to the Emergency
Measures for Work Safety Management, requires all branches and
subsidiaries to conduct regular environmental hazard inspections tailored to
their speci[Cloperational circumstances and to handle all environmental
emergency incidents in an appropriate and timely manner. In addition, all
branches and subsidiaries are required to formulate environmental
emergency response plans and organise environmental emergency drills,
with a view to enhancing employees’ capacity to respond to sudden
environmental incidents, so as to effectively reducing and preventing the
occurrence of sudden environmental pollution accidents.

In 2025, no environmental pollution incidents at or above the general level
occurred. Each branch and subsidiary regularly organises environmental
awareness and professional training activities. An annual dedicated
environmental protection training plan is formulated, and systematic
training is delivered through various formats, including on-site practical
teaching, online learning, and sharing of representative case studies.
Training covers core content such as basic environmental protection
knowledge, environmental laws and regulations, and pollutant emission
control standards, with a view to enhancing employees’ sense of
environmental responsibility, improving their practical environmental
competencies in daily work, and effectively mitigating the adverse
environmental impacts arising from production and business operations.
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6.2 TACKLE CLIMATE CHANGE

PROGRESS ON THE CLIMATE ACTION PLAN

Since 2022, we have drawn on the recommendations of the Task Force
on Climate-related Financial Disclosures (“TCFD”) to systematically
identify,
opportunities that may affect the Group’s operations, conduct an

assess and analyse climate change-related risks and
in-depth evaluation of their potential impacts on the Group’s [nancial
position, and proactively adopt various response measures. In 2025, to
further comply with the regulatory requirements set out in the Hong
Kong Stock Exchange’s Guidance on Climate Disclosures and address
investors’ growing concerns over the impacts of climate change, the
Group has enriched and re[néd the content of its climate-related
disclosures. With regard to the time frames for climate risks, the Group
clearly de [nés the short term as 1 to 3 years, the medium term as 4 to
10 years, and the long term as over 10 years. Such time frames are
established by reference to internationally recognised standards
including those of the International Energy Agency (IEA) and the
International Organization for Standardization (ISO), and calibrated by
taking into account the full life-cycle characteristics of the Group’s
energy business. Currently, the systematic identi[cation, assessment,
and disclosure of medium-term climate risks are being progressed in
tandem with the dedicated project on overall climate risk management.
The classi[cation, impacts and response measures for short-, medium-
and long-term climate risks will be disclosed in subsequent reports, so as
to continuously enhance the completeness and standardisation of
climate disclosures.

Moving forward, we will conduct more detailed climate scenario
analyses based on the Company’s value chain distribution and establish
an authoritative third-party climate change databases, thereby re [nihg
our climate risk inventory and strengthening our climate risk assessment
procedures.
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CLIMATE CHANGE GOVERNANCE

Pursuant to the relevant provisions of the Listing Rules and the amended
Bye-Laws, BJEI has established the Sustainability Committee and the ESG
Working Group. In particular, the Sustainability Committee under the Board is
primarily responsible for reviewing the Group’s climate change-related work
and overseeing the implementation of response strategies and measures.
These efforts help mitigate the impact of climate-related risks on the business
while reducing the adverse effects of its operating activities on climate change.
The Committee, composed of Board members from the decision-making and
management levels, is responsible for advancing the integration of ESG-related
decisions into the Group’s development strategies and ensuring their effective
implementation. The ESG Working Group consists of departmental leaders
and staff at the executive level, who collaborate to carry out various specilc]
tasks. The Company has established a division-of-labour mechanism
coordinated by the Sustainability Committee with the active participation of all
business departments. It employs a combination of qualitative and quantitative
methods for assessment and prioritisation. A working mechanism is
established whereby reviews are conducted at least once a year and major
issues are reported in a timely manner. Meanwhile, climate-related risks have
been integrated into the Company’s comprehensive risk management system
and classiled as strategic and operational risks for uniled, closed-loop
management. The Company is committed to continuously improving the
relevant institutional framework to effectively satisfy various information
disclosure requirements.

In ful dIhent of the Group’s environmental protection commitments, BJEI
has established a target responsibility management system and entered into
environmental protection target responsibility agreements and work safety
responsibility agreements with all its branches and subsidiaries. Meanwhile,
ESG indicators have been incorporated into business performance
appraisals: commendations and rewards are granted to enterprises,
departments and individuals that make outstanding contributions to
achieving environmental management targets and safe production.
Correspondingly, disciplinary measures are imposed to enterprises,
departments and individuals involved in environmental incidents or safety
accidents.

The Company is studying the feasibility of an internal carbon pricing
mechanism by taking into account the Group’s actual business operations
and industry best practices. Concurrently, an internal carbon pricing model
is under development and calculation. Moving forward, the Company intends
to establish a mechanism linking climate targets to executive remuneration.
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CLIMATE CHANGE STRATEGY

In addressing the global challenge of climate change, the Company has
adopted a series of strategic measures. During the Year, in accordance
with the Stock Exchange’s Guidance on Climate Disclosures, we
conducted regular climate risk assessments to identify key risks and
formulate corresponding response strategies, and simulating operational
risks under different temperature rise scenarios to provide a rigorous
scienti [cbasis for decision-making. We gave full consideration to both the
risks and opportunities presented by climate change, integrating climate
risk into the Company’s overarching risk management framework to
ensure that our risk response remained aligned with corporate strategy.
We actively expanded our diversiled energy portfolio, continuously
advancing renewable energy projects including wind power, solar power
and hydropower, while proactively exploring opportunities in green
hydrogen and participating in green certi [cdte trading to reduce our carbon
footprint. In parallel, we developed green [nancial products, directing
more capital [QWvs to green industries through innovative approaches and
supporting the low-carbon transition of the global energy mix. In our
operations, the Company remains committed to green management,
improving energy ef [Cibncy, reducing emissions, and pursuing low-carbon
development.

During the Reporting Period, no extreme weather events resulted in
material asset losses for BJEI, and nor did such events constitute a
material operational risk for the Company.

RISK MANAGEMENT

The Company has deeply embedded climate-related targets into its
medium-to-long-term development strategy, articulated the development
philosophy of “building an integrated low-carbon energy ecosystem
centred on renewable energy”, and establishing a closed-loop
management system of “target-setting — execution — monitoring —
optimisation”. Anchored in the overarching goals of “achieving carbon
peaking before 2030 and carbon neutrality before 2060, the Company has
formulated phased strategic plans and established prevention and control

mechanisms to address potential climate risks.
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The Company will launch a special initiative on climate scenario analysis. In
this report, it makes preliminary address on operational risks under different
temperature rise pathways and plans to conduct a detailed scenario analysis
in the future. To ensure the rigor and veri[aBility of the scenario analysis, the
Company is selecting temperature rise pathways that comply with
international standards (such as the IPCC 1.5°C and 2°C scenarios) as
planned, and is de [nihg the relevant time frames, analysis boundaries and key
assumptions. It is also conducting climate risk and resilience assessments
across all business segments of the Group to generate quantitative results
and resilience conclusions. Simultaneous efforts are made to advance internal
reviews and external veri [cdtion to ensure that the analysis results align with
the actual business operations. Furthermore, the Company will de[né
emission reduction milestones for each phase after selecting the base year,
with total emissions and carbon intensity as core indicators. Currently, the
Company’s installed capacity of new energy is growing steadily while carbon
intensity continues to decline. Going forward, the Company will further
improve its low-carbon transition and accounting systems and continue to
enhance disclosure transparency.

project site selection;

Extreme weather
events (typhoons,
heavy snowfall,
extreme heat)

1B i X |
(REmE -~ B - &iR)

extreme weather conditions;

response linkage mechanism.
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developments;

Carbon market

policy changes ® Flexibly adjusting carbon asset
BRI EESE strategies.
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Type of Risk Prevention and Control Measures
RAgER B e T

e Conducting climate risk assessments prior to

e Establishing a meteorological early-warning and

® Maintaining reserved funds for carbon allowances;
management
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Monitoring Frequency
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e Adopting equipment designs that are resilient to

Real-time monitoring +
monthly review
BRI+

BE®E

e Dedicated policy research team tracking policy

Quarterly update + annual
assessment
TEERH+

TG

Energy market
price volatility
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A

Entering into medium-to-long-term green power
trading agreements to lock in prices;

Optimising the energy source mix to reduce
dependence on any single energy type;

Utilising [nancial instruments to hedge price
risks.
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Monthly monitoring + quarterly
adjustment
AERE+
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In the face of the global challenge of climate change, the Company is
committed to fulllihg its corporate social responsibilities, actively
addressing climate-related impacts, identifying, assessing and analysing
climate-related risks and opportunities that may affect its operations,
evaluating their potential impact on the Company’s [nancial position,
and proactively adopting a range of response measures.

Given that the quantitative measurement and calculation of climate-related
[ndncial impacts must be based on a comprehensive framework for
climate risk identi[cdtion, scenario analysis and data calibration, and that
the Group is currently in the early stage of establishing its climate risk
management system, it has initiated benchmarking against the Task Force
on Climate-related Financial Disclosures (TCFD) and is improving the
relevant data collection and governance systems. The Company has
preliminarily identifed the potential impacts of climate change on the
Group’s business. To accurately identify risks and opportunities, it is
conducting a systematic review of climate risks and opportunities across
the entire value chain, covering all of the Group’s domestic and overseas
operating regions, as well as the whole life cycle of new energy
generation, green hydrogen and other projects, including development,
construction, operation, supply chain, investment and [nancing, and core
supply chain entities such as upstream equipment procurement and
operation and maintenance services. Meanwhile, to ensure the accuracy
and completeness of [nancial disclosure, the Company is conducting a
dedicated review of climate-related investment and [nancing across the
entire Group, establishing classilcdtion and statistical standards, and
clarifying the capital expenditures, [nancing scale and investment
amounts of relevant projects such as new energy, green hydrogen and
energy-saving renovation.
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HETEENHTEEE BBEHRIEEE
HRNTE W R EEZENREEEE
BRI BRETHR | SHERDT TR
HH AR BRRBEERE WARHEIRE
KiEEH

RIEERAMH T ENECAETUTEN
R BER O BIRRERER
BREEERENRIERREERRERY
i ER BRI BRI B E S EE (TCFD)
HERTIE TS HEBEEEELAIER
ZoRNB BT HBIRIEE EREREF
BERE HBEEMRBREKRE ERE
2EERRGRREKBHNAKIERIE B
BEEBRIISEERFURITERES
GEFEENRE - BR - EE HEE R
MESEEmBENRON LEREREE
MERB SO MER TR, PR RERE
BRIENERERTEL AT EREESE
B Rz AR ERIEME B0 8
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I RAERBEFEZERARAT

PHYSICAL RISK LIST

Type of Time
Risk Frame

EEEE R EE

Short

term

FEHA

Physical

risks
"nE
=

Long

term

REA

Potential Impact on Business, Strategy and Finance

BEES - ARNMBREE

e In severe weather, employees’ commute, supply chains
and power plant equipment and facilities may be affected
by typhoons or other extreme weather events, and damage
to equipment and facilites may cause power supply
interruptions, resulting in additional maintenance costs and
potential business suspension.

e Extreme weather events may have a signi[cant impact on
critical factors of clean energy generation, including solar
irradiance, rainfall, wind velocity, risks and wind load
changes, which may lead to reduced power generation
ef[cibncy and unstable power generation volume.

s EBHRA T BILEH HIEH B FHRIE I AEZ FIRe
BEREMBIH AR E REXRENGEREHHESD
b AL SRS E B A MR AR BB Y=o

o IR REM AR B EEREBHMERRELRER
2> 0EARE ERE RE Am RS PSR
BREBURT HEBETRES

e Frequent high temperatures in summer further increase the
Group’s energy consumption, its operational
ef[cikncy, and increase the probability of power supply
abnormalities and [rd accidents.

e Extreme high temperatures may also threaten the health and

reduce

safety of employees and increase the risk of illness.

e EEERRRZE GE—DMASEREFE REETNER
RSHERS MK FEHRIB-
o B ERERREHB I E TN SRERRENZE BMETE

Rz

Countermeasures

FE S35

e BJEI requires all subsidiaries and branches to
implement contingency plans based on their
respective operating conditions, and will continue to
improve the contingency plans in the future, so as to
ensure the production safety of employees and
stable power supply in extreme weather.

We regularly carry out equipment inspection and
maintenance procedures to ensure that facilities are
in good condition. For key equipment and structures
that may be affected by extreme weather, we take
reinforcement measures to enhance their disasters
resistance capacity, thereby reducing potential
failure risks.

FREEEREREFHADGEEEFER WTESE
2 RRTBHETERSAE REGKRRATE
THEZEREIHERE.
EHRITRERENMEERT  REREER RFRK
B HR AR IBIR R R BV RR AN R
ERANE A USSR HRER B A K EB9AE - TRt
BIERISIE R KR

We conduct targeted inspections during high
temperature weather and improve supporting
facilities to ensure the safety of production and
operation.

e We have formulated the Occupational Disease
Prevention and Control Regulations, which specify
measures for the occupational health management
of employees during extreme high temperature
events to protect employees’ health.

ERRRRETRRKR T L ERERE R
BEEEERE-

FIE(HERPTABIERE) EPRECIER G
SREMFR ATHE THMERREENEE R
HETHSREMEE-
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TRANSITION RISK LIST

Type of

Risk

ERER RHREE

Trans
ition
risk
Ha
1

Time
Frame

Long
term

R

Medium
Term

I HA

Potential Impact on Business, Strategy and Finance

BEEY - MRMMBZE

® The government is continuously promulgating stricter carbon
emission-related policies and regulations, such as the 14th
Five-Year Comprehensive Work Plan for Energy Conservation
and Emission Reduction and the Action Plan for Peaking
Carbon Emission by 2030. To comply with increasingly
stringent policy requirements, it is necessary to keep a close
eye on and adapt to the tightening of relevant laws and
regulations, which will increase the Group’s data monitoring
and disclosure costs and pose compliance risks in relation to
relevant information disclosure.

The reform of the electric power industry and the tightening
of the government’s land use policy may have a signi [cant
impact on project planning and development, especially in
terms of obtaining land resources and complying with stricter
industry management regulations.

Along with the upgrade and replacement of energy production
equipment as well as technological advancement, the entire
energy industry is affected. To preserve competitive
advantages, enterprises need to actively invest in the research
and development of new technologies and the upgrading of
existing equipment, thereby driving up the research and
development expenditure.

BT IETE A ) & BB AR A BR B BURRA BB A 4R 40 1 T+
MU A BRI AR S TR 75 520 K (2030 F R BCE IR 1T 5
) AnE AERENERER FEFEMITERZE
TERPERERE RIE BB ED R IR Al A HS2RABRA(E
BRENGHREAR.
BITERE M L e BRI E P SE G HIR
BRBTREELEREZE HH REERITMERNET
BRENTEEEREAE

FEERERE ER A EARMEAIE S T ETNE HEE
FERTTEELERE BT REGFED CEXFTERBRE
OB SRR A R B OOFHR S E B ERA M A

Along with the advancement and call of national energy
structure reform, many central state-owned enterprises have
responded to the call to join the new energy industry. At the
same time, the market has higher requirements for the power
generation ef[ciéncy and power generation costs of new
energy projects, intensifying market competition.

VEE B AR BE R AHE R A > RS REBIESE AN
AHBERITE RN IR E A R B 3 B R 3 B
FHESHER EHIEE IS E IS

R b

i

Countermeasures

FEH3EBE

We regularly monitor existing and emerging climate-related
trends, policies and regulations in China and other
operating locations to address possible regulatory risks.
We optimise resource utilisation, implement energy-saving
measures, adopt clean technologies and promote
sustainable practices to mitigate compliance costs.

We track the development trend of low-carbon technology,
increase our research and development budget, and
support the development and iteration of new energy
projects to maintain our competitive edges.

We advocate a green supply chain, give priority to suppliers
with ISO environmental management system certi [cation,
and encourage the procurement of products that meet the
environmental protection requirements, so as to satisfy
public preference and expectations for environmental
protection technology.

T HASE B B R BAB R B9 AR B e EL A A S B IR A AR L
RBY BERNIER LB B AR AR AR
BCERF A BIEE A SRAB R R E R
BEE URAREMIHESRM A
IBHHMER AT BB IR NS RS RS RIAE
BORIE MR LURFFRBES -

RIEGBMHIER BUEARRBISORTEERADEN
HEER SERET AIRARERNER R E ARE
BRIREAMTBI R R

We align the project development model closely with
market demand, and conduct in-depth research on market
trends and customer needs to identify and implement
appropriate development strategies

EERZEEAFTETSEREENE BBRARRT
SBBFHEERR S B SEE R
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Beijing Energy International Holding Co., Ltd.
T RAERBEFZERARAT

TRANSITION RISK LIST

Type of
Opportunities

HiBEE

Market

His

Resource
ef [cilency

BRME

Reputation

Ha

Potential Impact on Business, Strategy and Finance

BEEY  BRNMBRE

Against the background of China’s dual-carbon
policy, there has been an increased market demand
for new energy, which has facilitated the Group in
expanding the market scale of its new energy
projects and attracting more investments.

TS M BERM A R T BT s RAY R R
M BN A AT RAMEREBNIHRE ]3I
BERA-

The Group’s technological advancement in new
energy projects has enabled the improvement of
ef[cikncy and quality of new energy development
and operation, while also increasing the income
from sales of electricity and reducing the
maintenance costs as a result of the enhancement
of power generation ef [Ciency.

TERTAETRIE B 75 RV ATE D sES IR S A IRFI 3
REBNNENES RNREBRERREAIEMES
SHE WA AR A

Facing the challenge of global climate change,
stakeholders are paying increasing attention to the
sustainable development and environmental
performance of enterprises. As a renewable energy
power generation company, we support low-carbon
energy transformation and help the society adapt to
climate change. This will enhance our business and
brand value, thereby expanding [mancing channels
and boosting [nancing capacity.

EHERRIRECRE FHOEREZREENTH
BERRERARR ERIBEREREBLE A
XFHERAERE L Bt BB REEE ERR
FEBE DB EE RMENREEE RAREE
F70

RYEBEEE

Actions to Realise Opportunities

BIRBIBER

Conduct a comprehensive analysis of the new energy
market, broaden the portfolio of new energy projects and
expand the new energy segment, so as to capture a larger
market share and seize different opportunities.

Actively develop green [mancial products such as
infrastructure securities investment funds for solar
projects to seize market opportunities.

EENTHAERT S EAMEREE A5 BEMER
iR DUBIEE AN TSR R MET RS-
BBERICAREERRMESFREECEREERE
e LUME 5.

Embrace emerging technologies and innovative
solutions to enhance the competitiveness of new
energy projects.

Actively explore the solution on how to optimise the
existing maintenance procedures and technical
equipment to reduce the maintenance costs of
existing new energy projects.

Continuously improve the work processes and the
Group’s various systems and mechanisms to
improve operational ef [Clency.

PR BT R R ARR S 2 IRE AT R BB MR F /1
TEIBERET AN ) B CIR B A E R Fr BT S s LURL VIR A
HAERIE B M A A

FHERETEMENRABNSER GRS LURAEE

B3R

Invite stakeholders to participate in the materiality
survey to understand stakeholders
expectations and address their top-concerned ESG issues
in the report to ensure stakeholders understand the
Company progress on critical ESG issues and sustainable
development goals.

BRERHNESHEEEETERE UTRIHHEHE I
FHREPLEERFMNESCEIR MR HE THRAR
ERIRESGERMAINEERER LRER-

assessment
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6.3 OPTIMIZE ENERGY USE

MAKING EFFICIENT USE OF RESOURCES

The Group implements a management mechanism of uniled leadership
and hierarchical responsibility for resource conservation management. The
Group level is responsible for macro control and supervision over the
resource conservation work of its branches and subsidiaries, ensuring the
full implementation and effectiveness of various resource conservation
initiatives; each branch and subsidiary shall specilcdlly advance and
implement resource conservation management work within its own
authority. To further improve resource utilisation ef [Ciency in of [Cé areas,
the Group has formulated a tailored management system for of[ceé
premises, strengthened the standardised operation and management of
resource

of[cé areas, and developed and implemented practical

conservation measures based on the Group’s actual operation practices.

USE OF ENERGY

To strengthen and standardise the energy management of the Group and
its subsidiaries, the Group’s Production Safety Department has formulated
the Measures for Energy Conservation Management to ensure ef [cient
and responsible use of energy. The Group has promoted an energy
conservation and consumption reduction management system across its
of [cé spaces, and implemented a series of environmental protection and
energy conservation measures at its power stations and of [cé areas. In
addition, the Group has organised special training focusing on basic
environmental protection knowledge and environmental protection laws
and regulations, aiming to enhance employees’ awareness of
environmental protection and the concept of energy conservation and
emission reduction in daily life and work. Through these training, the Group
actively guides employees to participate in energy conservation practices

and develop good habits of cherishing and saving energy.

The Company has consistently prioritised energy conservation, cost
reduction, and improvement of energy utilisation ef[ciency as its core
business objectives. It has established a comprehensive energy

management system and continues to advance energy-saving
technological upgrades and the optimisation of the energy structure. To
establish scientil[cland practical energy ef[ciency improvement targets,
the Company has, in accordance with regulatory requirements, conducted
a base year energy consumption inventory, calculated energy ef [ciency
KPIs such as energy consumption per unit of output and energy
consumption per unit of electricity generated, and systematically
established phased energy eflciency improvement targets and
implementation pathways, covering all aspects of the Group’s production

and operations.

6.3 BIEAERIER
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FEAHERONVEETEETH—EE
NREEZ EEKG - EEEEESH TB
INFREIZERE ’]IT’EEEE#&”%AE,\
BEES MARSEBEEROVEDZMHR
RSB ED ?/_\TQ‘JB: B S B
B BEEEREREREEREANEIET
fEoRE— T RAMREHE RN AME
FEEHHRLBEGEEBCEEGE,
BRI B RS LEEEIE WEGER
BRESER ST LETEITHNER
EAYFET

AE IR F A

mRERREERENB AR ZAERERE
IR AaEBZEEERDHEH(HEEE
) RARERERSN GE-AEERN
WAGPIEITENAEREFEE IR Wit Bih
R A RIETEE ZIRIRREATSERE I HN
EETMAEBLURIE REER S IRFER
ERBEENEEE §ERIEETIHEE
FRETEPRIRREH R AR PHES
BIBAARE ﬁ%l%lﬁaI%m’}E—i’éﬁ
FEER BERZEER BORENREE

=L

BETRF PRI
BEEHEIEREERR,
h%a?ﬁi’%* ﬁﬁ]ﬂﬁlLEﬁ IRAEIEIBIE &
HIER 2 BIEMBIBE RN mie T B R AT
EREEBEKFAREEFREREERES B
I E(EREFE/ BB EEEFEFTRENKPIA
B DIEREMIET B R MBI ENR
MR LIF BEEE2EEE

I

50

£t [ OFWEMT)

%l

HE D

sjUSWIIILLIWIOD AY[IgeUrelsnS anQ |14jN4 01 Aouald1yyg uogJed-mo] BUIALI]

=



ol

Beijing Energy International Holding Co., Ltd.
T RERBEFZERARAT

ENERGY CONSERVATION MEASURES ADOPTED  #%EXRYEfSEIE

At the project approval stage, the Group goes through the [idg of energy conservation registration forms with the
relevant local government authorities and develops a dedicated energy conservation design scheme for power supply

Designing Energy and distribution systems in accordance with regulatory requirements. The core design principles are as follows:
Conservation

e Selecting transformer capacity and the number of operating units appropriately to optimise electrical con [guirations
Scheme for Power 9 pacity P 9 ppropriately to op [gu

and minimise line loss.

g;?m)yu;r;% ® Deploy supporting electrical equipment to improving system power factor, thereby reducing overall energy
Systems consumption at power stations.
SBEHERE EEIIERE AEESREMBUT E SR PIMHER R RRER LRGSR MR ERA GRS FIEMER

RMGETRETS 2= R BERI T
o SIEEFERRRSMETAR B LEREE LU, '\%%E%ﬁ%%o

* ERREHBIEERRF RARMHEAY EMHEEILEARIEFHFE.

Applying external wall insulation technology to effectively reduce air conditioning power consumption.

Updating e Meanwhile, install LED lighting equipment equipped with automatic control switches in some power station bases
Technologies and to eliminate unnecessary energy waste.
Equipment
BT RSEEN o JERIMERBAT BRI E AR EHE.

EIBF O ER ) BIG R ECE 580 B BY1E 5 FRIRLEDIRBAR B A E T BB IRR B

Strictly regulating the operating hours of electrical equipment in accordance with seasons to effectively control
energy consumption.
Promptly switching off lighting, air conditioning and other idle electrical appliances when not in use, strictly
implement the requirement of “lights off when leaving”” and put an end to perpetual lights and ineffective daylight
Energy lighting.
Conservation Equip new projects with supporting facilities such as new energy vehicle charging piles simultaneously, and giving
Practices priority to new energy vehicles when procuring operation and maintenance vehicles.

E i e
il * BISEEREAERFHEMRRR ANETERBE
o RESRARIAR AR B R AMMEE R BiISEEINERN EX HERAEREBRYRBRR

o MRIEBE RS REMER B REBES R EREEE B R B CEAMEREE
The Group continuously commits to improving energy use eflciency 2&%T%,.Eﬁﬁljjﬁ’\\TETbAﬁfﬁﬁﬂﬁﬂ*‘ﬁZ%’\ﬁi@
through quantitative analysis of electricity consumption, enabling precise T E B AR U B ARAR B S
tracking and assessment of power usage patterns, on the basis of which ﬁﬁHj{ S35 458 S R N ST S A A A T
Y Vi=g=g ) HE =18

Jiti o EEER A BRI B A 58 B EARRAEER
BRAREBESVGEIHET - #EES AD R 1 &
SRR S » SR RSVORBFEE IS
K%Tmé@ﬁﬁ MR+ B RE A

targeted energy conservation improvement measures are formulated
and implemented. The Group has conducted in-depth research on power
grid dispatching electricity tariff policies, adopted an optimised SVG
output mode, promotes frequency conversion transformation of cooling
fans, and reasonable reduces power consumption by SVG equipment. In

Fgpm
addition, the Group also [exibly adopts the “PV +” development model RRBRAER E— I IHRERBAEREREK
to make greater use of clean energy and further reduce overall energy Fro

consumption levels.
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Pingshan Power Station 71.76kW Rooftop Solar Project

In response to the Company’s cost reduction and ef [Ciéncy improvement
initiatives, to increase power station generation capacity and reduce
operation and maintenance costs, the Group has formulated a plan to install
rooftop distributed generation facilities utilising existing materials and
available rooftop space at the station. The project will enable more effective
utilisation of resources, enhance the station’s power generation capacity,
reduce operating costs and contribute to the achievement of sustainable
energy goals. The annual on-grid power volume is expected to be
87,504kWh, with an estimated annual reduction of 810,000 tonnes of

Qrbon dioxide emissions.

EEABEREN SR ReBLEEBSE (&
REfEM A T BFB AT LBIERE
MEURBRIEREEEZERED AR EE
R ZAE P UEBBILEARMABE
R IBINEUAREEBRE S FHEEZ M A A
BT BRAFEERE R F LEEERE
F$87,504T R > Tast iR 8 1B M — |1
W&

Electricity, natural gas and fuel oil consumed at the Group’s of [cds and power
stations constitute the primary sources of the Group’s energy consumption.
During the reporting period, the Group’s total energy consumption amounted
to approximately 275,984.04MWh. Consumption of electricity, petrol, diesel
and thermal energy accounted for approximately 98.39%, 0.74%, 0.19% and
0.68% of total energy consumption respectively. The energy consumption
intensity was approximately 10.86MWh per gigawatt-hour (“GWh”’) of power
generation. Annual electricity consumption was equivalent to approximately
1.10% of the total power generation of the Group’s power stations.

USE OF WATER RESOURCES

The Group strictly complies with the Water Law of the People’s Republic of
China and other laws and regulations governing water resource management,
attaches great importance to the conservation and ef [cient use of water
resources, and continues to promote the development of a water-conserving
enterprise. To establish water ef [Ciéncy improvement targets that align with
the actual business operations, the Company plans to systematically calculate
and develop a base year water withdrawal and source structure accounting,
water conservation KPIs, as well as phased water conservation targets and
implementation pathways, with a focus on the recycling of production water
and the conservation of of [cé water.

During the construction phase, water consumption at the Group's solar power
stations is relatively low, with water supply generally sourced through village
and township water tankers. Upon commencement of operations, power
stations are connected to municipal water supply systems based on their
geographic location, with water consumed principally for the cleaning of solar
panels and use within of [cé areas, and no water intake-related problems
occurred during the year.

WA EE R BB UL PR B BY B 70 RIRR B R
SHAREBEMNERHENEERR RS
P R EE B HEHHFEAY275,984.04 K LAY
AR BV A SRR AR HFED B &
48 BEFERV%998.39%°0.74%0.19%20.68%¢
HIERENASERE (FRE)) EEEH
FE10.86 K FLRFSE R - FE B EMENAE
B2 B4R EE4Y1.10%>

KERER

FEEBRBET(PEAREMBEACE) FK
EREERERER sEERKERD
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FIEREEBERNAKYEREABR A
BRFREEFIAKEERREBZE
BI7KKPIRRTE D R ER K B AR R B RR A RY
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Beijing Energy International Holding Co., Ltd.
ERAERERZERARATR

In the operational phase of its power stations, the Group effectively reduces
water resource consumption by rationally planning the frequency and methods
of module cleaning; meanwhile, it promotes wastewater recycling,reusing
wastewater puri [ed by sewage treatment facilities irrigation, toilet [ushing and
other scenarios to reduce domestic water consumption. With respect to of [cé
premises, the Group has formulated dedicated management policies for its
of [ca areas to drive the implementation of water conservation management
practices, and strengthened the cultivation of employees’ water conservation

awareness.

WATER CONSERVATION MEASURES

HBILEEIRE AERBBGIEREE M
BRSARE T IV B RREKEIRHFE [
BB R KB IRA A R A TS 7K BR IR RR P
1ERRIBE K[ BB T RIF 5 = R
EIERKFER W AGFT 7 E > E B S H I
NeEhlE RS E SRR EER
o WaR(CB TEIKEHIER

KEREFAIM

Monitoring and
Optimisation

EEHE(E

Planning and Raise
of Awareness

MBI AT HRFA

Recycling and
Reuse of Resources

BREREBHNA

Equipment
Maintenance and
Upgrades

R ERERN

The Group has established a monthly water consumption recording mechanism. Through the systematic recording
and analysis of water usage data, the Group identi[e$ areas of weak water usage ef[ciency, promptly addresses
improper water usage practices, and implements targeted measures to drive continuous improvement.

RNEEEI B E R R T B8 A K BURAVECEER D AT 8 Bl R K AR SESSIRED KBS AL IERE A7k
1775 WERERE H TR A B ok =
e Posting water saving signs, and ensuring that water saving signs are posted in conspicuous spaces in of [cé

areas and power plants.
Making a water use plan, and conducting daily supervision of water use according to the plan.

SRALEAZARER TR A & I8 R B AV RERR (1 B 552 B Bk e Rg o
HIEAKE ) WRES BIFERAEAKEEL(F

Exploring the possibility of recycling water resources.
Setting up water collection basins, water tanks and other facilities in areas with abundant rainfall to collect and
store rainwater for irrigation or other non-drinking purposes.

BB RSKE RIBERA AR AT
FERERFEMBIMt & AR B A KM R F R WM 7 MR IR R E Mt IFRR A Ak

Using water-saving [Us$h toilets to reduce water consumption per [U$h.
Maintaining and checking the water supply network regularly to reduce the waste of water resources caused by
leakage.

RS B BTk E.
o EHiREEMERMUKER FREREMASRERNKERRENBEHRKER B RKEHRIKE
RRE -

During the year, the Group’s total water consumption amounted to
approximately 119,435.06 tonnes, with a water consumption intensity of
approximately 4.7 tonnes per GWh of electricity generated. The Group
encountered no dif [Cllties in accessing suitable water sources during
the year.

USE OF PAPER

To reduce greenhouse gas emissions, the Group has implemented a
series of effective carbon reduction initiatives such as promoting paper
conservation. By reducing paper consumption and promoting
sustainable management practices, the Group can achieve signilcdnt

environmental bene [1s.

REFE AEEBKERHFETT49119,435.06
MR FEKBREXNAE S RREEEHES T
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SPECIFIC MEASURES FOR PAPER
CONSERVATION

B 49 A 4R pY BLASHE e

pag:r)lr:sostgfglﬂ Making full use of electronic transmission systems to reduce paper consumption and achieve paperless of [cé
WEERbRy  ERROTVBAEFERRS BOMRER BREMERA

Optimising the use
of paper

iRIRERAEL

Minimising unnecessary printing and photocopying
IREEEITEN B AMAROBFE
DAL E BT ENFIAEED

Recycling and
reusing paper

4EIREIU LB F A

Easz B G Sl RariiEl9=F:3 ¢ ts
B RARSRBN Z KRR MARFETM

Maintaining
equipment and
monitoring the use

Advocate double-sided printing to reduce paper consumption

Set up waste paper recycling bins to recycle non-con [déntial and unimportant documents
Reuse recycled paper for secondary purposes such as draft paper

e Advocating repairing old equipment and reuse waste materials to extend its service life.
e Keep monthly paper use records, monitor paper use status, and timely detect and report abnormal use.

g cke . REEERE EERHEERSH
MBI« REAERESS REBEIER RS YR RE RN 2R

6.4 ECOLOGICAL AND ENVIRONMENTAL
PROTECTION

BJEI is committed to preventing environmental pollution and ecological
damage from the source, adhering to the principle of “Protection First,
Ecology First’ formulating the Measures for Environmental Protection
Management and the Guidelines for the Technical Supervision of
Environmental Protection to take environment protection measures in the
design, construction and operation of each project, so as to effectively reduce
the impact on the ecological environment, promote the harmonious
coexistence of human and nature, and advance ecological balance and
sustainable development. The Company endeavours to maintain the
harmonious balance of ecological protection and corporate development.

Strictly comply with various rules and regulations related to biodiversity. The
Company clarify the requirements for biodiversity protection in the process of
project development, construction, operation and maintenance, fully
identi Ced biodiversity risks in wind farms and their surrounding habitats,
especially in areas with rich biological resources. The Company focuses on the
impacts of bird strikes, obstruction of wildlife migration corridors, habitat loss
and environmental pollution, and strictly implements biodiversity protection
measures to prevent or mitigate potential impacts. The main measures
include conducting environmental impact assessments, analysing
environmental factors that will affect the ecology during the project, and
formulating green construction plans for project construction. The above
measures provide guidance for all stages of construction planning, material
procurement, on-site construction, etc., reduce damage to the ecological
environment, alleviate pressure on natural resources, and contribute to
biodiversity conservation.

6.4 S REIRIG(R:E
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IERAERERIERBRAR

A special green construction plan for the “Transmission Project” of the Tongliao

2.38GW Wind Power Base Project

BE23ETRAESEMAE X TR FIEGaSAMISE

ETR#I202/A 0

BFE238E TR EEMIE B EREFREARAI DT 7 KL RAIRAR I FERIK MK = 41
KEMKBGAD & FIE T thE A A\ TREE VB EARTEEZEA K mKMatEne tIEEK TR LZER

Before the construction of the Tongliao 2.38GW Wind Power Base Project,the current status of soil erosion
was analyzed, the amount of soil erosion was predicted, the hazards of soil erosion were evaluated, soil
erosion prevention and control zones were divided, and arti [cial soil erosion prevention and control measures
such as land reclamation, arti[cial grass planting, farmland restoration and shrub planting were formulated.
The implementation area of soil and water conservation projects of this project is approximately 202 hectares.

TKERKBEED T ED

6.5 ENHANCE POLLUTION CONTROL

BJEI adheres to the environmental protection concept of “Harmless
Disposal, Resource Utilisation, Waste Reduction at Source”, deeply
integrates non-hazardous waste management into the overall strategy of
the “critical stage” of climate transition. The Company strictly abides by
laws and regulations such as the Law of the People’s Republic of China on
the Prevention and Control of Environmental Pollution by Solid Waste and
the Beijing Municipal Regulations on the Prevention and Control of
Environmental Pollution by Solid Waste, and establishes a management
system covering the whole process of*“generation — collection - storage —
transportation — disposal”. To establish practical waste reduction targets
that align with the actual business operations, the Company is carrying out
systematic work including a base year waste generation and category
inventory, waste reduction KPIs setting, and phased implementation
pathway planning, with a focus on the source reduction and recycling of
production and of [cé waste.

The non-hazardous waste generated by the Company in 2025 mainly
comes from four scenarios: construction and operation and maintenance
of solar power plants, operation of wind farms, maintenance of energy
storage equipment, and of [ce and daily activities.
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Scrap Metal
BEE

equipment installation

Waste Packaging
Materials

By B RIES M B

Construction Waste

Of [cé and Domestic
Waste

/NG T BATR

Other Non-Hazardous

Waste solar backsheets
HitE\EEEY RBEER B AN B BEEAARER

Waste Category Generation Scenario
EX s 4a R EBEEES

Solar module replacement, wind turbine maintenance,

FORAE B BIERE REBTE

Equipment procurement and transportation, material packaging

New power station construction, renovation of existing facilities

BN T ERERCE

Of [cé areas and staff living quarters at all operational bases

FEMMAR BTEER

Cooling media from energy storage equipment, discarded

Material Characteristics

MERE

Mainly steel and aluminum
materials; recyclable

DUsA4 ~ $mA4 75 2 > BIRINCH) A

Cardboard boxes, plastic [lm,
wooden pallets and similar
materials; recyclable
A EBRER KRB IERS
BIEIT

Concrete blocks, rubble, bricks and
tiles and similar materials;
recoverable as resources

BRI A ERE TERI

Paper, plastic bottles, kitchen waste
and similar materials

HRIR ZBRHR  BIBRIIR S

Non-toxic and non-hazardous;
suitable for classiled treatment

EHFES D DHERE

The Company adopts a classiled treatment model of “resource recycling,
recycling and reuse, and compliant disposal” for different categories of
non-hazardous waste. The speci [Cimethods and technical details are set out
below.

Scrap Metal Treatment: Adopt the mode of ““on-site classi [ed collection and
centralised recycling and regeneration”. The operation and maintenance
teams at each power station sort materials by category such as steel,
aluminium and copper, which are collected by quali [ed recycling enterprises
and transported to recycling plants, and processed into recycled metal raw
materials after dismantling and smelting.

Waste Packaging Material Treatment: Implement the dual measures of
““source reduction and recycling”. For recyclable packaging materials cartons
and plastic pallets, a recycling and reuse mechanism is established.
Non-recyclable packaging materials, such as plastic [Im, are classiled and
collected, and entrusted to professional institutions for resource treatment to
make recycled plastic particles for the production of building materials,
stationery and other products.

Construction Waste Treatment: Adopt the combination of ““on-site resource
utilisation + centralised disposal” is adopted. Concrete blocks, rubble and
similar materials generated during new power station construction are crushed
and screened on-site for use as road base [Idr or brick-making raw materials.
Residual waste that cannot be utilised on-site is transported to compliant
construction waste treatment facilities, where it is processed through
“crushing and recycled aggregate production” technology to manufacture
recycled construction materials, achieving 100% resource recovery.
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Of[cé and Domestic Waste Treatment: Implement the management of
“classi[ed delivery, centralised collection and professional disposal”.
Classi[edl waste bins for recyclables, kitchen waste and general waste are
installed in all of [cé areas and staff living quarters, with daily collection by
property management companies to designated temporary storage points.
Recyclable materials, including paper and plastic bottles, are recovered for
recycling and reuse, whilst general waste undergoes harmless treatment
before compliant disposal.

6.6 PROMOTING GREEN FINANCE

Driven by the global wave of sustainable development, the Group
actively seizes the development opportunities of green [nance,take the
issuance of green [nancial products as a starting point, issues the
Sustainable Financing Framework, builds a diversiled funding support
system for the Group environmental practices and social responsibility
projects, setting out clear issuance standards for green, social and
sustainable bonds and loans, and ensuring that proceeds are deployed
into sustainable development areas in a responsible manner. In 2025,
the Group issued a range of green [nancial products, including green
REITs and ABCP, demonstrating its [rth commitment to transparency
and accountability and injecting sustained momentum into the global
green economic transition.

In 2025, BJEI successfully issued a hold-to-maturity ABS (private

REITs) with an issuance size of RMB1.161 billion, becoming the
[rst inter-institutional REITs product in the market to use a hybrid
wind and solar new energy project as its underlying asset, as well
as the [rsit off-balance sheet interbank REITs product issued by a
Beijing municipal state-owned enterprise. As the Company’s [rskt
concrete initiative in asset off-balance-sheet treatment and
asset-light operations, the project broke away from conventional
[nancing thinking, achieved a true sale of power station assets,
and pioneered a new paradigm for packaging and revitalising new
energy power station assets through capital market transactions. It
also provides a replicable model for leveraging capital markets to
unlock value in green and clean energy assets, representing yet

another landmark product advancing the innovative development

\)f green [nance in China.
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Since 2025, BJEI has additionally issued RMB2.864 billion of
receivable national subsidy ABCP, with a minimum coupon rate of
1.70%, hitting a record low for the Company’s direct [nancing rate,
fully re[edting the strong recognition accorded to BJEI by the
capital markets. As of the end of 2025, the Company’s cumulative
ABCP issuance had reached RMB8.2 billion. The ABCP utilises
renewable energy subsidy receivables from the Company’s new

Qergy power plants as underlying assets, and effectively

revitalises them through asset securitisation.

20255 LA > SR AER ISR 1 821

THEURE
ABCP28.64{270’ RIEEEFIZ1.70% &l
TREEEMENENESHE TOM8
RTBEXTISH REBRNSENA &
F2025%F K A EABCPE REH8178218

ToeABCPLUABIFTB#TAE R Uh nl B A A
BEWEEREARREE BB EES
FIEFEEITAE R R

Looking ahead, the Group will continue to innovate its green [nancial
product system, broaden its diversiled [nancing channels, actively
introduce quality green assets, and deepen its participation in the
investment and construction of clean energy projects both domestically
and internationally. Through these efforts, the Group aims to help the
global energy structure transform into low-carbon and high-ef [Cikncy,
and join hands with partners from all walks of life to build a greener,
lower-carbon and more sustainable beautiful future.
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OPPORTUNITIES AND CHALLENGES

Sound governance is key factor in ensuring the Company’s high-quality
development. The Company takes Party building leadership as its
foundation, continuously enhances corporate governance capabilities,
optimizes the effectiveness of the Board, fortile$ risk defenses,
strengthens investor relations management, upholds the bottom line of
business ethics and anti-corruption, ensures integrity and compliant
operations, creates a sound internal and external governance environment
for the Company’s long-term and steady development, and provides a solid
guarantee.

STRATEGY AND DECISION-MAKING

The Company consistently practices good corporate governance practices,
strives to improve its corporate governance system, takes integrity and
law-abiding as the foundation of its operations. Integrity and rule of law serve
as the core of entire operation chain,strengthens risk prevention and control,
abides by business ethics, fosters a solid foundation for sustainable
development, and effectively protects the rights and interests of investors.
Meanwhile, the Company continues to re [né its ESG governance structure
and operating mechanisms, sharpening management discipline and
proactively responding to environmental and social matters. By engaging
stakeholders across all fronts, the Company advances a shared sustainability
agenda while enhancing its broader corporate value and social in [ugénce.

PROGRESS IN 2025

20255 ER

1 female independent
director

YHBIUIEEIA

No anti-corruption
legal proceedings
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OUR GOALS
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Continuously improve
the ESG governance system
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hance business ethics standards and
prove governance efficacy
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7.1 ENHANCE CORPORATE GOVERNANCE

BJEI strictly abides by laws and regulations, focuses on building a sound
corporate governance system, practices best corporate governance
practices, and integrates ESG concepts into all aspects of the Company’s
operation and management in an all-round way. The Company continuously
optimises its governance mechanisms and framework, builds a
professionally diverse Board, establishes a comprehensive risk
management system, strengthens business ethics and codes of conduct,
and actively cultivates a high-quality internal and external governance
environment, steadily improving the overall effectiveness of corporate

governance.

We always abide by laws, regulations and regulatory requirements,
maintaining strict compliance with the laws and regulations of the
jurisdictions in which it operates and is listed. It continuously improves its
corporate governance framework and persistently raises its governance
standards. The Company has established a well-structured corporate
governance mechanism with effective decision-making and oversight
processes, promoting the healthy and stable development of the

Company.

GOVERNANCE STRUCTURE

BJEI strictly complies with the Corporate Governance Code in Appendix
C1 to the Listing Rules of the Stock Exchange of Hong Kong (HKEX) and
other applicable laws and regulations. BJEI has formulated a series of
corporate governance documents including its Articles of Association.
The Company continuously optimises its management systems and
improves its internal governance, with the aim of effectively protecting
the rights and interests of shareholders and other stakeholders.
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GOVERNANCE MECHANISMS

BJEI attaches great importance to the consistency and enforceability of
governance documents with actual operations, so that all corporate
governance activities are conducted in a well-regulated and orderly
manner. The Company strictly adheres to applicable laws, regulations and
regulatory requirements, continuously monitors policy developments, and
revises key governance documents in a timely manner in light of
operational realities, steadily raising the standards of its regulatory
compliance and governance.

KEY GOVERNANCE DOCUMENTS OF BJEI

A
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Articles of Association of Beijing Energy International Holding Co., Ltd.
IEFERERERERATABER

Rules of Procedure for the Board of Directors of Beijing Energy International Holding Co., Ltd.

BRERERZERARATDNEZTGEHEFTRA

Rules of Procedure for President’s Of [cé Meetings of Beijing Energy International Holding Co., Ltd.

IRERERZERAERARDBHMAGEERA

Rules of Procedure for Board Committees of Beijing Energy International Holding Co., Ltd.

IRERERZERERATDNEEEEMZETEERA

k Code of Compliance and Conduct of Beijing Energy International Holding Co., Ltd.

IRERERZERARARGRITAEL

During the Reporting Period, the Group revised and optimised a series of
standards and policy documents in accordance with domestic and overseas
regulatory requirements and the Company’s actual operational and
management needs, including the Dividend Policy, Diversity Policy, Director
Nomination Policy, Director Remuneration Policy and Shareholder
Communication Policy, further clarifying the Board’s governance policies and
improving decision-making ef [Ciency.

During the Reporting Period, the Company’s corporate governance practices
were conducted in strict accordance with the laws and regulations of its
operating jurisdictions and the relevant regulatory requirements of the HKEX,
and remained consistent with updates to applicable laws and regulations.
Neither the Company nor any of its Directors and senior management has

been subject to any administrative penalties, circularized criticism or censure.
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BOARD OF DIRECTORS

The Company has established a diversi[ed Board as its decision-making
body, responsible for formulating strategic direction, formulating corporate
policies, leading and guiding the Company’s business.

The composition of the Board takes into account diverse dimensions including
gender, background and professionalism. Members’ backgrounds span
business administration, economics, [nance, law and engineering, combining
deep practical expertise in the energy sector with well-established corporate
management capabilities. The diverse professional backgrounds and
educational pro [lek of Board members bring arich variety of perspectives and
modes of thinking to the Group, materially enhancing the rigor and
comprehensiveness of decision-making and supporting the Group in
achieving innovation and high-quality development across multiple domains.

During the Reporting Period, the Company issued revised Regulations on
the Management of Decision-Making Matters of the Board of Directors of
Beijing Energy International Holding Co., Ltd., further strengthening the
relevant governance requirements.

BOARD DIVERSITY

BJEI recognizes the importance of Board diversity to the quality of Board
decision-making. The Company has formulated and issued a Diversity
Policy and a Director Nomination Policy, and has authorized the
Nomination Committee to regularly review the implementation and
effectiveness of the policies.

7.2 STRICTLY ADHERE TO COMPLIANCE
STANDARDS

BJEI always adheres to professional ethics and the principles of integrity
in all commercial activities, and strictly adheres to applicable laws and
regulations as well as high standards of business ethics. Through
reinforcing organisational safeguards, re [nihg systems and processes,
implementing oversight and monitoring mechanisms, and continuously
promoting advocacy and training, the Company has established a
comprehensive management system for high-standard business ethics,
providing a solid foundation for the Group’s long-term, sound and healthy
development.
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BUSINESS ETHICS

The Group adheres to high standards of business ethics and implements
rigorous compliance management mechanisms, not only effectively
preventing compliance risks and safeguarding the stable operation of the
enterprise, but also laying a solid foundation for the Group’s sustainable
development. The Group has consistently upheld sound business conduct
and its core values, continuously improved its compliance management
system, actively promoted integrity and anti-corruption training, and strictly
regulated the behavior of all employees and business partners. It is
committed to being a responsible and exemplary corporate citizen, ensuring
that all business activities are conducted in a compliant, orderly, open and
transparent manner. The Group is dedicated to building a corporate culture
grounded in integrity, using this as the driving force for its long-term
sustainable development. We seek to cultivate our brand reputation through
honest business practices and deliver operational value through quality

assurance, thereby earning the enduring trust and support of all stakeholders.

We resolutely put an end to various violations such as bribery and con [licts of
interest, and sets strict standards for employee conduct. The Group has
formulated a Code of Compliance and Conduct and requires all employees to
sign a compliance commitment letter, thereby standardising employee
compliance behavior and strengthening the compliance management
system. The Group strictly prohibits any employee from soliciting bene [isl
from customers, suppliers or other business associates, and takes the view
that the receipt of such bene [fslcompromises an employee’s objectivity in
performing their duties, potentially leading to conduct that is detrimental to
the Group’s interests. Therefore, the Group requires employees to proactively
decline advantages offered on any occasion, including the receipt of cash, red
packets, gift cards, cheques, marketable securities and all other forms of gifts
and bene [Ist where it is not possible to decline on the spot, the matter must
be promptly reported to the employee’s supervisor and handed over to the
relevant departmental head for centralized handling. In addition, the Group
enters into Statement on Anti-Commercial Bribery with its business partners
to further reinforce compliance obligations.

We [rmhly believe that the healthy development of the industry depends on
each enterprise strictly adhering to anti-monopoly and fair competition laws
and regulations, as well as on all industry participants working together to
maintain a fair and orderly market environment. The Group strictly complies
with the Company Law of the People’s Republic of China, the Anti-Monopoly
Law of the People’s Republic of China, the Anti-Unfair Competition Law of the
People's Republic of China and other applicable laws and regulations,
maintains a zero-tolerance stance toward any conduct that may undermine
market mechanisms or the environment of fair competition, and is fully
cognizant of the economic and legal responsibilities that management bears
in this regard. The Group has long adhered to the core principle of “good faith
in contracting’’ conducting market competition and strategic cooperation
within the bounds of national policies and applicable laws and regulations,
ful (limg all agreements and contractual obligations, and striving to achieve
mutually bene [cial outcomes for all parties. During the Year, the Group was
not involved in any litigation case related to unfair competition or
anti-monopoly matters.
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COMPLIANCE MANAGEMENT

The Group has established a comprehensive compliance management
system, formulating a series of dedicated policies and guidelines including
the Measures for Compliance Management, the Compliance Code of
Conduct and the Measures for the Management of Compliance Consultation
and Reporting and other dedicated policies and guidelines, which clarify the
management norms for various types of con [icts of interest and the core
ethical guidelines for employees. The Group strictly adheres to applicable
laws and regulations across all operating jurisdictions as well as relevant
international requirements, and continuously monitors and identi[e$
potential instances of dishonest conduct. At the same time, management
takes the lead in cultivating a code of conduct that encourages integrity in
business operations, optimising job responsibilities, performance appraisals
and incentive mechanisms at all levels, and deepening the cultivation of an
integrity-centred ethos to build a robust culture of compliance and honesty.

We conduct regular compliance training for employees. Training is organised
by the Legal Compliance Department, with support from relevant
headquarters departments, and covers areas including, but not limited to:
legal affairs, dispute case studies, disciplinary supervision, business
entertainment, pre-investment activities, internal control and risk
management, investment management, tendering and procurement, and
standardisation training. Departmental business directors, department heads
and specialists personally deliver sessions across 12 business lines, adopting
a problem-oriented and standards-based approach that addresses common
issues, outlines solutions, covers the formulation of measures and sets out
recti [cdtion requirements. A total of over 970 personnel from domestic and
overseas subsidiaries and preparatory teams participated in online and of [ink
special compliance training sessions.
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The Group operates in strict compliance with the Criminal Law of the
People’s Republic of China, the Anti-Money Laundering Law of the
People’s Republic of China, the Supervision Law of the People’s Republic
of China, the Prevention of Bribery Ordinance and other anti-corruption
laws, regulations and regulatory requirements. During the Reporting
Period, the Group was not aware of any material violations involving

bribery, extortion, fraud or money laundering that have a material impact

on the Group, nor was it involved in any corruption-related litigation case.

CASE:
6

Annual compliance culture activities

RREESRXIERTED

REBBEETF(PEAREMER AN
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The Group organised a range of activities including
compliance learning stations, compliance publication
editorial work, compliance knowledge competitions,
dedicated compliance training and compliance assessment

GHREBEMIRE S RTIVRE SRR
BEB SRFEEEIINESEGENAE 12X
BRADFARHREGHEEBREN  RFIGHEX
{EHATY; 468 A MO FABEB SR BHRE

tests. All 12 domestic subsidiaries established compliance
learning stations and produced compliance culture journals;
468 employees participated in compliance knowledge
competitions organised by their respective branches and
subsidiaries; and 116 employees participated in compliance
culture knowledge assessment tests.

The Company provides compliance consultation services for
employees. Where employees have questions approximately

NEIABBETRM
KB &R BER R B 5% EZH@EH,L%%WE%
HEERE R AIUERERHERNNERE
BRARRASIPIEITEE ) WA RE B EE SR

SEAE C HGZH-FW@BJEl.com® BT & REA 7
%z ARRRESRERX EEFAHETREMN

HEITIRE ©

1AM &R ENH R TR HAEZ %

L5 AREE SRR TS o BEEY

applicable compliance policies, or encounter any other
compliance-related issues or circumstances, they may consult
the relevant compliance management and related departments
within the scope of their business, or submit enquiries to the
compliance consultation mailbox at HGZH-FW@BJEI.com,
establishing a compliance consultation process to answer
guestions and resolve doubts in the most ef [Ciént manner,
with dedicated personnel available to respond to employee

vueries.

BUILDING INTEGRITY CULTURE

We provide ongoing integrity education to all employees, employing a
diverse and sustained range of initiatives to guide staff in genuinely
embracing and practising the principles of integrity. The Company actively
promotes the outcomes of its integrity-building efforts to both internal and
external stakeholders, and delivers targeted integrity training to personnel
in key positions, with a view to fostering a work environment of
unwavering integrity.

BREX{EER
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The Discipline Inspection Committee of BJEI maintained a focused oversight
of “key leadership personnel”, conducting 40 individual ‘“‘one-on-one,
face-to-face” dialogues with Party organisation secretaries and principal
responsible of[cérs at various levels across the Group. These sessions
covered a broad range of topics, including the Company’s development
outlook and broader strategic direction, as well as assessments of the
political work-style improvement and integrity risk
management within respective units. Key leadership personnel were
encouraged to leverage their positions to set the tone for the “‘wider
workforce”, strengthen supervision over key areas, critical processes and
key personnel, and uphold the highest standards of personal conduct and
professional integrity.

environment,

The Discipline Inspection Committee of BJEI exercised rigorous oversight at
“the point of appointment’, adhering to the principle of “conducting integrity
dialogues whenever a promotion or role change occurs”. Pre-appointment
integrity interviews were carried out with 54 personnel, covering newly
promoted individuals, those undergoing role transfers, and staff assuming
key positions for the [rst time. These sessions identi [ed integrity risk points
specilc1to each role’s responsibilities and the characteristics of the
associated authority, emphasised the importance of self-discipline and clean
conduct, reminded appointees of their obligation to strictly observe all
relevant integrity rules and regulations, and required each individual to sign an
Integrity Commitment and formally pledge to conduct themselves with
integrity in the discharge of their duties.

The Discipline Inspection Committee of BJEI kept a close watch on major
public holidays, conducting pre-holiday integrity reminder sessions ahead of
key festive periods. Prior to New Year’s Day, the Spring Festival, Labour Day
and National Day, collective pre-holiday integrity reminders were delivered in
three batches to 122 personnel. These sessions centred on the spirit of the
Central Committee’s Eight-Point Regulation, urging all units and responsible
departments to diligently ful [l'their supervisory obligations and resolutely
guard against holiday-related corruption and the resurgence of the “Four
Misconduct™ issues. Targeting risk areas including unauthorised dining and
entertainment, the misuse of of [Cidl vehicles for private purposes, and the
receipt of gifts and monetary bene [iS] three pre-holiday integrity reminder
videos were disseminated to all Party members across the Company via the
Group’s Party member communication channel.

BUILDING INTEGRITY
CULTURE
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WHISTLEBLOWING MECHANISM AND
WHISTLEBLOWER PROTECTION

We provide ongoing integrity education to all employees, employing a
diverse and sustained range of initiatives to guide staff in genuinely
embracing and practising the principles of integrity. The Company
actively promotes the outcomes of its integrity-building efforts to both
internal and external stakeholders, and delivers targeted integrity training
to personnel in key positions, with a view to fostering a work
environment of unwavering integrity.

WHISTLEBLOWING INFORMATION
HANDLING PROCESS

PR B SRR A RE

KPS REA R RRERIOE)ARET
EERETRE B ot B B R EL AR R R PR
B Wi BRI E IR RA2TE5 o

BRIESEE

Receipt of Report

[RESEK

Assessment and Classil[cation

| ERFERSBRE

Preliminary Review and Investigation Plan

ERNTERKAER R

Appeal and Review

R EZ

@&

@ BJEI Reporting Hotline: (86) 10-65887888

¥ BJEI Reporting Email: HGJB-FW@BJEIl.com

O FAEE R ERER (86) 10-65887888
Investigation and Handling
ABEHERIE = SAEE R SR T4 - HGJB—FW@BJEl.com

The Group supports employees, customers, business partners and other

stakeholders in monitoring and reporting conduct that violates
compliance management requirements and related policies. To this end,
multiple reporting channels have been established, encompassing
WeChat, email, telephone, SMS and in-person visits, and reports may be
submitted either under the reporter’s real name or anonymously. The
Legal Compliance Department and the Audit and Supervision
Department are jointly responsible for receiving and handling reports,
fully respecting the wishes of reporters and maintaining strict
con [déntiality over reporters’ identities and the contents of their reports.
Employees found, upon investigation, to have violated business ethics
and compliance standards will be subject to [mancial and administrative
penalties in accordance with applicable regulations; in serious cases, the
Group will terminate the employment relationship in accordance with the

law and refer the matter to the relevant competent authorities.
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The Company has further strengthened con [déntiality requirements in
and has clearly delnéd the
requirements and protection mechanisms applicable to named reporters.

its relevant standards, response
The Company prioritises the receipt, handling and timely response of
named reports, and strictly protects the rights and interests of named
reporters. Where it is established upon investigation that false
accusations have been made or that a reporter has been subjected to
retaliation, the Company will hold the relevant personnel strictly
accountable.

WHISTLEBLOWING MECHANISM
AND
WHISTLEBLOWER PROTECTION
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SCIENTIFIC MANAGEMENT OF LEGAL
AFFAIRS

The Company conducted a dedicated contract governance activity. The
Legal Compliance Department issued the Work Plan for the Special
Governance and Review of Contract Management Issues, systematically
sorted out a total of 4,325 contracts of each subsidiaries in 2024, and
organised risk assessments of 2,601 contracts covering 206 projects in
key areas, with identi[ed issues promptly corrected. Drawing on the
issues identied during the special contract governance review, on-site
follow-up reviews of contract governance were conducted at six entities
including the North China Branch, laying a solid foundation for the
continued advancement of the contract governance activity.

The Company has assembled a corporate legal team for BJEI. During
2025, headquarters, branch and subsidiary personnel appeared in court as
legal representatives in nine cases. Outstanding legal professionals were
selected to serve as people’s assessors, strengthening their practical
judicial experience and building a high-caliber pipeline of legal talent.
Subsidiaries are encouraged to ensure that legal personnel hold
appropriate professional quali [cations, while headquarters and subsidiary
legal staff are deployed in a coordinated and eflcient manner to
strengthen internal collaboration and raise the overall standard of legal

services.

ZREHH2CEE
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In 2025, the Group’s Legal Compliance Department
deepened its collaboration with judicial authorities,
seconding senior legal professionals to serve as lay
judges at the Beijing No. 4 Intermediate People’s Court,
participating in the adjudication of nine cases spanning
civil, criminal and administrative matters. Through deep
engagement in cross-disciplinary judicial practice, the
initiative fulllléd civic adjudication responsibilities,
advanced the integration of democratic and professional
elements in judicial proceedings, and in turn enriched the
department’s practical legal capabilities, effectively
translating judicial experience into enhanced enterprise
risk prevention, and injecting new impetus into the

development of a versatile legal talent pipeline.

o
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7.3 PROTECTING INVESTOR RIGHTS

As a Hong Kong-listed company, the Company strictly complies with the
Hong Kong Listing Rules, the Securities and Futures Ordinance of the
Securities and Futures Commission of Hong Kong, and other applicable
regulations. Protecting investors’ rights and interests and ensuring
compliant and transparent information disclosure are central priorities of
the Company. Through robust investor relations management, stable
shareholder returns and well-governed disclosure processes, we are
committed to safeguarding the rights and interests of all investors and
strengthening investor con [dénce.

INFORMATION DISCLOSURE

Information disclosure is central to the protection of investors’ rights
and interests. The Company strictly complies with the Listing Rules and
other applicable laws and regulations, and has formulated and published
an Information Disclosure Management Policy to ensure that all
disclosed information is compliant, truthful, timely, accurate, complete,
fair and appropriately safeguarded. Upholding these principles and
maintaining robust end-to-end disclosure management, the Company
promptly announces all information that may materially inl[uénce
investor decisions or have a signi [cdnt impact on the trading price of the
Company’s securities and their derivatives, as well as any other
information required to be disclosed by securities regulators and the
stock exchange of the listing venue. We have also taken proactive steps
to enhance investor communications, improving the readability of
periodic reports through the use of infographics and visual elements,
and have proactively disclosed and enhanced our ESG reporting to
strengthen the effectiveness of information delivery.

During the Reporting Pe

with a 100% response rate to investor enquiries.
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The Company published a total of 79 announcements, including 4 shareholder circulars, and
reviewed nearly 1,700 press releases in both Chinese and English.

AEIEEMTATINNAE SMIIRRER > RETEZITL, T00(5 RESCH @R

A total of 22 periodic announcements and 57 non-periodic announcements were published,
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INVESTOR COMMUNICATION

The Company has formulated the Measures for Investor Relations
Management and established diversiled, regular communication
channels. In 2025, the Company held 2025 annual and interim results
release conferences in a online and ofline simultaneous mode,
attracting dozens of shareholders, investment bank analysts and
institutional investors from Standard Chartered Bank, HSBC and other
institutions to attend in person, while online roadshow participation
reached 2,000 participants. The Company also organised two analyst
meetings, engaging in substantive dialogue with analysts from eight
investment banks to address questions on [nancial performance,
operations and related matters, thereby enhancing operational
transparency.
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8 Putting People First
to Build a

Harmonious and
Thriving Community
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OPPORTUNITIES AND CHALLENGES

The “Dual Carbon’ goal is driving the energy transition, creating strategic

opportunities for high-caliber, versatile talent while intensifying
competition for such talent. At the same time, new business formats such
as wind, solar and energy storage are placing greater demands on work
safety and health management, and societal expectations around diversity
and employee development continue to rise, making the cultivation of an

outstanding employer brand increasingly critical.

STRATEGY AND DECISION-MAKING

The Company has established a guiding philosophy of “Based on rights
protection, focused on growth and development, and took health and
safety as foundation”. This is pursued through a comprehensive system
of employment, remuneration and benelfsl policies to ensure
compliance and fairness; the implementation of a “talent-driven
enterprise” strategy, building a mechanism of “introduce external
talents and tap internal potentials” alongside a systematic training
framework; and the establishment of an end-to-end occupational health

management system to comprehensively protect employee rights and

B ek R
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strengthen employees’

interests.
* Deepen reform of the talent development system and mechanisms to
effectively unlock talent vitality
FEAT RIS S R BRHEAA EH
ﬁ * Enhance the talent cultivation framework to
professional expertise and overall competencies
OUR GOALS TEATEERR RABTIEXRENGESRE
HMBRR * Promote diversity and equal opportunity, the proportion of female employees is
no less than 15%
RS TTE M BT HEAIER15%
* Highly skilled talents accounted for 38.7% of front-line operations and
maintenance personnel;
— REIERAEAA T —ARER AN B PEEE38.7%;
__4 * 100% of employees received training, with an average training duration of
147.05 training hours per employee;
PROCess o 8T 31 FI100%: A SIS 147,056
20255 R

* Female employees represented 20.5% of the total workforce

ZME T EE6120.5%
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8.1 EQUAL AND COMPLIANT EMPLOYMENT

BJEI strictly complies with applicable laws and regulations including the
Labour Law of the People’s Republic of China, the Labour Contract Law of
the People’s Republic of China, the Employment Ordinance of Hong Kong,
the Employment of Children Regulations and the Employment of Young
Persons (Industry) Regulations, and has on this basis formulated a series
of internal human resources policies including the Measures for
Recruitment and Hiring Management, Measures for Employee Workplace
Discipline  Management and Employee Handbook, to continuously
standardise and improve all aspects of employment management.

We actively support international standards including the Universal
Declaration of Human Rights and the International Labour Standards, and
adhere [mhly to the principles of lawful, fair, equal and competitive
employment practices. We maintain a resolute stance against the
employment of child labour and all forms of forced labour. During the
recruitment process, we conduct rigorous verilcdtion on the identity
information of all candidates to ensure that they fully meet the
employment standards stipulated by applicable laws, regulations and the
Company’s employment standards. In the event that any violation is
identi Ledl,
corresponding measures in accordance with the law. The Company

the Company will take immediate action and adopt
operates a [v@-day working week with prescribed standard working hours,
and any special working arrangements will be noti[edl in writing. We enter
into employment contracts with all employees in accordance with the law,
the contents of which fully cover the position, working hours,
remuneration and the rights and obligations of both parties, thereby
safeguarding employees’ rights and interests. During the reporting period,
the labour contract coverage rate was 100% and the employee turnover
rate was 5.2%.
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Employee Turnover

BEREER

Headcount Proportion
A f&EE

Male 72 4.7%
B o
Gender Female
30 7.6%
151 ENE: 0
Total 0
er e -
30 or below 32 6.4%
30U T o
Age
31 to 40
0
i 31Z40%% > o
41 and above R7) 5.3%
AR E o
Chinese Mainland 38 4.8%
FREIARE i
Region H K
e ong %ong 3 10.5%
=
Overseas 11 17.9%
k o _

We consistently advocate the implementation of the principle of

diversity in recruitment, selection and daily management, strictly

prohibit discriminatory treatment based on differences such as

gender, educational background, age, ethnicity, religion and marital

status, and are committed to fostering a diverse, equal and

inclusive corporate culture. We support the career development

and skill enhancement of every employee, helping them to realize

their personal value and grow together with the enterprise.

During the Reporting Period, BJEI had a total of 1,970 registered
employees, of whom 1,566 were male and 404 were female.

HFGRESERER ENAAEEETE
HZ T ERA) BRI TR SR E e
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KEY INDICATORS RASEIGIE

Employee Distribution
ETAESHER

Distribution Headcount Proportion Female Proportion
RHIER AE &Lt 7z &L

o 483 | 24.52% | 131 ; 27.12%
30T f 2470 : i 12%
Age 31 to 40 0 0
Fip 31T405 865 43.91% 178 20.58%
41 and above " 0
AR 622 31.57% 95 15.27%
Chinese Mainland N 5
chE AR 1,884 95.64% 373 19.80%
) Hong Kong
R = 27 1.37% 12 44.44%
& =
Overseas . 0
SoTIN 59 2.99% 19 32.20%
Doctoral 0 5
Bt 8 0.40% 1 12.50%
g 277 14.06% 102 36.82%
.06% .82%
Education Bt
2
Bachelor
0 0
Bt 1,178 59.80% 230 19.52%
Associate degree or
below 507 25.74% 71 14.00%
RERLUTEE
Senior management
S - 10 0.50% 0 0.00%
SHREEAS
Position { Middle management 114 5.79% 20 17.54%
i RREEAS ' '
otahand 1,846 93.71% 384 20.80%
ZEaT
Permanent
0 0
Category FRT 1,970 100% 404 20.5%
Temporary
\\‘ poa 0 0 0 0
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8.2 PROTECTING RIGHTS, INTERESTS AND
BENEFITS

DEMOCRATIC COMMUNICATION RIGHTS

BJEI fully protects employees’ rights to information, expression,

participation and supervision, in strict complying with applicable
regulations including the Provisions on Democratic Management of
Enterprises (Zonggongfa [2012] No. 12), the Regulations on Employee
Representative Congress of State-Owned Industrial Enterprises and the
ACFTU Notice on Issuing the Regulations on Congresses of Grassroots
Trade Union Members (Zonggongfa [2019] No. 6). The Company has
formulated and improved the Trade Union Work Management Regulations
and other related policies, optimised the trade union organisational and

institutional framework, and built a circular employee communication and

feedback channel that conveys information both top-down and bottom-up.

We have established a rationalization suggestion system, setting up a
dedicated of [cé and review committee to regularly solicit, evaluate and
implement employee suggestions, with outstanding suggestions
recognized and rewarded. Through periodic convening of Employee
Representative Congress, organisation of employee forums, and
one-on-one employee conversations, we have built a two-way, open and
transparent dialogue mechanism to ensure that employees’ voices are
heard and valued. In addition, the Company also actively expands online
communication channels, leveraging the OA of[cé system, WeCom,
email, physical suggestion boxes and other platforms to ensure that
employees can express their views and concerns at any time and from any
location, thereby continuously improving management, building
consensus and fostering an open, inclusive and mutually growth-oriented

organisational culture.

In 2025, BJEI convened one session of the Employee Representative
Congress, producing [vé proposals and driving their implementation.
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REMUNERATION AND BENEFITS FRAMEWORK

BJEI has established a systematic remuneration management system
encompassing core policies including the Measures for Remuneration and
Position Sequence Management, Measures for Performance Appraisal
Management, Measures for Special Incentive Management and
Measures for Position-Linked Total Wage Management, which is
designed to balance the external market competitiveness and internal
equity of its remuneration structure. The Company has established four
position sequences covering management, functional support,
professional and technical roles, and project power stations; and, based on
the job value, scope of work and characteristics of each role, applies three
remuneration models: annual salary, position-based performance pay, and
[xéd remuneration. This ensures that employee remuneration is closely
aligned with position value, Company performance and individual results,
creating an effective incentive and accountability mechanism. In addition,
to encourage innovation and outstanding performance, the Company
maintains a special incentive mechanism for employees and teams
making exceptional contributions in areas such as technological innovation
and production safety, further stimulating organisational vitality and

employee potential.

To safeguard the fairness and transparency of performance appraisals and
effectively protect the lawful rights and interests of employees, the
Company has established a clear and standardized employee performance
appraisal appeal system with clearly delnéd responsibilities and
standardised processes. Employees who have objections to appraisal
results may submit a written appeal within the prescribed timeframe. A
Performance Appraisal Review Committee has been established to
independently investigate, review and adjudicate appeal matters. Clear
timeframes have been set for each stage from the acceptance of appeal,
investigation and veri [cdtion through to formulation of a handling opinion,

ensuring the entire process is objective, fair and ef [cient.

The system also delnés a [nal adjudication mechanism, whereby all
appeals are handled in a closed-loop manner, with outcomes and the basis
for decisions communicated to employees in a timely manner, ensuring
that employees comprehend and recognize the appraisal results.
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We have formulated policy documents including the Measures for
Employee Bene[Is Management and Measures for Attendance and
Leave Management, and strictly make timely and full payment of social
insurance premiums for employees in accordance with the contribution
bases and rates prescribed by the state, covering all employees for
pension insurance, supplementary medical insurance, unemployment
insurance, work injury insurance and housing provident fund, achieving
100% social insurance coverage for all employees. In addition to the
statutory Five Social Insurance Programs and One Housing Fund and
statutory public holidays, we provide supplementary leave benelisd
including birthday leave and examination leave, and provide employees
with occasional tea breaks and meals throughout the working day,
enhancing employee well-being and satisfaction.

HABIE T (B TEMEERE) (ZE8HM
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CARING FOR EMPLOYEES

BJEI is committed to fostering a warm and harmonious working
environment, with close attention to the physical and mental
well-being and quality of life of its employees. Through a diverse
range of cultural and recreational activities including team-building
events, educational seminars and knowledge competitions, as well
as the provision of [fdess spaces within of [C& premises, we help
employees achieve a healthy work-life balance.
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The Company places high importance on protecting the rights and
interests of female employees. It has formulated the internal Measures
for the Work of the Trade Union Women’s Committee, established a
Trade Union Women’s Committee, and places particular emphasis on
protecting female employees during [v& specilcl life stages
(menstruation, pregnancy, childbirth, breastfeeding and menopause).
The Company assists relevant departments in addressing the particular
dif [culties faced by female employees, organises activities such as the
selection and commendation of “March 8th Red Banner Pacesetter”
honourees, and purchases dedicated mutual aid insurance for all female
employees, effectively protecting their lawful rights and interests and
creating a more inclusive and supportive environment for women.

NEEEERM BT #EFRE HIE(T
SUTEEETTRINE)AEHIE RILT
GRITZHES BB LET L (KH
ZENESIHAL BEH) FEHRE
BN A RAERPIARR L B THPR R EE A0
BR=\ABEFHERTILE UAEEY
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NEiEm /AL MEETRIEEMES K
ERRIZIRIR

The Company hosted “Her Strength” March 8th International Women'’s

Day activities

DFEIEM ThE) Z/N\BREES

On the occasion of the 115th International Women'’s
Day, the headquarters trade union organisation
carefully organised the “Her Strength” Women'’s
Day activites to commend the outstanding
contributions of female employees in their work,

T REE

strengthen team cohesion, and enhance

employees’ sense of belonging and well-being,
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SCARTHR S

presenting all female employees with a warm and
meaningful holiday tribute. Zhang Ping, Chairman of
the Board and Executive Director; Liu Guoxi, Party
Secretary and Trade Union Chairman; Jin Xin, Vice
President; and Zhu Shengbo, Secretary of the
Discipline Inspection Committee, attended the
event, along with more than 30 female employees
based in Beijing.

-

80

I LRV

d
7

EEER

Allunwiwo) BuIALIY] pue snoluowJleH e pjing 01 1s114 ajdoad Buinind



81

Beijing Energy International Holding Co., Ltd.
IR RERZERARAS

For employees experiencing dif[cilties and in need of support, the
Company has formulated the Measures for the Implementation of
Assistance to Employees in Dif[cidlty, honouring its commitment to
“ensuring that no employee’s household lives below the poverty line”.
Through diverse support measures covering [nancial hardship assistance,
psychological counseling and support, and life care support, the Company
provides comprehensive support and sustained care for employees facing
dif Cculties.

KEY INDICATORS

FEMRALILIS8R

The average maternity
leave is 158 days.

2HA81,986A
1,986 participants

BR;EB4515R

Carried out 45 activities

Organised 45 employee engagement activities with a total of 1,986
participants; provided festive welfare bene[id to 1,986 employees,
with a total expenditure of RMB2 million in aggregate; granted
female employees an average of 158 days of maternity leave;
extended [nancial assistance to 3 employees in need, with total
funding of RMB60,000.

HRARBFEEKRNE T A8FIE(H
BB TEHABRNE) RETTE 2RI
KEEEEERELIT IBIAGE BBREE
l%&*ﬂzﬁﬂwuﬁﬁﬁ BRI ERRRSR
Zoo b EBIE A EERRERY S TRM
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B B2 a5 1R

w\RHst2008 T
The total welfare amount
is 2 million yuan.

HE3HET

Assist 3 employees

BEREEZHSHER 28 AE1,986 A1)
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8.3 ASSIST TALENT DEVELOPMENT

TALENT ACQUISITION AND APPOINTMENT

People are the core driving force behind the Company’s sustainable
development. Guided by the philosophy that ““everyone can become a talent
and fully develop their capabilities”, the Company has established talent
development as a strategic priority, and is implementing a ““talent-driven
enterprise” strategy in depth. Through a combination of external recruitment
and internal development, the Company is building BJEI into a centre of
excellence for talent.

External Recruitment: The Company actively expands university-enterprise
cooperation and deepens industry-academia-research linkages to broaden
talent pipelines and build an early reserve of talent. A variety of approaches
are used to attract talent, including online recruitment platforms and of [ink
campus recruitment presentations. Meanwhile, we have also established a
talent reserve pool to manage outstanding candidates who were not
immediately hired, optimising long-term workforce planning. In 2025, the
Company onboarded 161 new employees, including 52 with master’s
degrees, 102 with bachelor’s degrees, 45 female employees and 116 male
employees.

Internal Development: With the support of systems including the Measures
for the Administration of Organizational Structure and Position Setting and
the Measures for Talent Grading and Recommended Appointment and
BJEI
mechanism for talent selection and employment, and built an internal talent

Employment Management, has established a market-oriented
selection mechanism covering recommendation, job rotation and hierarchical
evaluation. Adhering to the principle of “selecting the right person for the
right task and matching people to their positions”, the Company vigorously
selects and cultivates outstanding young leading personnel who meet the
needs of the Company’s development. During the Reporting Period, the
Company conducted evaluation on approximately 350 personnel in core
management positions, and 77 employees were promoted to higher
positions.
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TALENT DEVELOPMENT AND TRAINING

BJEI adheres to the principle of “internal training as the primary
approach, supplemented by external training”, and has built a systematic
training and development framework covering all employees. Policies
including the Measures for Training Management and Measures for
Talent Assessment and Recommended Appointment Management have
been formulated, with differentiated development programs designed
according to position level, role characteristics and professional
requirements. Training content covers multiple dimensions including
comprehensive competency enhancement, deepening of professional
and technical expertise, and leadership development, delivered through
a [exible combination of online and of [ink formats to provide employees

with comprehensive and ongoing learning and development support.

General Competency Training: Taking internal resources as the mainstay
and introducing external professional resources at the same time, we
employ a “senior mentoring junior” mechanism to help new and
frontline employees quickly familiarize themselves with their work and
integrate into their teams. External professional organisations are also
engaged to deliver general vocational skills training in areas such as
of [cibl writing, of [cé software and business etiquette, systematically
improve employees’ overall professional competencies and strengthen
their comprehensive capabilities.

Professional and Technical Training: Through a combination of internal
training and external programs, we deliver role-specilcltechnical and
vocational training to employees accross technical positions, enhancing
their professional competence, enabling them to keep abreast of the
latest industry trend, and equipping them with an understanding of
frontier trends and advances in their respective [elds.
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CASE:
=5:

1BERZEFEE

In preparation for the new VAT regulations coming into effect in 2026 and
with the aim of raising company-wide tax compliance standards, the
Financial Management Department organised a dedicated VAT training
session, inviting experts from Zhonghan Tax Firm to provide on-site
interpretation of the new rules. The session was chaired by Yin Huifeng,
General Manager of the Financial Management Department, with
participation from branches and subsidiaries through a combination of
online and of [inke means.

Leadership and Management Training: For middle and senior
management, external leadership training programs are delivered to help
participants clarify their job obligations and responsibilities, develop
foundational management capabilities, stay informed of domestic policy
developments and industry trends, and strengthen their professional
management competencies.

SPECIAL TRAINING ON THE VALUE-ADDED TAX LAW

AR 2026 FIZERMEC B2
ERBERKT ARMBEEHAER
LHHE ERERIE BT
EHNERIRGEE IR HEE
BECIERBEER KD FRAEBEA
Mg L+@ T~ h 2R

BENEEEIIRS HHEARTERE
BEE DUOMNINTERETRENE
Il BEhh ek E IR R R U &R T A
SE-EREERE) KFTHRBENK
RTEIRE RAFXEEREC
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WgERIEFEE

CASE:
Z6:

SPECIAL TRAINING ON THE VALUE-ADDED TAX LAW

BEBISHREMTYIBFEREM
Young employees visiting Huawei’s Shenzhen

Digital Energy Base

NERIEIEREERBESEREATEE
The Company hosted a special training session on

investment and operational development models for
new energy enterprises

was held

=

BEE_—REHE S
The Second Power Marketing Training Session

The Company has established university-enterprise cooperation with
leading institutions including North China Electric Power University and
the University of International Business and Economics, guiding and
encouraging employees to pursue on-the-job academic quali [cations and
to sit examinations for vocational skill certi[cdtes, professional title
certi[cdtes, post qualilcdtion certilcdtes and practice certilcates,
thereby supporting the enhancement of employees’ specialist and
transferable capabilities.

During the reporting period, the Company delivered training to a total of
1,970 employees, with aggregate training hours of 289,692 hours, an
average of 147.05 training hours per employee, and an average training
expenditure of RMB1,517 per employee. A total of 161 newly joined
employees received onboarding training, with aggregate training hours
of 23,680 hours.
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Total Employees

Total Training

. A rain
I r?giicaltlgls Trained (person-times) Hours (hours) En?;{g;:;zgﬁ;;ed Hours (hflljr:ls[;g
ZANETHEAE LT oy digi TIBYIES R
i 4 45 &
AR (A% (BS) ZHlfREEDL (1)
M;;'e 1,566 230,150 100% 146.97
All Employees © & L
2REET
Fer;r;ale 404 59,542 100% 147.38
REEE 10 824 100% 82.4
B
Senior
LAY =TT 1o 1= 3 = g e e T
SR EIEE X
Female
4 0 0 0 0
M;;'e 94 13,854 100% 147.38
Middle
e [ e S i il ittt
4R B IR E X
Fer;ale 20 2,948 100% 147.4
M;%'e 1,462 215,472 100% 147.38
GEme Al ST
BEET
Fe;ale 384 56,595 100% 147.38
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8.4 EMPLOYEE HEALTH AND SAFETY

BJEI is [rmhly committed to protecting the occupational health and safety
of its employees. The Company strictly complies with applicable laws and
regulations including the Law of the People’s Republic of China on
Prevention and Control of Occupational Diseases and the Regulations on
the Administration of Occupational Health in the Workplace, and adheres
to the principle of “prevention-focused, integrating prevention with
treatment”.

The Company has formulated and improved the

Administration = Occupational Disease Prevention and Control
Management Regulations and related management measures, set up a
dedicated leadership body for occupational disease prevention and control
has been established with clearly de [néd responsibilities, and every effort

is made to reduce and control occupational health and safety risks for

employees.

EHEBERFEAEESHN S TAMEE
RiEEBR P iE e
Relevant occupational disease hazards,
their consequences, protective measures
and applicable entitlements are explicitly
informed to employees in their
employment contracts.

BERESE
EHAET

Notification and
Warning of

Occupational Hazard

8.4ETHEER

AR EME S THERREL S &
BER(PEARIMEBERD AZE)E
(LIFBFrREEEEERT) SAERER
e BRI AT et 09§l
T sEE(RERAEERE) RBEE
B s BB E R AR EERIE B
EEEBED T 2 FEMER S TR
REZ2REER

TR FESMNEBUE &
BERFERLENSH ETRIRH
EAERBHe

In prominent positions at frontline
work sites, bulletin boards, warning
signs and explanatory information
are displayed in accordance with
national standards.

BEREEEMF
Occupational Disease Hazard Notification
Card




NOTIFICATION AND WARNING OF
OCCUPATIONAL HAZARD

\
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BEREESNALET

BEREEEH R
Occupational Disease Hazard Notification
Card

PUBLICITY, TRAINING AND EDUCATION

EFEINEHE

Rl %€ b B i el 1AL BB 2 e By v A 58 3 Bl 5t 2
0 Formulating and implementing position-speci[cltraining plans on occupational disease

prevention and control knowledge

Conducting regular occupational health training for employees prior to commencement

E 7 e L el A B 1E e A P O O RA R 2R 18 AR 15

of work and during the course of employment

’ NAEER BRSSO ERBERAEREEH
I - Using bulletin boards, announcements and other formats to disseminate laws,
~ regulations and general knowledge on occupational disease prevention and control.
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MANAGEMENT OF PROTECTIVE B =% 5% bt £ F o 222

FACILITIES AND EQUIPMENT

EERBERBER aERHS A

AR T ITIERR

REEBEREENSGMES
BN ERE LRBHHHD
ERAmEE

ERH P ER M ERBIER
BREANGERRETHE
1R 1& 245 R

Conducting regular maintenance,
inspection and testing of protective
facilities, emergency rescue
equipment and personal protective
equipment

Making reasonable arrangements
for working hours  during
high-temperature periods in light
of actual conditions

Equipping  workplaces where
occupational hazards exist with
effective protective facilities, and
standardising the management of
personal protective equipment

AT BB 22 EAm
Distribution of safety protective equipment
at Chengde Xiaosigou Power Station

HERESEBhERR BEE) N
Distribution of personal protective equipment
(insulated footwear) at Lanxi Wind Farm




DETECTION AND ASSESSMENT OF

HAZARD FACTORS

v’ Engaging quali[&tl institutions to

occupational disease hazard factors at work sites, with reporting
the results in accordance with applicable requirements.

o

R HERERRSE2025
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feEHAFmRNETE

conduct annual detection of VETEBEENKB SEETIEE
SHRBERGCERNEZHE TIRET
LIR4E

WS EBSHFREERREAGERAT

Public announcement of occupational disease

hazard monitoring results at Shangzhi Wind

Farm

OCCUPATIONAL HEALTH SURVEILLANCE

-

BB TETEHNHMERERSE

Organising regular occupational
health examinations for employees;

\_ ,

~N

RETIRYUTRZEREBRER
TEREAHERREERER
Establishing and properly maintaining
occupational health records and
occupational health surveillance
archives for all employees.

\ /

e 3 2 BE Ba oK

2025% BT RREX 13928 7T B
FRERREEEI00% E TR
R EE0%e

In 2025, employee medical
examination expenditure amounted
to RMB3.92 million; occupational
health examination coverage rate
reached 100%; and the incidence
rate of occupational diseases among
employees was 0%.
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9 Ensuring Safe and Ef Lciént
Operations to Promote
Sustainable Production
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OPPORTUNITIES AND CHALLENGES

Under the “Dual Carbon” goals, the rapid expansion of new business
segments including wind, solar and energy storage presents signilcant
growth opportunities for the Company, while also introducing new safety
risks such as electrochemical energy storage safety and geological hazards
at mountainous solar sites. Society and investors are placing increasingly
higher demands on transparency and performance in work safety, and
exemplary safety management has become a core competitive advantage
and a critical opportunity for obtaining social licence, winning market
con [dénce and safeguarding the Company’s sustainable operations.

STRATEGY AND DECISION-MAKING

We uphold the principle of “Life First, Safety Paramount”, placing safety
at the forefront of all decision-making. Through the revision of 63 policies
and the re [m@ment of a grid-based accountability framework that extends
horizontally across all functions and vertically through all tiers, the
Company rigorously implements a dual-prevention mechanism of
hierarchical safety risk classilcdtion and management alongside hazard
identi[cdtion and recti[cdtion. At the same time, we actively explore an
integrated safety management approach for wind, solar and storage
operations, leveraging technological innovation to drive improvements in
intrinsic safety.

Hia Rk
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e Our core goal is the sustained pursuit of “zero major accidents”
BMZ0O B REREEEREEAREH
ﬁ « Eliminate general and above-level incidents involving personal injury,
equipment damage, [rd and explosion, and environmental pollution

HAB—FRRIA EAS R N SKIRIFRIRIB ISR EH

OUR GOALS . ) . . .
B EE J Achlel/e a 100% closed-loop recti[cation rate for identi[edl safety hazards
BREEBFEENEIIRE100%
e Continuously enhance employees’ safety awareness and emergency
response capabilities
FERAEEZERBHEREN
e Establish an industry-leading standardised safety management model in
emerging segments such as energy storage
RS R RIT R AN Z 2 EERECER
* No major or above-level safety accidents occurred, with zero fatalities
recorded;
— ARFRBEERRU LRI BRBIT
— v e Occupational health examination coverage reached 100%;
PROGRESS IN 2 RS IR B E X100%
2022505%.5‘,&5 * A total of 1,377 emergency drills were conducted throughout the year
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9.1 STRENGTHENING PRODUCT QUALITY

BJEI adheres to the principle of “Quality [rsk, centennial plan”, requiring
that when con[icts arise between quality and schedule, quality and cost,
or quality and eflcikncy, quality must invariably take precedence. The
Company has established a comprehensive management framework with
clearly delnéd responsibilities to ensure execution to the highest
standards, and maintains end-to-end process control with rigorous
oversight of construction, acceptance inspection and workmanship to
ensure that every process meets the required standards.

QUALITY MANAGEMENT SYSTEM

Through a rigorous quality management system and clearly de[néd
institutional standards, BJEI ensures the completion of engineering
projects to the highest quality standards, and is committed to delivering
safe, reliable and ef [cient energy solutions to its customers. To implement
its quality management policy, the Company has formulated policies and
supporting normative documents including the Measures for Engineering
Quality Management, Specilcdtions for Completion Acceptance of Wind
Farms, and Specilcdtions for Acceptance of Solar Power Generation
Projects, setting out the full range of requirements for engineering quality
management. These cover the entire process from project design and
construction through to acceptance inspection, encompassing key project
types including wind farms and solar power installations, to ensure that
every stage and every project meets national standards and industry
requirements.

As the Company’s principal business is the investment and operation of
clean energy projects, it does not sell end-consumer products to external
parties. Therefore, there are no product recycling scenarios, relevant
product recycling procedures are not applicable, and the Company does
not engage in advertising or labeling of products intended for end
consumers.

END-TO-END QUALITY CONTROL

BJEI ensures end-to-end quality control from raw material procurement to project
delivery through the establishment and improvement of a comprehensive quality
management system.
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DESIGN QUALITY
MANAGEMENT
mEtEEEE

* Design entities shall hold the requisite
licences and operate in compliance with
applicable requirements, designing strictly
in accordance with national and industry
standards;

W EAERE SRR B RERRT
SIREIRARS

* The application of  “four new”
technologies (new technologies, new
materials, new processes and new
structures) shall be subject to technical
and economic veri[cation in advance;

BRA TR ) GREAMT AT # T2 R i
1) B Al A BT A i 5

* Design drawing progress and quality shall
be ensured, with design disclosure
completed in a timely manner;

ERHEEEERE RRTEMRETRE;

* Dedicated and experienced on-site
representatives shall be stationed to
provide technical support and safeguard
project progress.

I EERTENRSAR RERM SR
[EIA2ER
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_ MATERIALS QUALITY
=0 )¥ MANAGEMENT
T MHREEEIE

* Design entities bear responsibility for the
selection of equipment and materials;

RetEUHREVERAS,;

* Tendering and procurement processes
shall  include review of supplier
qualications, with standards clearly
speciledl in contracts;

BERBETEEHREREE  cRABRE
%,

* The Company shall unify tendering for
manufacturing supervision institutions to
strictly control manufacturing quality;
HRABR—BREGEN BRIEEGEE

=.
==,

* Packaging and transportation safety shall
be ensured during production and transit;
contractors shall establish standardised
warehousing management systems;
TEEHIRMARROERERSZ S, T
HERIUREAREERE;

* All parties shall maintain comprehensive
quality management records for
equipment and materials.
BHHABRUTENRBEMEBEEEIERE

-

TE

=
uoIONPOId 3|geulelsns a10woud 031 suonesad 1uaId1y3 pue ayes Bunsulg

=
=5

HETHHMLOA R

o
~

Ll




94 Beijing Energy International Holding Co., Ltd.
ERAERERZERARAT

° -"'>\° COMPLIANCE

"2\, CONSTRUCTION QUALITY
MANAGEMENT @ COMMISSIONING
\\\k//MIEEEE NGV

QUALITY MANAGEMENT
ERREEEER
e Contractors shall establish and operate a

* The capital construction project department

quality management system, ensuring that
construction organisation plans are sound and
that all personnel hold the requisite
quali [cdtions;

T BRI IETEHEEERR BF
T AR RIS ABRE L)

Quiality inspection and acceptance procedures
shall be rigorously implemented at each work
stage; raw material quality control shall be
strengthened and the use of substandard
materials strictly prohibited;

BRER T FEERERAREIER 18R
MEIE SR B SR mER;

Quality status shall be reported on a regular
basis, and comprehensive construction quality
records and completion documentation shall
be established and maintained.
THREEERN TR REF T ESE
LT ER

conducts process quality control of
engineering works in accordance with
relevant acceptance procedures;

R BRI R,

The Company’s compliance commissioning
team carries out inspections in accordance
with prescribed procedures, and the capital
construction  project department  shall
complete all rectilcdtions works within the
required timeframe;

ARERKRE/NERERETRE E21E
B B8 RIZAATT R EE RS

Production departments are responsible for
day-to-day operations, maintenance and
protection of products;

FERPIE SN ERETTABEERRE,

The Engineering Management Department
organises and completes compliance
commissioning assessments.

R EEEE AT ERREE Ze
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ENGINEERING QUALITY INCIDENT
MANAGEMENT

The Company has established a comprehensive engineering quality
incident management system, setting out clear incident classi[cdtions,
investigation procedures and handling mechanisms. All participating
entities are required, upon the occurrence of a quality incident, to
immediately activate emergency response plans, report the incident in a
timely manner and take effective measures to prevent escalation. The
Company consistently upholds the “Four No-Excuse Principle”, for quality
and safety, no closure without identifying the root cause; no closure
without holding those responsible accountable; no closure without
implementing effective preventive measures; and no closure without
carrying out thorough education. This ensures that every quality incident is
subject to thorough investigation, clear accountability, fully implemented
of corrective measures and extensive training, thereby preventing the
recurrence of similar incidents.

To establish a systematic framework for equipment quality control and
technical supervision, BJEI has formulated and implemented a series of
internal documents including the Regulations on Periodic Equipment
Testing and Rotation Management and the Equipment Maintenance and
Servicing Management Regulations. Meanwhile, the Company also
rigorously applies the “Two Invoices and Three Systems™ operational
safety benchmark as its core standard, where the “Two Invoices” refer to
work tickets and operation tickets, and the “Three Systems” refer to the
shift handover system, routine inspection system, and periodic equipment
testing and rotation system. Compliance with these requirements is
monitored on an ongoing basis pursuant to the Measures for the Inspection
Management of “Two Invoices and Three Systems”. Through a
combination of safety inspections and dedicated assessments, the
Company regularly reviews the implementation of the ““Two Invoices and
Three Systems” across all subsidiaries, driving effective execution,
organising the formulation of recti[cdtion measures, and closing the
management loop, ensuring that all operational and service activities meet
safety and quality standards and continuously improving project quality and
operational ef [Cikncy. If we receive any complaints during the engineering
projects, we will coordinate with the relevant departments in response to
the contractor’s request and work toward a resolution in accordance with
national laws, industry standards and the terms of the contract signed by
both parties. No complaints relating to engineering projects were received
in 2025.
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During the Reporting Period, no major product quality incidents occurred at BJEI,
and no products/materials were subject to recall for safety and health reasons.
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ENHAN G COMPANY-WIDE QUALITY
AND SAFETY AWARENESS

BJEI is committed to ensuring that employees have a thorough

command of quality management processes and technical

standards through systematic and regular training mechanisms. The
brie [ngs,

training sessions and quality case analyses, bolster the integration

Company conducts regular technical public welfare

of theory and practice to raise employees’ professional competen-

cies.

CASE:
VI

F—EE BRI RES

RAZEHEREZEH

REERR NN BBR A ERERIETI
WH REEIAREEEEEEMZRAR
MTRAE - A B EHF B SR At K
HEEMNT RCEREABERGES I
ETHEXRE-

First Wind Power Technical Skills Competition

The [rst wind power technical skills competition of the
Northern Branch of BJEI of [cidlly commenced at the Tongliao
Project Operations Centre. The competition served not only as
a comprehensive assessment of the professional skills of
frontline employees, but also as an important initiative to
deepen technical talent development and reinforce the
foundations of safe production. By leveraging competition to
drive application, and translating competition outcomes into
practical momentum, the initiative aims to achieve quality

improvements and ef [Cigéncy gains in production.

kﬂ‘%%%ﬁi%@%{ EABESNE BIREERERMC
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To encourage broad employee participation in quality improvement
and innovation, the Company actively promotes mass quality
management activities, supporting employees in voluntarily forming
Quality Control Team (“QC Team”) around the Company’s business
strategy, objectives and on-site practical challenges, with the aims
of raising quality, reducing consumption, improving ef[ciency and
enhancing workforce competencies.

The Company has formulated and implemented the Measures for the
Management of Quality Management Activities, which systematically
govern the full-lifecycle management of QC Teams, de [nihg the nature
and classilcdtion of QC Teams (encompassing innovative and
problem-solving types, the latter including task-force, on-site, service and
management categories), establishing the sources of topics (directive,
guidance-based and self-selected), and prescribing the full process for
group registration, results submission, assessment and publication.

The Company promotes QC Team activities guided by the principles of
being “small in scope, practical in content, [eXible in approach and
innovative in thinking”, with the extensive application of quality
management tools. Outstanding results may be submitted for the annual
assessment and, pursuant to the Measures for Special Incentive
Management, the contributors may be recognized with corresponding
awards, including Outstanding QC Team Results, Quality-Trustworthy
Work Teams, Outstanding Enterprise in QC Team Activities,
Distinguished Leader and Outstanding Promoter, in order to commend
exemplary performance, share best practices, and continuously cultivate
a culture in which all employees care approximately quality and actively
participate in quality improvement.
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9.2 ENSURING PRODUCTION SAFETY

The Company upholds the principle of “life above all else, safety-driven
“safety  [rst,
prevention-focused, and comprehensive governance”. It is dedicated to

development”, adhering to the policy of

strengthening the safety framework, effectively managing risks,
optimising emergency response mechanisms, exploring innovative
approaches to safety management, and actively cultivating a safety
culture. By reinforcing safety defenses at every level, the Company
establishes a robust safety barrier for its sustainable development.

PERFORMANCE
HIGHLIGHTS

IN 2025, WORK SAFETY
INVESTMENT AMOUNTED TO

RMB 238,032,900

ACCOUNTING FOR 3.24% OF
TOTAL EXPENDITURE

SAFETY SYSTEM DEVELOPMENT

We operate in full compliance with the Work Safety Law of the People’s
Republic of China, and in 2025 carried out a comprehensive revision of
63 work safety policies including the Regulations for Work Safety,
Measures for the Management of the Work Safety Responsibility
System, Company-Wide Work Safety Responsibility System and
Measures for Work Safety Rewards and Penalties. The Company
continuously improves its grid-based work safety accountability
framework that extends horizontally across all functions and vertically
through all tiers, adhering to the principle of “implementing work safety
responsibilities at every level”, and establishing a safety accountability
mechanism in which “every employee at every level shall bear their own
responsibilities”. Through the formulation of a ““one post, one checklist”
for each position, safety responsibilities are further re [néd to ensure that
work safety accountability is embedded in every role and reaches every

employee.

9.2 RIEEEZRZ
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SAFETY SYSTEM DEVELOPMENT ZERRAES

Responsible for providing overarching leadership over the Company’s work safety and emergency
management, and deliberating on and making decisions regarding major work safety and emergency
management matters.

BEMERENTNRE L ENRRERTF MUARLZ 2L ENRSREEEARE

Work Safety Committee

REEEZEY

Composed of dedicated safety management personnel from project companies and safety supervision
engineers from supervisory [rrhs, responsible for the day-to-day work of the Work Safety Committee.

HEERAREHZ2EEABNGEREARREEIETREMEN 85Z2-EZEEMAE I

Work Safety Committee Of [C&

ZREEZEEMAE

In accordance with their respective responsibilities, applying the “Three Managements and Three
Musts” principle, establishing work safety accountability systems, implementing company-wide work
safety responsibilities, fullllihg work safety duties, and providing professional technical support and
comprehensive service support for work safety.
RIEBRE D T 2B = E=AIRR BUZ2 S ESEH B2 8 X2 L ESRF BTR2LERS
B e F ER RIS FNGR S IR REIER

Functional Departments

R AEBBFI

BJEI has established mandatory targets centred on “eliminating all personal RAERRGH EUHE—REU EASSE

injury incidents, equipment incidents, [rd and explosion incidents and WA B—I R DL PSR B S

environmental pollution incidents of general level or above™, re [ngd these IRVESE M M BIBIE S hE A AOITE
into quanti [able and assessable second-tier indicators, and entered into MRS WA E A T 210 B 2 M — RIS

work safety and environmental protection target responsibility agreements B R AT AT SRR BEEES (T
TSCe KB 7K ~
with 16 branches and subsidiaries. =,

100% %2 0% =
O Health check-up rate O mortality rate

In 2025, the occupational health examination rate for personnel exposed to hazard factors reached 100%; no major
or above-level safety accidents occurred during the Year; and zero fatalities were achieved.

20256 B EREABNBERBEEX100% AFEERELEBARULZEEHO BIRBIET
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WORK SAFETY STANDARDISATION

We continue to advance the development of work safety standardisation,
optimising work safety management processes in accordance with
national and industry laws and regulations on work safety, and raising the
overall standard of work safety through standardised and regulated
management requirements. During the Year, we formulated normative
documents including the Regulations on Dam Operation Safety
Management for Hydropower Enterprises and the Technical Supervision
Guidelines for Hydraulic Structures of Hydropower Stations,
strengthening on-site management of capital construction projects and

improving standardised management capabilities.

At the same time, the Company strictly complies with a series of work
safety regulatory documents including the Interim Measures for the
Development and Construction Management of Wind Power, Measures
for Development and Construction Management for Distributed Solar
Power Generation, Special Action Plan for Enhancing Dam Safety at
Hydropower Stations, Outline for Quality Supervision and Inspection of
Construction Works for New-Type Energy Storage Power Stations
(Consultation Draft) and Guangdong Province Administrative Measures
for the Construction and Operation of New-Type Energy Storage Power
Stations (Consultation Draft), and are deeply exploring the path toward
work safety standardisation in the energy storage sector, building a wind,

solar and storage management model with BJEI characteristics.
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WORK SAFETY RISK PREVENTION AND
CONTROL

To systematically establish a long-term work safety mechanism, the
Company strictly complies with to the Implementation Guide for the
Development of Accident Hazard Identil[cdtion and Rectilcation
Systems, and have established an internal policy framework anchored by
the Regulations on the Management of Accident Hazard Identi[cation
and Rectilcdtion. This system covers a series of dedicated policies
including the Safety Risk Pre-control Management Regulations, Key
Requirements and Implementation Guidelines for the Prevention of
Electric Power Production Accidents, Major Hazard Source Safety
Supervision and Management Regulations, Special Equipment Safety
Management Regulations and Upgraded Supervision Management
Regulations for Hazardous Operations, and has organised internal and
external experts to complete the formulation of detailed safety
production assessment criteria for four business types (wind power,
solar, hydropower, and energy storage), comprehensively standardising
work safety, accident prevention and risk and hazard identi[cation.
Through this system, we achieve safety risk identi [cdtion, assessment
and pre-control across all facilities and throughout the full process of all
production activities, substantially improving overall safety management
and laying a solid foundation for preventing work safety accidents.

REREERMBME
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We conducted a Safety Month hazard inspection in June 2025

202556 AR 2 AR EHE

We have further established a closed-loop mechanism for
hazard identi [cdtion and recti[cation, classifying hazards
by severity and distinguishing between three modes of
inspection, namely routine inspection, comprehensive
inspection and targeted inspection, based on scope and
format. Each branch and subsidiary, guided by the
headquarters' uni[ed deployment and its own operational
characteristics, registers and classiles$ identi[ed hazards

and promptly organises monitoring, prevention and

recti [cdtion activities. For all categories of hazard data,
dedicated safety information and production accidents
identi[edl through
established a rapid response and reporting process to

inspections, the Company has

ensure immediate handling, with reporting carried out
strictly in accordance with the requirements of the Work
Safety Information Reporting Management Regulations,
thereby achieving dynamic and effective management of
safety risks.
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During the Year, the Company conducted risk identilcdtion and
geological disaster risk assessments for solar operations and formulated
enhanced control measures; annual

implemented inspection,

semi-annual inspection and other standardised operations and
maintenance and accident prevention activities in respect of identiledl
risks; advanced dam safety enhancement and strengthened [ood
prevention work, optimising online monitoring systems for [vé
hydropower station dams; improved the energy storage technical
supervision framework and conducted focused [rd safety inspections;
maintained ongoing monitoring of gas turbine power plant
commissioning to ensure safe implementation; established a dedicated
work safety management task force for the hydrogen production
project, systematically studying work safety management for the
hydrogen production business and improving the hydrogen production
policy framework, emergency management system, risk identi [cdtion
and assessment, and operational and inspection regulations to ensure
safe project commissioning. During the Year, a total of 4,878 issues
were with a

identiled during spring and autumn inspections,

recti [cdtion completion rate of 98.4%.

SAFETY EMERGENCY MANAGEMENT

BJEI has formulated the Measures for Work Safety Emergency
Management, adhering to the principle of “prevention-focused, with
prevention and emergency response in combination”, to regulate
and strengthen the Company’s emergency management work and
guide each entity in improving its emergency framework, re [ning
emergency mechanisms and enhancing emergency response
capabilities. The Work Safety Committee of BJEI headquarters and
each branch and subsidiary ful[lltheir work safety emergency
management responsibilities; Work Safety Committee of [cés at all
levels coordinate work safety emergency management; and
[elds are

established in response to emergency matters to ensure timely and

dedicated emergency working groups for relevant

effective emergency management. To strengthen employees'
emergency response capabilities, the Company conducts regular
emergency drill training through means

including recording

standardised emergency drill videos and conducting on-site
spot-checks of drill outcomes, covering drill scenarios including

natural disasters and [rd emergencies.
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SAFETY EMERGENCY MANAGEMENT ZEESER

SIEFLR B UL R R A KBRS
Fire Emergency Drill for Energy Storage Facilities,
Gaoyou PV Power Station

#L 2T R BSEBREREER

Our Gan’anjiezi Wind Farm carried out an emergency
drill for post-electric shock resuscitation

\_

1,377 12,000

ZRREIRR SEAR
Safety emergency drills Number of participants

In 2025, the Company organised 1,377 safety emergency drills covering evacuation, earthquake, and electric
shock across all entities, with more than 12,000 participants.
2025 B RS EAREREA  HME - BEFZ 2 RUEML,37TTR > 28H AR12,000°
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BUILDING SAFETY CULTURE

BJEI actively promotes safety training and the dissemination of safety

knowledge across its operations, while continuously cultivating
corporate culture development. The Company has formulated the
Regulations on the Management of Work Safety Education and Training
and organised a range of initiatives including safety knowledge
competitions, skills contests, and safety lectures. New employees
receive three-tier safety induction training, while frontline staff are
required to complete the “Daily Drill”, a brief daily training session,
“BJEI

emergency

through our Smart Training System”, reinforcing safety

awareness, response capabilities, and standardised
operating conduct. These efforts collectively enhance the safety literacy
of our workforce. During the reporting year, BJEI invested RMB
480,000 in safety training and organised [vé sessions of work safety
and electricity trading training with 172 participants. We further
conducted 512 training sessions covering accident case studies,
infrastructure safety, and safety education for outsourced personnel,
with 2,973 participants recorded in aggregate. A dedicated safety
examination was also administered, attracting 742 participants and

achieving a pass rate of 100%.
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Our North China Branch organised a safety
knowledge competition

RILD AR REETEEHFHE

Our Northeast Branch conducted a dedicated safety

warning education and training session
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PROTECTING INFORMATION SECURITY

Network and information security is a critical safeguard for the stability of
enterprise operations and business transformation and innovation. The
Group strictly complies with applicable data security laws and regulations
including the Regulations of the People’s Republic of China on the Security
Protection of Computer Information Systems and the Regulations on
Security Protection for Secondary Electric Power Systems, and has issued
and implemented internal management policies including the Measures
for Information System Construction Management, Measures for
Network and Information Security Management, Implementation
Measures for the Network Security Work Accountability System and
Measures for Overseas Network Information and Data Security
Management. The Group continuously improves its con [déntiality
management framework and persistently strengthens network,
information and data security controls.

The Group implements the network security work accountability system.
The Production Safety Department, as the directly responsible department
for network and information security risk control, is responsible for
supervising, inspecting and assessing the implementation of information
con [déntiality management, conducting data recording and analysis and
preparing security audit reports, and regularly convening dedicated
meetings to deploy, advance and properly resolve all categories of security
issues. The Digital Information Centre organises a company-wide
cybersecurity evaluation and assessment exercise on an annual basis,
with the aim of standardising the development requirements for
information systems and raising the overall level of the enterprise’s
information management capabilities.

The Group's Measures for Network and Information Security
Management establish clear subdivisions for network equipment security
domains: vertically, these are divided into terminal security domains and
server security domains; horizontally, terminal security domains are
delineated based on users’ departmental af [idtion, position level and
security clearance requirements, while server security domains are
delineated based on business type, classi [edl protection requirements and
other criteria, thereby achieving standardised control over network access
rights. The Group requires all employees to sign con[déntiality
agreements, ensuring that employees strictly protect internal sensitive
information in the course of their work, guarding against the leakage of
con [déntial information and preventing such conduct from posing security
threats to the Group’s operations and development.
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The Group requires all entities to follow declaration, registration and
approval procedures when handling encrypted information, and to use
such information only upon authorization; the appropriate con [déntiality
level markings formulated by the Group must be af[xe&d in accordance
with the information’s classilcation, and proper custody must be
maintained. Personnel who violate the regulations and cause information
leakage will be held legally accountable by the Group and subject to
administrative penalties or corresponding disciplinary measures in
accordance with applicable con [déntiality regulations.

FEEBERZBURENRERE ©AR
THRHR B REHRE EHER S AE
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THIS YEAR, THE GROUP RECORDED NO VIOLATIONS INVOLVING DATA PRIVACY OR INFORMATION SECURITY. THE
GROUP PASSED THE CLASSIFIED PROTECTION 2.0 LEVEL 3 ASSESSMENT IN 2025.

TEE > EERZFLEEASRBERLAEEZENEELZERSEMN - £EM20255FE
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In order to further publicise and implement the key ideology of “building
China into a national power in cyberspace” and strengthen the security
awareness that “cybersecurity is no small matter” among all employees,
the Group regularly organises thematic cybersecurity training and
emergency drills to ensure that technical personnel possess the
professional management knowledge and technical competence to
guard against telecommunications fraud, ransomware attacks, and other
security risks, build a robust cybersecurity defence line, create a secure
and stable network environment, and protect the information security
and legitimate rights and interests of the Group and each individual.
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THIS YEAR, THE GROUP RECEIVED NO CASES INVOLVING INFRINGEMENT OF CUSTOMER PRIVACY OR LOSS

OF CUSTOMER DATA.

FEE  EERFEEEARILERENL - EREFEHNMEMES -

During the Reporting Period, the Company formulated and issued the
Data Security Incident Emergency Response Plan of Beijing Energy
International Holding Co., Ltd. (Trial), with the aims of enhancing data
security emergency response capabilities, raising the level of enterprise
information management, standardising incident handling processes,
maximally preventing, controlling and eliminating harm caused by data
security incidents, safeguarding business continuity and the security of
cross-border data transfers, protecting the Company’s lawful rights and
interests, and ful [llihg the Company’s statutory responsibilities. We have
established an emergency task force working mechanism, clearly
de [n&d the responsibilities of each task force member, and formulated
response plans for data and information security incidents of different
severity levels, achieving standardised and normalized security
operations for data assets and further strengthening enterprise data

security.
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9.3 INNOVATION-DRIVEN DEVELOPMENT

Innovation is the primary driving force behind development. BJEI
remains committed to an innovation-driven development strategy,
deepening reform of the scienti[clresearch system and mechanisms,
continuously  improving technological capabilities, strengthening
indigenous innovation, and enhancing the protection of intellectual
property, thereby shaping new drivers and new advantages for

development.
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PERFORMANCE HIGHLIGHTS =B 4E3K

RMB365.15 million Accounting for 3.6%

rare—

ARM¥36,51587T 3.6%
R&D expenditure Plroporttion ?f
nvestmen
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R&D AND INNOVATION MANAGEMENT

BJEI's science and technology innovation efforts are closely aligned with
the strategic positioning of serving Beijing as a national centre for
technological innovation, guided by the overarching ambition of building a
world-class integrated energy services group in the capital. To this end, the
Company has systematically established a comprehensive framework
spanning top-level design through to operational implementation.

In terms of objectives and planning, the Company has established a
“1+1+N” science and technology innovation framework comprising a
single overarching Special Plan for Science and Technology Innovation; an
open and collaborative technology innovation ecosystem; and a suite of N
complementary support measures covering funding, talent development,
and incentive mechanisms, collectively driving innovation-led growth.

In terms of management and execution, the Company has put in place a
specialised governance structure anchored by a Science and Technology
Innovation Committee as the decision-making body, supported by a
dedicated Science and Technology Innovation Of[cé and an Expert
Committee. Through the formulation and rigorous implementation of the
Company-wide Innovation Management Measures and associated
performance evaluation and reward mechanisms, the Company has
achieved standardised and systematic management of research projects,
ensuring that all science and technology innovation activities are promoted
in a steady and ef [cient manner.

R&D Personnel
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TECHNOLOGY INNOVATION ACHIEVEMENTS

The Company continues to deepen the commercialisation of its
technological achievements, actively building a science and technology
brand with distinct BJEI
industry-academia-research collaboration and the acceleration of

characteristics through strengthened
industrial applications. All initiatives are closely centred on the core
objective of “Enhancing Quality and Boosting Operational Ef[ciency”,
and have delivered tangible results: intelligent cleaning robots for solar
modules, promoted at solar power stations including Ningxia Yanchi
Kaineng and Nanchang Jiangling, are capable of automatically
completing cleaning prior to daily grid connection, increasing power
generation by approximately 49%; automated cleaning systems for
[oating solar installations have been further expanded in application
across East China and South China, contributing to an increase in power
generation of approximately 5%; meanwhile, the Company is actively
progressing the research and development of wind turbine de-icing
robots and expanding its related intellectual property portfolio. Through
the systematic application of these technologies, the Company has
effectively enhanced the generation capacity and overall economic
performance of its power stations.

During the Reporting Period, BJEI advanced industry-academia-research
collaboration with Tianjin University and Hebei University of Technology,
with a joint project receiving the Second Prize of the Huaxia Construction
Science and Technology Award. Two of BJEI's low-carbon projects,
namely the Fengtai Station Rooftop Solar Power Generation Project and
the Beijing Pinggu District Daxingzhuang Town “Technological
Agriculture + Eco-cultural Tourism + Smart Energy” Carbon Neutrality
Industrial Integration Project, were recognised as Outstanding Projects
under the 2024 Beijing Advanced Low-Carbon Technology Pilot Project.
The Intelligent High-EfCciency Cleaning Robot Innovation Project for
Solar Modules and the Electrochemical Smart Operations and
Maintenance Platform were selected as outstanding cases in the
Compilation of Industrial Innovation and Application Cases for New

Power Systems at the 2025 New Power Systems Forum.

As one of the leading enterprises in the industry, BJEI plays a positive
exemplary and leadership role, and continuously advances industry
progress. Across its solar, wind power, hydropower and energy storage
business segments, the Company has produced a range of management
normative documents, further raising the level of industry
standardisation management. In 2025, the Company participated in the

formulation and revision of a total of one industrial group standard.
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PROTECTING INTELLECTUAL PROPERTY
RIGHTS

BJEI strictly complies with applicable laws and regulations including the
Trademark Law of the People’s Republic of China and the Patent Law of
the People’s Republic of China, and has systematically built an intellectual
property management framework centred on the Enterprise Intellectual
Property Management Standards, Measures for Intangible Asset
Software Work
Accountability Management. Adhering to the principle of “uniled

Management and Measures for Legalization
leadership and centralized management”, the Company clearly de [nés
the responsibilities of each department across the research and
development, procurement, registration and disposal of intangible assets,
ensuring that the results of technological innovation are effectively
protected and appropriately applied. No intellectual property-related

litigation occurred during the reporting period.
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OPPORTUNITIES AND CHALLENGES

Building a sustainable supply chain and community relationships
represents a critical opportunity for the Company to enhance operational
resilience, cultivate a responsible brand, image and secure long-term
social licence. The “dual carbon” goals and ESG investment trends
provide clear direction in this regard. The challenge lies in the breadth
and diversity of the supply chain. Systematically managing supplier ESG
performance and precisely meeting the differentiated needs of different
communities investment and the

requires substantial resource

development of innovative collaboration and management mechanisms.

STRATEGY AND DECISION-MAKING

Guided by the principles of “Co-building, Sharing, and Win-Win” and
“the capable go far, the inclusive achieve greatness”, we have deeply
embedded ESG requirements and community win-win co-prosperity into
our operations. Strategically, we integrate ESG considerations into the
full lifecycle management of suppliers through institutional mechanisms
and prioritise collaboration with responsible partners. In parallel, we ful I
our community responsibilities in a systematic manner through three
pathways, rural revitalisation, and

namely industry enablement,

employee public welfare, creating shared value for all stakeholders.
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¢ Continuously enhance ESG performance across the supply chain, ensuring 100%

compliance in procurement

Yol
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* Drive measurable positive impact through targeted community investment

initiatives
OUR GOALS It ERAELE B ENBEIBTE
EMwBEE « Establish a structured and sustainable employee volunteer service system, while
promoting industry-wide sustainable development through industry engagement
BURBENE TERREREER WEE{TES M5 B FELRE
— « Number of newly-added qualiedl certi [edl suppliers: 690
— (7 g ST R R 22690
* A total of 1,511 suppliers were rated as excellent, accounting for 55.24%
PRO%SZESSS IN of total quali (et suppliers
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UN SDGS ADDRESSED IN THIS CHAPTER
FEEIREHSETHFEZRBE (SDGs)

10.1 GREEN SUPPLY CHAIN MANAGEMENT

Supply chain resilience and security are critical factors in an enterprise’s
ability to navigate uncertainty, maintain business continuity and
strengthen competitiveness. In its production and operations, BJEI
strictly complies with applicable laws and regulations including the
Government Procurement Law of the People’s Republic of China, the
Tendering and Bidding Law of the People’s Republic of China and the
Regulations for the Implementation of the Tendering and Bidding Law of
the People’s Republic of China, and has formulated a series of
institutional documents tailored to its operational realities, including the
Measures for Supplier Management, Measures for Tendering
Management, Measures for Procurement Management, Measures for
Sunshine Procurement Commitment and Integrity Management and
Measures for Procurement Personnel Conduct Management. Adhering
the to four core principles of “access registration, quantitative
assessment, dynamic maintenance and results application”, the
Company deeply embeds ESG principles into every link of supply chain
management, managing suppliers in an integrated, standardised and
digitalized manner, with re[néd and regulated mechanisms covering
supplier admission, management, performance assessment and
elimination. This comprehensively enhances supply chain resilience and
sustainability, adheres to the principle of “Co-building, Sharing and
Win-win“, and fosters a mutual benel[cihl, trust-based collaborative

partnership with suppliers.

KEY PERFORMANCE

B B2 4R 3K

Suppliers evaluated
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Suppliers evaluated

BN . 1,399
Suppliers in approved directory
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QualiCed suppliers
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Newly added qualilet suppliers 647
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Suppliers delisted
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SUPPLIER ADMISSION AND DUE DILIGENCE
HEBEARBRAE

A

D

At the admission stage, the Company clearly de [nés the admission standards, responsibilities and
operating procedures for three categories of business partners: construction, materials and
services, and has established a uniledl qualiled supplier directory and a quantitative scoring
system

EARE NABIBRRAE TRER L ME RE =B FIRNEARE - BEST
BIRMERE BIE THR—NERHERLRREILTOBR

The procurement management department leads the formation of a supplier development
team, which conducts comprehensive quali [cation and performance reviews across multiple
dimensions including creditworthiness, management standards, product quality and contract
ful Oinent capability; suppliers with sound ESG governance frameworks and ISO quality,
environmental, and occupational health and safety management system certil[cations are
granted with priority cooperation status

HREEIES P ERAR M REREE MV UBEERR BB KT - EREE - BOENE
ZEEHEEMEENERE R HAETESESCREEENISOBE RIE - B REE
S EERADBNEEEATELSIEER

A dedicated review report is produced for qualiledl suppliers, who are then added to the
Qualiedl Supplier Directory

HEARENHEBTAEEZERS WAA(GHRHERRER)

For overseas suppliers, the Company formulates differentiated management measures
taking into account local laws, regulations and commercial practices, ensuring consistent
compliance in the management of both domestic and overseas suppliers

HERIMIER RAEEEEMERERRBEEIR fIE ER(CEEINE BIRBEAIME
EREENERS—

The “dynamic maintenance” principle is strictly observed, with supplier information updated
on a regular basis to ensure the timeliness and accuracy of the directory.

BIRBE SRR RA) EREHERES AL ERAIR U Rt

Number (Unit) Proportion
®E (Efi:R) fhEb
Mf’::i';"%l‘dmig”a 1,034 98.85%
Overseas 12 1.15%
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SUPPLIER MANAGEMENT MECHANISM e E IR
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SUPPLIER ASSESSMENT AND EXIT
HEREZZARL

The Company has established a shared supplier assessment framework and appraisal form, following
the principle of “Assess-As-You-Use”; branches and subsidiaries are responsible for consolidating
contract performance data from each power station and assisting in the formation of expert review
groups to conduct on-site inspections; the procurement management department is responsible for
supervising the implementation of assessment standards and reviewing and applying assessment
results.

AERIHENHEFTERRANEERELR BREER EENRA AN FARAERE
MRBIMERBENSE LS EREXTEARRRSE R RECENIAEREEZIRENE
BT HEE RIVBIRIER

Assessment indicators are differentiated for materials, engineerings, and services suppliers, spanning
three core dimensions of quality, commercial terms, and service and management, with specilc]
quanti[able indicators including product performance, technical parameters, market recognition, delivery
ef [clency, and after-sales service responsiveness.

SHMEERHEYE TR REEHERETERCRE REHE B IRF (B ZXEE Al
BEEMEE RTS8 HHERE- AR - ERRBLIERE S 2EER.

The Company implements a three-tier classi[cation system for suppliers based on their comprehensive
evaluation scores on a 100-point scale: outstanding suppliers (90-100 points), quali [edl suppliers (60-90
points), and suppliers requiring improvement (below 60 points). Top-performing outstanding suppliers
may be designated as centrally managed suppliers and granted preferential treatment in procurement
and settlement. Suppliers requiring improvement will be provided with guidance for recti [cation. Those
rated as requiring improvement for two consecutive years or by multiple entities will have their
transaction rights suspended until their recti [Cation plans are approved.

REERZRETERSS BH) HEEAER = RN ESE EFHER (90-1009) &8 HER
(60-907) K& MR (600 UT) BB MRS PHF R FRATR Y AE R E R MR T ERIEN
HEE EAER - HHAEHEER T UBLIEE  ZEM T IR S KBTI AHLERN Y ERS
PR B CimiE %R 77 I g

Suppliers engaged in misconduct including misrepresentation, commercial bribery, or serious quality
defects will be subject to measures including warnings, public noti [cations, suspension of transaction
eligibility, forfeiture of bid bonds, and blacklisting, commensurate with the severity of the conduct;
cases suspected of illegal acts will be referred to the judicial authorities.

HRBEEFEFR HEER BEOERRSFIRITANHES SREBHRERZERNES S
B EERZER RRRREEEIARRESRIEER WIREANBREAKRRERE
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RAEER AR HER AR

BJEI QUALIFIED SUPPLIER DIRECTORY

Suppliers evaluated Total Suppliers | Outstanding Suppliers | Qualie#l Suppliers SUPI%ig:gvz%];i‘rting
] H = e =3 &3

e 1,967 1,157 809 1
C°“£;%‘;§°” 257 111 145 1
Py 513 243 270 0

\ 2:" 2,737 1,511 1,224 2
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Number of Suppliers
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Mainland China
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(98.85%)
Overseas
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COLLABORATIVE SUPPLIER DEVELOPMENT

We remain committed to a supply chain management philosophy of
“symbiotic growth and collaborative development”, incorporating
supplier advancement into the Group’s broader sustainability system.
Through the establishment of normalised communication mechanisms,
the sharing of industry resources, and the co-creation of technical
solutions, we continuously empower suppliers to strengthen their core
competitiveness, building deeply integrated, mutually bene [Cihl
long-term partnerships and driving coordinated quality improvement

across the supply chain.

In 2025, we focus on the supply of core equipment for new energy
projects including solar and wind power. In respect of key equipment
such as solar modules, wind turbines, and tower structures, we
conducted regular, multi-tiered dialogue with leading industry suppliers
and key partners including JinkoSolar, LONGi, Tongwei, and JA Solar.
These exchanges covered a broad range of topics including suppliers’
market positioning and capacity expansion plans, technical team
composition and capability development, organisational structure
optimisation and management ef[ciency improvements, track records
and contract performance experience on benchmark new energy
projects, progress in new product development and process innovation,
industry price trends, and cost management strategies. We also shared
the Group’s project pipeline, technical requirements, and procurement
priorities to help suppliers align their offerings with our needs. Over the
course of the year, we achieved a core equipment supplier engagement

coverage rate of 100%.

Through deep engagement and precise matching of supply and demand,
the initiative lays a solid foundation for the Group’s subsequent
centralized procurement, cost optimisation and technological innovation,
while helping suppliers better respond to market needs and optimise
their product portfolios, creating a virtuous cycle in which “Demand
drives supply, and supply creates demand”, and promoting the
coordinated and ef[cient development of the supply chain ecosystem.
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SUNSHINE PROCUREMENT F2 %8
~
Embedding the Social Responsibility and Ethical Standards Compliance Agreement in
procurement contracts, requiring suppliers to implement green construction measures to
safeguard the health and safety of workers, and encouraging suppliers to actively ful (Il their other
corporate social responsibilities.
0 1 TERBEERPRA ETHEEEREERERES) EREEE B O TREMURER
TREZE UHREHBBEITEMER TG T
J
The Company is committed to prioritising the procurement of green and environmentally friendly E
materials and products, and, while ensuring product quality, it prefers local suppliers near project
sites to reduce carbon emissions generated by transportation.
REEEBARBRORFRIMNAER TRFREREENRIRE MBLEEERERRN 02
Bt R  LUR EE TR B BB A2 R VAR B
J
N
El || Focusing on rigorous review of suppliers’ soil erosion and water loss prevention systems and
pollution protection control measures, so as to fully protect the ecological environment
surrounding project sites.
03 BMBEHERINKIRKARER SR ERE R AREREREEBEBEEIRE.
J

The audit and supervision department conducts regular and ad hoc audits of the full tendering
process, supervises bid evaluation personnel in signing Integrity Responsibility Guarantees, and
strictly investigates and penalizes non-compliant conduct.

B RENMEERENEERERETERESH BEEIRAERE(REEERES) 04
HWERITRERERE-

& ’
Diversi[edl integrity reporting channels have been established, with contact information for audit

and supervision authorities clearly set out in tendering contracts to encourage named reporting.

0 5 RUZTCREPRED THRRCRTHRES R EREMRE S AR ERSR k-

A supplier misconduct information database has been established, drawing on information from
sources including notilcations from administrative law enforcement authorities, authoritative
industry publications and veri[edl complaints and reports, achieving comprehensive coverage of
oversight.

BT BT AL EE & AR R R TR BrIER (T LR A6 B RRE 06
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SUNSHINE PROCUREMENT R5 SRR

REBERX ZACERFBEL )
100% Ij:ocurement compliance rate 98 . 85% Localiz::d proilurement ratio

In 2025, no tendering fraud or non-compliance was identi[edl; the procurement compliance rate reached 100%; and
the proportion of localized procurement reached 98.85%. Together with its suppliers, the Company is building a
clean, transparent and sustainable supply chain ecosystem.

20255 NEIRERIBIRFRERSIR B SRTE100% At CERFE L FIE98.85% B (A& H E S B LB AR
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10.2 PERFORMING RESPONSIBILITIES

BJEI actively ful [Islits social responsibilities, guided by the philosophy of
“the capable go far, the inclusive achieve greatness”. We contribute to
industry development through participation in the formulation of industry
standards and the facilitation of international exchanges; support rural
revitalisation through targeted initiatives spanning ecological
stewardship, education assistance, and consumption-driven agricultural
support; and engage in public welfare through organised volunteer
services. We are committed to creating shared value across all our
operations and delivering on our steadfast commitment to sustainable

development.

EMPOWERING INDUSTRY DEVELOPMENT

BJEI has consistently embraced a philosophy of openness and
collaboration, establishing and maintaining close strategic partnerships
with professional institutions and industry organisations. By deepening
industry-academia-research collaboration and actively contributing to the
development of industry standards, we seek not only to drive
high-quality growth within our own operations but also to foster broader
progress across the sector. This in-depth, proactive engagement with
the industry reinforces our position as a market leader and provides
meaningful support for the sustainable growth and technological
innovation of the industry as a whole.
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BJEI participated in drafting two group standards to support
low-carbon development in higher education

RAERRSEMARBREEREH BHBREBKRER

BJEI actively participated in the drafting of two group standards closely aligned with China’s dual carbon goals,
tailoring low-carbon pathways for universities and colleges as distinctive high-energy-consuming institutions and
centres of education. This initiative represented a signi [cadnt step in strengthening BJEI’s industry-academia-research
collaboration, leveraging standards to drive technological innovation, harnessing innovation to underpin quality
improvement, and using quality excellence to reinforce the Company’s brand image.

RAEEIFREIB 2 BRI MR B Re R 28 » R EGEEI K M%) E 1RAYHIE %E*ﬁ%—ﬁﬁﬂ’]ﬁﬁﬁ%ﬁé%—ﬁi )\f@i’m
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ERPAT R RHEREHE-

CASE: BJEI participated in the Hongqiao International Economic Forum
Y A E PSS N4 AR E A A i

BJEI was invited to attend the Honggiao International Economic Forum and participated as a guest speaker
at the sub-forum marking the “Tenth Anniversary of the China-Australia Free Trade Agreement”. Following
years of sustained presence and investment in the Australian market, BJEI has established itself as the
largest Chinese-owned enterprise by installed clean energy capacity in Australia, building a strong brand
reputation in the local market. Looking ahead, BJEI will continue to uphold the principles of openness,
cooperation, and mutual bene [f,] deepening its partnerships with Australian counterparts and exploring
innovative business models and collaboration pathways across the key areas of green energy, digital energy
and carbon neutrality.

..............................................................................................................  RAERZRSMEERCERE (F
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BJEI held a business exchange with the
China-Australia Chamber of Commerce

BJEI made its appearance at the 9th Real Estate
Securitisation REITs Forum
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SUPPORTING RURAL REVITALISATION Bh 77 40 44 i £

BJEI has deeply integrated rural revitalisation into its corporate A EPRE AR AR BRI A (D2 By
development strategy. Drawing on its own resources and capabilities, B> 17 BB OB RE B BRI A
the Company pursues this commitment through a range of targeted BESATE Y B E L2 T fLE R 4T

/A

measures including directed donations, ecological stewardship, and BB T /5 By 8 B 2 R BT
N £ ) oo 55 ) 2N
consumption-based support, taking concrete steps to drive community T
5 = = =5Te

development and ful [Tits corporate social responsibilities.

..............................................................................................

Ecological Governance Support: Zangneng Corporation
invested approximately RMB200,000 in the Lhasa
North-South Mountain Greening Project, removing of
4,800 dead trees and the planting of 34,000 saplings to
improve the local ecological environment and promote
rural ecological revitalisation through green initiatives.

ERCAIEE K R A BENERILILGEIER RA
BE49208 70 TTA4,800/kFER IR 34,000k AR

PR BAEMAERRIENE LGB TEE T ERER
", < 0

..............................................................................................

Education Support: BJEI donated RMB2.2 million to the Beijing Red Cross Foundation, comprising donations
of RMB1 million each to the Baoshan Shanzhou Branch of the Yunnan Provincial Education Foundation and the
Tengchong Education Development Public Welfare Centre, providing targeted support for local educational
initiatives and contributing to the cultivation of rural talent.

HERK MIERTATFESERE20E - HTnEmEH RS ERUEN IS - BETHEERATT
DEIEEI00E T REMANEMH B AnFFER ABNAS BRI -

Consumption-Based Support: Through a“purchase-for-aid” model,
the Company procured poverty-alleviation products valued at
RMB796,502.8, directly driving agricultural product sales in
supported regions and helping farming households achieve stable
income growth. In 2025, BJEl's total investment in rural
revitalisation reached approximately RMB3.19 million, bene [fihg
approximately 1,500 individuals across various groups.

HERRK BRIUBRKIRD ARRBREERSEE
796,502.870 EEFwmHEMERERHE HYERBTEE
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CONTRIBUTING TO SOCIAL WELFARE

BJEI regards volunteer service as an important means of giving back to
society and spreading goodwill, encouraging employees to participate
actively in a wide range of volunteer activities. Through these efforts, the
Company fulls! its founding mission with purpose and dedication,
contributing to the development of a harmonious society. During the
Reporting Period, 90 employees participated in volunteer activities,

recording a total service duration of 272 hours.

BREHE S
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We launched a volunteer service activity under the theme “Carrying Forward the Spirit of Lei Feng and
Promoting the New Ethos of Our Era”. Our volunteers cleaned green belts, sanitation blind spots, and exposed
waste areas, honouring and carrying forward the spirit of Lei Feng through concrete action and contributing to
community development and social progress.

R MEA B 15 SMER AU B SRR A 8 - SREE ARG CH B ELANMRELIR BERTEEAN
shiZEEEH AitERRNTEERBMES HE-

V)

Our volunteers visited a care home for the elderly, bringing gifts including milk and pastries to residents living
alone, sharing conversations approximately daily life and conveying warmth and care through heartfelt
interactions, re [etting the commitment and compassion of our young volunteers towards society.
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Looking ahead, BJEI stands at a pivotal historical juncture marking the
conclusion of the 14th Five-Year Plan and the commencement of the
15th Five-Year Plan. Attuned to the global momentum towards clean and
low-carbon energy transition, we remain [rhly committed to the
philosophy of high-quality development. Guided by our vision of “To
become the most respected international clean energy ecological
investment operator”, and anchored by our operating principles of
“market orientation, [exible mechanisms, standardised operations, and
innovation-driven ef[ciency”, we are accelerating the development of a
globalised, large-scale, and digitalised industrial landscape, striving to
navigate opportunities and challenges of the new energy era with steady
progress and determined ambition.

STRATEGIC LEADERSHIP: DEEPENING
TRANSFORMATION TO BUILD A NEW
“ASSET-LIGHT AND ASSET-HEAVY”
DEVELOPMENT MODEL

As the industry transitions from capacity expansion towards competition
for existing assets and the deepening of operational value, the Company
will decisively shift its strategic focus from the traditional asset-heavy
“invest-build-operate” model towards a professional asset management
model that “‘combines asset-light and asset-heavy” approaches. We will
unlock the [nancial attributes of our power station assets, with asset
liquidity enhancement and value maximisation at the core, actively utilising
innovative instruments such as public REITs expansion, private REITs
issuance, and asset securitisation to revitalise and derecognise high-quality
existing assets from the balance sheet. In parallel, for incremental project
development, we will proactively match [nancial investors at an early
stage, exploring an innovative asset-light co-development path and creating
a virtuous cycle of “development — operations — securitisation”. This
strategy is designed to optimise our capital structure, reduce our gearing
ratio, enhance our equity [nancing capacity, and provide robust [nancial
support for major national strategic projects, ultimately achieving the
transformation from asset owner to outstanding asset manager.
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BUSINESS POSITIONING: FOCUSING ON
STRATEGIC PRIORITIES TO FORGE A
DIVERSIFIED, SYNERGISTIC GROWTH ENGINE

The Company will adhere to high-quality development and continuously
optimize its development layout. In terms of core mission, we will mobilise
the full resources of the Company to drive the eflcient delivery of
landmark projects including “Jilin-to-Beijing Power Transmission Project*
and “Inner Mongolia-to-Beijing Power Transmission Project*, securing
green power supply for the capital, supporting the optimisation of the
energy mix across the Beijing-Tianjin-Hebei region, and consolidating the
Company’s pivotal role in serving national strategic objectives. In terms of
regional expansion, we will concentrate on high-yield projects in regions
including the Yangtze River Delta. In particular, we will strive to achieve a
zero breakthrough in offshore wind power, thereby developing East China
into a major pro[fkontributor for the Company. In terms of business
innovation, we will pursue diversilcdtion with conviction, steadily
improving the asset quality of our wind and solar core businesses while
actively expanding into high-quality, stable asset classes such as
hydropower and peaking power plants to strengthen the risk resilience of
our asset portfolio. We wiill also vigorously cultivate strategic emerging
industries including integrated energy services, shared energy storage,
and green hydrogen and helium, with particular emphasis on driving the
commercial operation of ‘“‘green power to hydrogen” demonstration
projects, positioning ourselves ahead of the curve at the next value frontier
of the new energy industrial chain and building a clean energy ecosystem
characterised by multi-energy complementarity and synergistic ef [ciency.

MANAGEMENT ENHANCEMENT:
EMBRACING LEAN OPERATIONS TO LAY A
SOLID FOUNDATION FOR SUSTAINABLE
DEVELOPMENT

We will deeply integrate ESG concepts into our corporate governance
and continue to drive comprehensive management improvements. On
the environmental front, we will adhere strictly to the red line of “zero
safety incidents”, deepen our technical supervision framework and
intrinsic safety construction, and leverage technological innovation to
enhance equipment reliability and generation ef [ciency. We wiill actively
respond to power market reforms, strengthen our electricity trading and
marketing capabilities, re [né our strategies for green power and green
certi [cate trading, and enhance our ability to monetise the environmental

value of clean electricity.
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MANAGEMENT ENHANCEMENT:
EMBRACING LEAN OPERATIONS TO LAY A
SOLID FOUNDATION FOR SUSTAINABLE
DEVELOPMENT

On the social front, we will deepen our ““inclusive” corporate culture to
inspire team vitality and a sense of belonging, improve market-based
mechanisms for talent selection, appointment, evaluation, incentive and
restraint, and build a professional, international talent team. In project
development and operation, we will actively ful [(Tdur social responsibilities
to boost local economic development and advance energy transition. On
the governance front, we will continue to improve a fully integrated
supervision system featuring “full horizontal and vertical coverage”,
reinforce the coordination of “disciplinary inspection, audit, legal,
compliance, and internal control”, and move risk management forward. In
particular, we will build a compliance management system covering all
overseas business processes and maintain strict control over investment,
[nancial, compliance, and integrity risks. Meanwhile, we will accelerate
and and drive management

digital intelligent transformation,

decision-making and ef [ciency improvement through data empowerment.

LOOKING TO THE FUTURE: MOVING
FORWARD TO CREATE NEW VALUE IN
GREEN ENERGY

Through storms and trials, our original aspiration remains unshaken. BJEI
recognises that the road ahead is full of both opportunities and
challenges. We will maintain unwavering strategic resolve, driven by
technological innovation, connected by capital operations, and anchored
by rigorous risk management. In our pursuit of the green energy vision,
we not only pursue our own steady growth and market value
enhancement, but also to deliver sustainable long-term returns to
investors, create shared value for partners, and contribute clean energy
to society. We look forward to working in close collaboration with all
stakeholders, riding the waves of the profound transformation reshaping
the global energy system, and writing a new chapter of “Better Energy at
Your Fingertips™, offering BJEI’s contribution to global climate action and
the promotion of sustainable development.
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VERIFICATION STATEMENT

SHINEWING Sustainability Advisory Services Limited (“SHINEWING
Sustainability”) has been engaged by Beijing Energy International
Holding Co., Ltd. (stock code: 00686) and its subsidiaries (collectively
referred to as “BJEI”) to undertake an independent verilcdtion on
Environmental, Social and Governance Report 2025 (“ESG Report”). The
ESG Report set out the environmental and social performance of the
BJEI from 1 January 2025 to 31 December 2025; and has been prepared
in accordance with the requirements of Appendix C2 — “Environmental,
Social and Governance Reporting Code” of the Rules Governing the
Listing of Securities” of the Stock Exchange of Hong Kong (“ESG
Reporting Code™).

OBJECTIVE

This independent veri[cation statement is solely for the use of the
stakeholders and management personnel of BJEI. The statement has
been prepared in English and Chinese versions. Should there be any
discrepancies between these versions, the Chinese version shall prevail.

RESPONSIBILITIES OF BJEI

BJEI is responsible for the data collection, calculation, making estimates
and preparation of the ESG Report. BJEI is also responsible for
implementing sound internal control procedures to ensure the content
and presentation of the ESG Report are free from material errors.

RESPONSIBILITIES OF SHINEWING
SUSTAINABILITY

SHINEWING Sustainability is responsible to provide an independent
veri[cadtion statement to stakeholders based on the scope and
methodology described. We do not assume responsibility or accept
liability to any other person for the contents of this report.
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INDEPENDENCE

SHINEWING Sustainability’s veril[cdtion activities are independent to
BJEI. Except for the appropriate service contracted for the veri[cation
SHINEWING
independence of

engagement, there is no
Sustainability and BJEI that could affect the
SHINEWING Sustainability in providing the veri[cation service.

relationship  between

INHERENT LIMITATION

The absence of a signil[cant body of established practice on which to
draw to evaluate and measure non-[nancial information allows for
different, but acceptable, measures and measurement techniques and
can affect comparability between entities. Further, greenhouse gas
guanti [cdtion is subject to inherent uncertainty because of incomplete
scienti [cknowledge used to determine emissions factors and the values
needed to combine emissions of different gases.

SCOPE

The scope of the verilcdtion statement is limited to the data and
information in the ESG Report. BJEI selected several speciled
performance information in the ESG Report for the veri[cdtion purpose,
which included the Scope 1 & 2 greenhouse gas emissions data,
resource use data, waste data, employment data and social contribution
data (collectively referred to as “Speciled Performance Information”)

set out in the ESG Report.

B\art

B A FHEH RIS S BB IR AE
B FREREE G 495) BRIV G BARES (5K 788
AR RERERRZBIRA S ER
KT RS AT R A R IR (AR IR TS BV IE 1L MERY
EAlEN

[El %5 PR Y

AR IEF BERRBRRARMB BT
EMEtERRE BT RBHEAFEER
RNt R g B R MR
EEtfeltoh B ARA THEIRSNH ] T
RA LTSS SRR E T 5
BB R R ERESININVEEEFERARN
THEE -

e

Bt B PRV BRI ESGRERBURE
e REEBIREESGIRE NIEEZ BN ERE
MERETRE  HR e EAESGIREHIH
REE 142 BERES IR BERERH
B BEEMEE EREEATEEMEE
(e e ER) -



R HERERERE2025

Environmental, Social and Governance Report 2025

METHODOLOGY

The verilcdtion is with reference to (i) AA1000AS v3, Type 2
Engagement and Moderate Level of Assurance; (ii) ESG Reporting Code;
and (i) SHINEWING Sustainability Procedures of Veri [cation on ESG and
Sustainability Report.

Within the scope of our work, SHINEWING Sustainability performed
amongst others the following procedures:

® Review the preparation process of the ESG Report, including
stakeholders engagement and materiality assessment.

e Verify the system and process of collection, analysis and reporting
of selected data.

® |nterview the manager responsible for sustainability performance
and data collection.

e Verify the samples of the representative data and information
selected, including review on conversion data and calculation as
well as inspect the original data and supporting evidence of the
data selected during the veri[cation process.

® Assess whether the preparation of the ESG Report by BJEI
the principles of
Responsiveness, and Impact as de [néd in the AAL1OOOAS v3.

responded to Inclusivity, Materiality,

Bk
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CONCLUSION

With reference to the AAL1000AS v3 principles of Inclusivity, Materiality,
Responsiveness and Impact, our conclusions are as follows:

® Inclusivity: BJEI has identi[ed its key stakeholders, communicated with
them on an ongoing basis through various means, and understood their
expectations and concerns. On this basis, BJEI also formulates its
policies with due regard to the expectations of and the impact on key
stakeholders.

® Materiality: Based on the expectations and concerns of key
stakeholders, BJEI identi[e$ materiality issues through appropriate
methodologies, taking into account its industry characteristics, legal and
regulatory requirements, and external economic and social impacts, etc.
BJEI also discloses the methodology, process and results of materiality
assessment in the ESG report. BJEI also discloses the methodology,
process and results of materiality assessment in the ESG report.

® Responsiveness: BJEI has established channels for its stakeholders to
understand their concerns and expectations. Meanwhile, through the
ESG Report, BJEI has disclosed corporate sustainability strategies,
management systems, management key points, key stakeholder
participation activities as well as major sustainability development
related issues to respond to key stakeholders

® Impact: BJEI has considered and evaluated its impacts and realised its
impacts on stakeholders, so as to make a more effective
decision-making and result-based management within the organisation

e Speciled Performance Information: Based on the procedures that
SHINEWING Sustainability has performed and the evidence we have
obtained, no specilclssue has come to our attention that causes us to
believe that the Speciled Performance Information selected in the ESG
Report is not accurate or non-compliant with the basis of preparation as
set out in the ESG Report.

]

S2EAAL000AS V3R E S M- BEE M [CIfE
MR EMRA HAREREERIT:

* RN RAEBIREA T EE2FHMNE B
BARN S AFERTIERNERE I
THREHSEEE B - AR TNER
IWERRDER T TE2RHMERHEM
HESHFMHENRZELUSIEBR-

* SE I REEBIRENR T EFHHENRE
MEEER WIZE FRTEEM AR
EREREINEE R ERES BB
BB E HB B HEE - REERR
IRMEESGHR G P EEE M RENEHY
Tt B RAER

® [OfE1E  REEEIFR R B EREER
8 LT BRERE B <[RS  BERER
BBESCHREWME T XA RFEE RS
B EERER EEZEMNTIEZFMHEDN
SHEE) WL A S RARNERE
BHERFNEFLEE.

o FEM REERRANHBEERRETE
ETHMEHEMEENEE A IHEY
R EEENTE HEMEEENETHE
RARVRR R & BRRE Ry E RS-

o EBMER  RIFE X AIFEEE
HITHRE P RREUSHYRE R BT A#IR
EREEERFARRES EENE P 5E
MREEHRENEIIINESCEHRE P
A IR RE



RIE - B RERIRE2025

Environmental, Social and Governance Report 2025

ABOUT SHINEWING SUSTAINABILITY

SHINEWING Sustainability has studied, standardized and veriled
corporate environmental performance data since 2016. SHINEWING’s
Sustainability team possesses relevant professional technical capability
and experience. The relevant personnel received professional training
regarding sustainability standards such as GRI Sustainability Reporting
Standards issued by Global Reporting Initiative, AA1000AS v3, ESG
Reporting Code, ISO 14064 and PAS2600.

SHINEWING Sustainability Advisory Services Limited
Hong Kong
17 April, 2026
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APPENDIX I: ESG KEY PERFORMANCE INDICATORS
FigR— . ESGRATRMEISIE

=>
ENVIRONMENTAL PERFORMANCE %3
IRIRAR R 3

S

Indicator
518

Use of Resources - Energy
BEREA—AER
Of [cés
WA=
Electricity MWh
ZH JKELBE 8,838.28 1,239.46 1,099.50
Heating MWh
BB JKFLBE 1,883.61 2,263.42 2,445.75
Gasoline MWh
w=3h JKELBE 174.86 1,322.22 1,823.18
Diesel MWh
e JKELBE 2.66 134.68 122.67
Power Plants
Bk
Electricity MWh
EH JKELBS 262,695.69 109,063.286 63,888.72
Heating MWh
B JKRBS 0 g 0
Gasoline MWh
3 JKELES 1,267.17 200.94 844.97
Diesel MWh
e JKELBE 521.77 227.77 524.12
Of [cés and Power Plants
WA= EBih
Comprehensive energy MWh
consumption IR 275,984.04 114,451.78 70,748.91
RERFEARS ;
Comprehensive energy MWh per GWh electricity
consumption intensity generated 10.86 5.89 5.13
REREFERE JKEES HERREES
Use of Resources — Water
BRHFE—K
Of [cés
WA=
=l lighes 11,659.56 5,369.00 5,610.06
7K i
Power Plants
Bk
Water Tonnes
107,775.50 136,055.59 90,726.75
7K i
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Indicator
1518

Unit 2025 2024
B (i —E-hRE —EMNE

Of [cés and Power Plants
b /NE SN

Total water consumption Tonnes 119,435.06 141,424.59 96,336.81
FEKAEE i
g TR
Water consumption intensity (
%%uﬂ@?ﬁlf;% ! e electricity generated) 4.70 7.28 6.99
s S S
Emissions
e
Greenhouse Gas Emissions
RERASHEN
Total greenhouse gas tCO e
emissions U@E:%szxwf%?% 8,833.89 62,119 38,318
AERASHIARE
Total direct greenhouse
gas emissions (Scope 1) tCO.e
RS o R ik e
(EBE1) 420
Total indirect greenhouse
gas emissions (Scope 2)® f€o.e 5,175.02 60,545 37,159
PR = R AR EE o ’ ’
(EBEE2) 428
Total indirect greenhouse
gas emissions (Scope 3)® _tCOo.e 7 136.48 903 369
R = MBS HER MRSt E i
(8BE3) 4B
tCO,e per GWh
Emissions intensity electricity generated 0.35 3.20 278
£ G W_S(tREE TR ' '
RS
Air Emissions®
BERBER
Sulphur oxide kg 292 29 51
Hie=Klwt /) NI ’ ' ’
Nitrogen oxide kg
= 519.49 684.2 2,856.8
Eak= (o7 NI
Particulate matter kg
. 59.07 55.3 265.6
FEH NI
Wastewater
gk
Wastewater discharge Tonnes
ey 15,916.7 53,297.95 77,069.50
BEIRBEIE U]
Wastewater emissions Ton per GWh
intensity electricity generated 0.63 2.74 5.59
BEKBFRGEE Mg, HEEFEES
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Indicator
i

2025 2024
“ZTZhE “EIMEF

Hazardous Waste
BEEEY
" -k . ; .............................
asteég;%c%tn ges To&ges 0.37 0.64 0.07
- : : : .............................
ast%é%tenes To;m/g:es 39 / /
et VRS 0.01 0.01 0.01
Chemical waste Tonnes
=2t 5 s / /
o T - R
generated omﬁﬁes 124.24 0.64 0.079
EFBEEEEE 8
q q kg per GWh
Hagggg;i%ﬂgégée;sny i electricity generated  : 4.89 0.03 0.006
e e b BIT/EERETR | e
Solar Panels
p N SEEhuli
Number of solar panels placed Tonnes
KB HIRENE 5 = 146.48 /
Non-Hazardous Waste
mEEEY
Recyclable waste Tonnes
Tk EEEY) g 0.34 0.90 0.04
Non-recyclable waste Tonnes
ENEIE =) i 20.77 8.24 15.47
Total waste generated Tonnes
ELGEYEE i@ 21.01 9.14 15.51
' : T e P e T
Waste intensity
o generated 0.83 0.47 1.13
KEEE@*%@E AR /ERBEEE
Notes: N
1. The scope of calculation of greenhouse gas emissions (Scope 1) 1. BERELN (EEL WstESEEEE

includes the fuel use of automobiles in Mainland China and Australia.
The calculation methods and related greenhouse gas emissions for
fuel use of automobiles in Mainland China and Australia in 2025 are
respectively with reference to the “Guidelines on Greenhouse Gas
Emission Accounting and Reporting” published by the National
Development and Reform Commission (the “NDRC”’) of the People’s
Republic of China and the “2006 IPCC Guidelines for National
Greenhouse Gas Inventories” published by the Intergovernmental
Panel on Climate Change (IPPC) of the United Nations.

FRE Ay ith BB A BB A IARME o — 2
ZHFREAN RN B BYAEHE A
et 8 7= RABRDR = RASBERTL 2 5l
2RPEARINEEREENNES
B8 (BAREFERD) BMNCE=REEH
BB ERRETERE) UK & BB
FERESEEMZES (IPCC) EMHH
(ZZ2ERFIPCCHFBERADBELS
)5
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The scope of calculation of greenhouse gas emissions (Scope 2)
includes the indirect emissions caused in the production process
through the purchased electricity in Mainland China, Australia and
Vietnam and the purchased heating in Mainland China. The
coeflcients  of
greenhouse gas emissions from electricity use in Mainland China,

calculation methods and related emission
Australia and Vietnam in 2025 are respectively with reference to the
“Announcement on the Release of Carbon Dioxide Emission Factors
for Electricity in 2023 published by the Ministry of Ecology and
Environment of the People’s Republic of China and the National
Bureau of Statistics of China in 2025, the “Australian National
(NGA)
organisations estimating greenhouse gas emissions published by

Greenhouse Accounts Factors” for individuals and
the Department of Climate Change, Energy, the Environment and
Water of Australian Government in 2024 and the “Report on the
Study and Development of Emission Factor (Ef) for Vietnamese
Electrical Grid” published by the Ozone Layer Protection and Low
Carbon Economy Development Centre in 2018. The calculation
methods and related emission coeflcients of greenhouse gas
emissions from heating use in Mainland China in 2025 are with
reference to the “Guidelines on Greenhouse Gas Emission
Accounting Methodologies and Reporting for Enterprises Operating
Public Buildings (Trial)” published by the NDRC of the People’s
Republic of China in 2023.

The scope of calculation of greenhouse gas emissions (Scope 3)
includes the business travel by employees, and the electricity used
for fresh water and sewage processing which are other indirect
emissions that occur outside the Company. The calculation methods
of greenhouse gas emissions from business travel by employees are
with reference to the Carbon Emissions Calculator published by the
International Civil Aviation Organisation (ICAO). The calculation
methods and related emission coeflcients of greenhouse gas
emissions from electricity used for fresh water and sewage
processing are with reference to the “Study on Energy Consumption
of Urban Water Supply System in China” published by Tsinghua
University and the “Statistical Analysis and Quantitative
Identi [cation of the Law of Energy Consumption in Urban Sewage
Treatment Plants in China” published by the Tsinghua University and
National Urban Water and Drainage Engineering Technology

Research Centre.

The scope of calculation of air pollutant emissions includes the fuel
use of automobiles.

2.

BERBEHN (EE) NEHESE
FREIAYth ~ BN Ko EE SNEE EE ) UK R
Bl Py SNBER 7T A A B A2 RIS AR AV RS
FHN o ZZ2 " REREIAM RN K
HENENEREENRER BB
STEA BRI GBI DR 2E &
FEARHEMBEERSIRIGE R PR R
SRR _ZEZRFEMN (RN M
2023F BN ZAEREMAFHR
=) S OEMNBUTRIEEE « BB - IRIR
Kok EB(Department of Climate Change,
Energy, the Environment and Water of
Australian Government)i? —Z —PUEHL
EHE K AR B DR = RAS BN AT 3 R RY
(ENBEIZCREREZERTF) KRR
AE RE B ERAKZERP0(Ozone
Layer Protection and Low Carbon
Economy Development Centre)it ==
—/\FEMB (ErEEBARIAE
KFZENHRE) - —2-HEHEIRH
HNRNERAELNREREBINETE
FERERERERBI 2 EREARK
MBEERENENR B =FEMHW
(AHEREBSCFREREHIZE
FoEbskEEmE &) ) o

BEREIN (BE3) NVt HHESE
BEERMUR IR K5 KERIERE
1 2EHEER ARSI EMEZ
- BB EIRELRNRERIEHNAY
SAERHEDZ2RERREBMEES
(ICAO) Ha 7 HYBR FF I 5T & 85 ° Rtk
K5 KEEENEBNEENAERIEHHN
BETBE R E AR R 2 REEE
REZARB TR T (K RARAEFE
RIRBERBRBERIGKIIKTIZR
MTEAZE 0B MBI TR BT 5 7K BRI
PRAEAERIRBIME ST DT R E B8R o

ARSI B R E I EHY
WRREHE S o
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SOCIAL PERFORMANCE g_g
H BB %3
2
:

Indicator
16tz

Employment
(=
Total number of employees No.
BT A 1,970 1,918 1,790
Number of male employees No. i
EMET AR A 1,566 (79.5%) 1,529 (79.7%) 1,426 (79.7%)
Number of female employees No.
BT A& N 404 (20.5%) 389 (20.3%) 404 (20.3%)
Senior management personnel: No. i 10 (0.5% i 10 (0.5% 10 (0.6%
BREEAR | A% (0.5%) ©5%) (e
Middle management personnelé No. 7 ' o o
CARESTE A S B 114 (5.8%) : 104 (5.4%) 94 (5.3%)
General employees No. 18469379 | 1804(941%) | 1686(94.1%
HERR | A St S R )

Number of employees from No : : i
ethnic minorities i A%'Z ; 233 i 219 : 200
DRIRTRE T4 = : :

Male ethnic minority : N i i i
employees /\%{ . 187(80.3%) . 176 (80.4%) . 167(83.5%)
FHDHRERES : : i
Female ethnic minority . i :
employees A%-( 46 (19.7%) 43 (19.6%) 33 (16.5%)
ZE DERE RS : : :
Mainland China No. 0 0 0
Sy Pt 1,884 (95.6%) 1,824 (95.1%) 1,705 (95.2%)
Hong Kong China o 27 (L4% 30 (L6% 30 (L7%
PEES ; AB : (L4 N\ (Lese) | S
Overseas No.
N i : 59 (3.0% : 64 (3.3% i 55 (3.1%
Full-time No. i
X : H 1,97 H 1,91 : 1,97
20 i A i 970 i 918 i 970

Part-time No.
\\ A8 R ey
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Indicator
1518

2025 2024
—E-RE —E_NE

é%%a‘?i%\g R?%[ 483 (24.5%) 516 (26.9%) 450 (25.2%)
Brton I 865 (43.9%) 809 (42.2%6) 1,180 (65.9%6)
vy e 622 (3L6%) 593 (30.9%) e (8.9%)
D%toj:ral )’\d?%( e vome | 1 0(06%) ______
ME%sjtfr R‘%{ B S 255(142%)
Bga_hilor )’\i?%[ I — - (58.4%)- ....................... 962(537%)
BT b 507 (25.7%) 532 (27.7%) 563(315%)
o ot covesg e Egzgtt ~ N, ;gg;; ..........
Social ins;ie}g% T;_o%erage rate E;/; N — S 100% ,,,,,,,,,,
RS BRI S
TR B BARRU BB AR LR

'\g}; )'\i%( 72 (4.7%) 85 (5.8%) 86 (7.7%)
iy e 30 (7.6%) o ;:;;; lllllll
et ls no T — m;;%;; ______
Honitﬂ%g%: - R?;y 3 (10.5%) R N 1 (36%) llllllll
Ve I, 11 (17.9%) oy ; (114%) .......
SOREAT P 32(6.4%) oy — 16(41%) .......
Byt oue e 38(4.5%) P ;;@;;; .......
\ T N 32(5.3%) o S ]_1(65%) .....
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2025 2024
—E-RE —E-MmE

Total number and percentage of new employee hires®

AR B S A S LLF)@
i
employee hires R{é{ 161 244 335
MABESER
'@éa'll‘: )hi;g 116 (72.1%) 189 (77.5%) 259 (77.3%)
F‘f},g;;'e j& 45 (27.9%) 55 (22.5%) 76 (22.7%)
Ma‘;‘g%‘%ﬁﬂh‘”a )"i‘é{ 154 (95.7%) 226 (92.6%) 293 (875%)
HongI]:P %g %China K;ﬁ 2 (12%) 3 (12%) 4 (12%)
O"fg;fas Eﬁz 5 (3.1%) 15 (6.1%) 38 (11.3%)
2%;;§EF¥Y ,R;& 90 (55.9%) 138 (56.6%) 194 (579%)
T2
35’%2 4%% )"i%( 59 (36.6%) 86 (35.2%) 104 (311%)
T = B2
41 ;;‘l&"t"e )’\i?g( 12 (75%) 20 (8.2%) 37 (110%)
BB
Return to work and retention after parental leave
BLEBEBREKRBE
Male % Q0 % o
= = 100% 100% 100%
Figgﬁe Eﬁzgtt 100% 100% 100%
Health and Safety
BEHATE
Number of safety accidents Case 0 0 0
ZERERHE %
Number of [rsi level
accidents C?;e 0 0 0
—fEERHE
Number of misoperation
accidents C?;e 0 0 0
RIBEEREE
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Indicator
b

2025
—EFRE

Health and Safety

2024
—E-ME

feREZ e
o e s e B —
accidents C?;e 0 0 0
REEHHE
Number of [rd accidents Case 0 0 0
POE T %
Number of traf[chccidents Case 0 0 0
TIiBEWHE #
Work-related injury per 1,000 Person-time
employees PN 0 0 0
FTREEIGEH
Lost days due to Da
work-related injury %y 0 0 0
AT EHEATEES
Number of work-related
fatalities in each of the past
three years (including the Person-time 0 0 0
; -
reporting year) AR
BE=F (BEERFEE)
SERITHAH
Work-related fatality rate in
each of the past three years o
(including the reporting year) Eﬁ;tt 0 0 0
BE=F (BEERRERE)
SERITTHIER
Employee health examination o
coverage rate i3 100% 100% 100%
ETRRESE a7t
Average number of paid
annual leave days per Day 10 10 7
employee per year X
BENIFFHERBRRE
Occupational health and safety education
WERBREZSHE
Total number of training i
participants e 35,022 25,895 1,502
B AR AT
Total number of .
training hours e 90,000 51,000 12,016
S22 BB e
Percentage of %
employees trained 100% 100% 83.9%
S EL

ZelfRELLA
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Indicator 2025 2024
Eif —E-RE —EBmE

=>
=F
gt> O
%3
Development and training o
FREIE Q
...................................................... X
Percentage of male o
emp|0yees trained® Y I:I: 100% 100% 100%
SHEESILAO a9
Percentage of female o
employees trained® /3 100% 100% 100%
LI RESHILLA Bt
Percentage of senior
management personnel % 100% 100% 100%
trained® BALE
SREEASZHILE®
Percentage of middle
management personnel % 100% 100% 100%
trained® ERass
FEREIRA B LA
Percentage of general
employees trained® % 100% 100% 100%
HE RS ZHIA Bt
Average training hours for
male employee tj?ﬁ‘;}r 146.97 235.52 68
B EE X FHRE k
Average training hours for
female employee Hour 14738 235.52 72
LI REZ TR 20
Average training hours for
senior management Hour 82.4 117 124
personnel INEF
SAETEA BRI
Average training hours for
middle management Hour 14739 236.17 125
personnel N
FRAREIE N BRI TR
Average training hours for
general employee Hour 147.38 236.17 65
EIEEET TR NS
Number of male
employees trained No. 1,566 1,529 1,426
BHEETHIAYK AH
Number of female
employees trained No. 404 389 364
\iﬂﬂ%éﬁ%ﬂl)\%{ B
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Indicator
Eif o

2025 2024
—E-RE —EF-MmE

during the year
FEATEER]

Number of senior
management personnel No.
trained AEL . 10 10
%%&ﬁngégallA% .......................................................
Number of middle
management personnel No.
trained N 14 = 94
FIREIRABZIIAZ
Number of general No
employees trained }\%.I 1,846 1,804 1,686
ZBEEZIAM
Average training expenditure RMB
per employee (RMB) = 1,517 2,148 2,931
BREASEIIFEE (AR
Total investment in employee RMB
training (RMB) e 2,988,490 4,119,864 5,246,490
BIEIIEEA AR
Employee training %
coverage rate e 100% 100% 100%
BIENIBEEX
Supplier Management
HrEmERE
Number of suppliers in No
Mainland China @' 1,034 1,069 1,039
FREI A FE R B E
Number of suppliers in regions
outside Mainland China No. 12 13 5
FREI A ith AR EL M (& 12
HrEmHE
Annual procurement .
amount 0 146.7 66.89 29.43
FEXBEELER i
Community Investment
HeiE
Total community
investment (RMB) - 8,000,000 4,844,865 8,000,000
HeRERE (AR
Total hours of employee Hour
volunteer activities B 629 263 272
BTEBEEFRNE :
Number of participants in Person-time
employee volunteer activities e 90 66 38
BTEREEEH2EAH
Scienti[CResearch
(R
New patents granted
Item
" 52 31 49
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Notes:

Employee turnover rate = the number of employees who left during
the Year/(the number of employees at the beginning of the Year + the
number of employees at the end of the Year)/2 x 100. Separate
statistical analyses were conducted for different classil[cdtion groups
including age, region and gender.

Ratio of new hire employees = the number of employees started to be
employed during the Year/(the number of employees at the beginning
of the Year + the number of employees at the end of the Year)/2 x
100. Separate statistical analyses were conducted for different
classi[cdtion groups including age, region and gender.

The percentage of employees trained by gender is calculated by
dividing the headcounts of trained employees of each gender by the
total number of employees of such gender.

The percentage of employees trained by employee category is
calculated by dividing the number of trained employees of each
employee category by the total number of employees of such

employee category.

GOVERNANCE PERFORMANCE

REBAM

My5E:

1 BERRRNABEANS NEERR

BE,/ (FHEERS+FEREEAR
2100 SEBEF A B D EHER (8
RER B RSP D BETH s8R
Difre
FABNAEARS AEEMBERE
E’JfEE/(fE%)MEE)\%HfEEETEE)\
)/ 2x100° XEB B TR D ﬁﬂ%
(BIEEE HERIER) 2 BTt
iR Do

BIERIE DB AIEE LT AR MR
PZHIEE ABERLABRMERIB B EAE
HtHe

RIESENE HHZIIESLEAIIUE
EEHRUNZIIEEABIFLUBRES
BENRESRIGTE

2023
Number of general Time
meetings held R 4 7 4
KRB BN
Number of board -
meetings held s 9 13 13
BETERBTRH
Percentage of independent
directors % 33.33 36.36 33.33
B E S
Information and data breach ;
~incidents s 0 0 0
E R EER
Number of information Ti
. —~ ) ime
security training sessions gy 2 2 2
ERZ2EIRE
Number of participants in
Jinformation security training Person-time 1,280 1,100 1,008
EERZEFINIBEAR AR
Number of anti-corruption : i
training sessions for Time
employees R 18 15 13
EI&FI%E&i%EJ”:T\% ................................
Number of participants in
anti-corruption training for Person-time
employees AR 453 425 325
ETREBIENIZSEAR
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APPENDIX II: HKEX ESG REPORTING INDICATOR INDEX
Mgk — : FABRZFR (IR - 1 ERER/ES) HEESI
A. Environmental

IRIR

Reporting Indicator

BEER

Reporting Content
BERT

LE B R IRERAY D B

Aspect Al: Emissions
BEAL: B
General Disclosure
Relating to air emissions, discharges into water and land, and
generation of hazardous and non-hazardous waste:
(a) the policies; and
(b) compliance with relevant laws and regulations that have a signi [cant
impact on the issuer. inabil
Note: Air emissions include NOx, SOx, and other pollutants regulated Susteirfl%bg%/;%%);efance
Al under national laws and regulations. kRS
Hazardous wastes are those de [néd by national regulations. .
I : Driving Low-Carbon Ef[ciency to Ful [T
;ggiéi&%ﬁﬂl A L A A B R A A S {  Our Sustainability Commitments
= NEIY IBEE N8 & RS B FRAH S HY: I . s
(o) S R o (R RS BT AT E R AR
(b)ETFHEITABEAZENEMEERANE R}
s ER N EEREY - MAE LY REMZRZOERRRARENS
ZH0
BEBEEYHERZRGIFIRES
The types of emissions and respective emissions data. Driving Low-Carbon Ef [ciency to Ful [L]
Al.l Y REAE AR B B Our Sustainability Commitments
EHREEE BT RIS 3E R ARG
Total hazardous waste produced (in tonnes) and, where appropriate, B
e intensity (e.g. per unit of production volume, per facility). - Dl osg Cels) Buliat ez XD
' FiECAERRIEE COB ) K (IER) 2 MUSESRI -5 O S L
IHR s E) EHRERE BT RIS AE 3 R AKGE
Total non-hazardous waste produced (in tonnes) and, where o
AL3 appropriate, intensity (e.g. per unit of production volume, per facility). x Dngng;ow-?arﬁn Eglﬁbn.cy to Ful
. ur Sustainability Commitments
FRELEREEEYAES CUESTSE) &k WER) BE INEEBEN-§ R Y . -
EHEETE) o {EBENRE BT R RHE S R AGE
—t - ) Driving Low-Carbon Ef [Cikncy to Ful [I]]
Description of emission target(s) set and steps taken to achieve them. : - .
Al4 " N i Our Sustainability Commitments
P-F A Y = ;j% /n\\ El \gz T~ ¥ N2V i © L fop o) >/ — = 24t
HPRET I A BN B B AR R A E BiE L5 B ARPTERERAY &7 B R B T B R
Description of how hazardous and non-hazardous wastes are handled, :
and a description of reduction target(s) set and steps taken to achieve Driving Low-Carbon Ef [€ency to Ful ]
Al5 them. Our Sustainability Commitments
AR IR E MRS BRI R R PR E] S BB B R RS (ERRERAE BTl R ACE
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Reporting Indicator

BEER

Aspect A2: Use of Resources
BEA2:—fEE

R HERERRE2025

Reporting Conte
BERT

General Disclosure

Policies on the ef [cient use of resources, including energy, water and
other raw materials.

Note: Resources may be used in production, in storage, transportation,

Driving Low-Carbon Ef[ciency to Ful [I"1

A2 in buildings, electronic equipment, etc. Bur Sustainability Commitments
—iE A ETAE BT AT R RS
BRERER (BIEER KR EMRMEL) FIEER
HIBRIUAREE-RE B BT EFRHES
Direct and/or indirect energy consumption by type (e.g. electricity, gas
or oil) in total (kwWh in” 000s) and intensity (e.g. per unit of production Driving Low-Carbon Ef [ciency to Ful [I"1

A2.1 volume, per facility). Our Sustainability Commitments
RN ERR, REHEAR (B Rt SR8 WUTET e (ERLETAE BT R B R
B REE NS ESBEU-SEZME)
Water consumption in total and intensity (e.g. per unit of Driving Low-Carbon Ef[cikncy to Ful [
A2 production volume, per facility). Our Sustainability Commitments
BROKRREE IUSER S SERITHE) ERRETAE BT TFB B R
Description of energy use ef [ciency target(s) set and steps taken to Driving Low-Carbon Ef[ciency to Ful [I"1
A2.3 achieve them. Our Sustainability Commitments
HPRET I IRE IR A B AR e A iE BB L B ARFTERERAY 7 B {EBRERSE BT AR 3 R AGE
Description of whether there is any issue in sourcing water th.at is [Efor Driving Low-Carbon Ef [Ekncy to Ful (0]
purpose, water ef [Ciency target(s) set and steps taken to achieve them. T .
A2.4 AR CE L AT po S —— Our Sustainability Commitments
it SKBGE A AOR LRI BRI MUK PR LR AR @ B iR R 7S L g i =Tk g s
i B W o R R AR
S A AR B 2 BB o {EBRENRE BT R RHE S B AGE
As the Company's principal business
is the investment, construction, and
operation of clean energy projects,
without any product advertising or
Total packaging material used for [nished products (in tonnes) and, P . . ¢
A ) ’ } label management scenarios aimed at
if applicable, with reference to per unit produced. g
A25 ) ] end consumers, the relevant policies
SURL GRPT A B EEMRIVARE (UMEETE) K (WER) B4 EEAIhE- and practices are not applicable.
AEMTEEHADRORAERLHA
EREES BEDKHHEENER
EERREEERS R BAERBCREE
BAEA
Aspect A3: The Environment and Natural Resources
[BEA3 IRERKRAER
General Disclosure Sustainability Governance
Policies on minimising the issuer’s signi [cant impacts on the AIREEREAR
A3 environment and natural resources. Driving Low-Carbon Ef [giency to Ful [[]
—AR I 5 Our Sustainability Commitments
BEEITABIRIE R ARG RIS EAFENBER (RRRETAE BT s R
Description of the signi[cant impacts of activities on the .~
A31 environment and natural resources and the actions taken to Driving Low-Carbon Ef [€ikncy to Ful [

manage them.

B EBHIRIT R A ABE RNEAT ERERNEESRZEN
7%

Our Sustainability Commitments
{ERRERSE BT P4 48 38 R AGE
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IRAERERZERERAR

Social

e

Reporting Indicator
BREHER

Aspect B1: Employment
[EEB1 (B

Reporting Content
BEAS

General Disclosure
Information on:
(a) the policies;
(b) compliance with relevant laws and regulations that have a
signi [cant impact on the issuer

¢ relating to compensation and dismissal, recruitment and

B1 promotion, working hours, rest periods, equal opportunity,

i diversity, anti-discrimination, and other bene [I9 and welfare.
—ARiRER
B RAF FeR E BEE R B T TR B REA FERE 2o R
R B MR B R AEFIA
(a) BR;
(b) BTFHBITABEAZBNEAER ROV E K

Putting People First to Build a
Harmonious and Thriving
Community

DA A HEMERE R E

:  Total workforce by gender, employment type (full-time or
Bl.1 i part-time), age group and geographical region.
IR BRI (2B a3k ~ FEcMER R it & 8 5 R S 4R

Putting People First to Build a
Harmonious and Thriving
Community

DA HEMERT R E

o

i Employee turnover rate by gender, age group and geographical
B1.2 i region.
%R FleER @ B DRV B E AR R

Putting People First to Build a
Harmonious and Thriving
Community

DA HEMERGTRE
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Reporting Indicator

BEHER

Aspect B2: Health and Safety
[BEB2 [ RFEERE

Reporting Content
BEAE

B2

General Disclosure

Information on:

(a) the policies;

(b) compliance with relevant laws and regulations that have a
signi [cant impact on the issuer

relating to providing a safe working environment and protecting
employees from occupational hazards.

—MRE BRRERE TRIRIE RREES SRR EEN:

(a) B3R

(b) BPHEIT AR EATENERNEERROINER

Ensuring Safe and Ef [cient
Operations to Promote
Sustainable Production

zeeM BTREEEES

B2.1

Number and rate of work-related fatalities occurred in each of
the past three years including the reporting year.

BE=F (BREREE) SERT THHIABKIER.

Ensuring Safe and Ef[cient
Operations to Promote
Sustainable Production

ZeeM BTUHEEEES

B2.2

Lost days due to work injury.
AT EELATEHS

Ensuring Safe and Ef[cient
Operations to Promote
Sustainable Production

ZeeM BTUHEEEES

B2.3

Description of occupational health and safety measures adopted,
and how they are implemented and monitored.

PR MB B R R R R 2 2 LA T BT S %e

Ensuring Safe and Ef [cient
Operations to Promote
Sustainable Production

ZeeM BTUHEEEES

Aspect B3: Development and Training

[BmEB3 : &R R

B3

General Disclosure

Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.
Training refers to vocational training. It may include internal and
external courses paid by the employer.

—ARREE

BRIRFHE S BT T FHBE AR 8 5 i SERVBUER -t iF 5 & Sh o
1EIFEE SRR > FT e R R B A BRI SN ERAR

Responsibility as Steel: Consolidating
a Solid and Stable Compliance
Foundation

BEEAME S ERRERRE

Putting People First to Build a
Harmonious and Thriving
Community

BIAZ A HEMERITFRE

B3.1

The percentage of employees trained by gender and employee
category (e.g. senior management, middle management).

R REERER R EER -FRERES A 0NZIREESD
tE o

Putting People First to Build a
Harmonious and Thriving
Community

DA HEM R RE

B3.2

The average training hours completed per employee by gender
and employee category.

BRI R EEERHE D SR ESTMZ IR TFIIR R

Putting People First to Build a
Harmonious and Thriving
Community

DA HEM SR RE

L
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EmAE

RERZERARAR

Reporting Indicator

wmEER

Aspect B4: Labour Standards
EEB4 (B I8

Reporting Content
BEANE

B4

General Disclosure

Information on:

(a) the policies;

(b) compliance with relevant laws and regulations that have a
signi [cant impact on the issuer

relating to preventing child and forced labour.

— ARk e

BRI BT asaklzs TH:

(a) BIER;

(b) B EIT AR BERF ENERERRIRGIFE R

Putting People First to Build a
Harmonious and Thriving
Community

AR LB RE

Ensuring Safe and Ef[cient Operations

to Promote Sustainable Production
ZREW BITOREEERT

B4.1

Description of measures to review employment practices to
avoid child and forced labour.

AR IR R 1B B It LU S B T R SR II%5 T o

Putting People First to Build a
Harmonious and Thriving
Community

BIAZ A HEMERITRE

B4.2

Description of steps taken to eliminate such practices when
discovered.
W B IE R B R R H R R IE TP ERER Ry & B

Putting People First to Build a
Harmonious and Thriving
Community

AR HEMERTRE

Aspect B5: Supply Chain Management
[EMEBS {HEEEE

B5

General Disclosure

Policies on managing environmental and social risks of the
supply chain.

—RRIREE

EIERHEBENRE R e R BB

Working Together to Empower
the Ecosystem and Bring
Well-Being Within Reach

BFIE MAEERREET IR

B5.1

Number of suppliers by geographical region.
e 8D HERHE -

Working Together to Empower
the Ecosystem and Bring
Well-Being Within Reach

BFIE MAEEREFET IR

B5.2

Description of practices relating to engaging suppliers, number of
suppliers where the practices are being implemented, and how they
are implemented and monitored.

HM AR AHERNEER nERTAMBEENMHEREE  LUIERH
TREER %

Working Together to Empower
the Ecosystem and Bring
Well-Being Within Reach

BEFUE MAEEREEEF IR

B5.3

Description of practices used to identify environmental and social
risks along the supply chain, and how they are implemented and
monitored.

LA RE s B (IR S S IR I ROIR IR S it G R SRRV IB A DURARRARIT
= yapy )

Working Together to Empower
the Ecosystem and Bring
Well-Being Within Reach

BFUE MAEEREEFET IR

B5.4

Description of practices used to promote environmentally
preferable products and services when selecting suppliers, and how
they are implemented and monitored.

RS MR RHE 2 IR RERRIRFIEH) LURABR#I TR 8
8Tk

Working Together to Empower
the Ecosystem and Bring
Well-Being Within Reach

BFIE MAEERTFET IR
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Reporting Indicator

wmEER

Aspect B6: Product Responsibility
[BmEB6 :EmEE

Reporting Content
BERT

General Disclosure

Information on:

(a) the policies;

(b) compliance with relevant laws and regulations that have a
signi [cant impact on the issuer

relating to health and safety, advertising, labelling and privacy

Ensuring Safe and Ef [cient
Operations to Promote

HHUHEE BRI AL RBER ) LUSAR R HIT R R 5 ke

Sustainable Production

ZeeM B TFEEERES

B6 matters relating to products and services provided and methods
of redress. Sustainable Production
— R LR BTOIRBEEEERER
BREFMRHERNRBNEREZ 2 B RS R EEE UK
FERN:
(a) B3R
(b) BP 1T N BEAR BRVER AR EIRGAINE R
Percentage of total products sold or shipped subject to recalls Safe and Ef[cient Practicing
B6.1 for safety and health reasons. i Sustainable Production Principles
BEREEFEREYTER 2 REHEREM AN EH o P ARERSHERE SRR
g WS R A R R 8E
Number of products and service-related complaints received and Enosuringt_SafetanFt,i EfIEt[Ent
B6.2 how they are dealt with. : PESTELESEY PG
' R R R RIS IR B E MR 7555 : S o
B et L RSN TR EES
AR S e P : Ensuring Safe and Ef[cient
_ fslclzrlptlo? s} prai |c_esh{e ating to observing and protecting : Operations to Promote
B6.3 inteflectual property rights. : Sustainable Production
s EEY AR 2z ) i 5 A AE o H . P N
et A 58 T (R PB RN 58 EE A B ARV 1B A1 : 22 BT TS
Safe and Ef[cilent Practicing
B6.4 Description of quality assurance process and recall procedures. :  Sustainable Production Principles
‘ S BRI N E mE A2 | AEEREHERS IIAEEER
s N T EE fm Bl S5 R R
Description of consumer data protection and privacy policies, Ensuring Safe and Ef[cient
B6.5 and how they are implemented and monitored. : Operations to Promote

0

||mpu55dv
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I REEREFIERBRAE

Reporting Indicator

mEER

Aspect B7: Anti-corruption
EEBT.-RES

Reporting Content
BERT

B7

General Disclosure

Information on:

(a) the policies;

(b) compliance with relevant laws and regulations that have a
signi [cant impact on the issuer

relating to bribery, extortion, fraud and money laundering.
—ARiRER

BRAM LR $hZR B F AR B 8200

(a) BIER;

(b) BFH 1T AR ERF BRI EREARGIFE R

Responsibility as Steel:
Consolidating a Solid and
Stable Compliance Foundation

BERME SEREGREAR

B7.1

Number of concluded legal cases regarding corrupt practices
brought against the issuer or its employees during the Reporting
Period and the outcomes of the cases.
RERAAHET AR EREIRL T B BENE SFARGNEE K
BN

Responsibility as Steel:
Consolidating a Solid and
Stable Compliance Foundation

BERME SEREGREAR

B7.2

Description of preventive measures and whistle-blowing
procedures, and how they are implemented and monitored.

IR T R SRR LURABRI I T R B R 75 7

Responsibility as Steel:
Consolidating a Solid and
Stable Compliance Foundation

BEEAM TERESHRER

B7.3

Description of anti-corruption training provided to directors and staff.

B REERE TREN RS

Responsibility as Steel:
Consolidating a Solid and
Stable Compliance Foundation

BEAM TERESHRER

Aspect B8: Community Investment

[BEBS HERE

B8

General Disclosure

Policies on community engagement to understand the needs of
the communities where the issuer operates and to ensure its
activities take into consideration the communities’ interests.
—ARiRER

AL E2ER T REEMTHERENRAREER NG S Rt
@ THATEER

Working Together to Empower
the Ecosystem and Bring
Well-Being Within Reach

BT ARSI ET AT K

B8.1

Focus areas of contribution (e.g. education, environmental
concerns, labour needs, health, culture, sport).

FIEREE WHB REFE - FTHER R XEEH) -

Working Together to Empower
the Ecosystem and Bring
Well-Being Within Reach

EFIE MAEEREIFBF I K

\\ff

Resources contributed (e.g. money or time) to the focus area.
EETEHBPMEAER QS oERE) o

Working Together to Empower
the Ecosystem and Bring
Well-Being Within Reach

BFIE AR EIT ST




RIE-HERERHRE2025 149

Environmental, Social and Governance Report 2025

APPENDIX Il1l: HKEX CLIMATE DISCLOSURES INDICATOR INDEX
figR= : FRBF (RIZE2IME) HIERG

Climate-related Disclosures

RIZIERAEE
Indicator Content Reporting Contents
BRERE BERNE

Governance
N
P=]
Anissuer shall disclose information about: (a) the governance body(s) (which can
include a board, committee or equivalent body charged with governance) or
individual(s) responsible for oversight of climate-related risks and opportunities;
and (b) management’s role in the governance processes, controls and )
Governance procedures used to monitor, manage and oversee climate-related risks and Tackle Climate Change
&A opportunities. FEHRIEEE
BOABRBEEBANTAENEL: () 8 BB RUIGERRBAEBHIAIER
1 (TEEEFE a8 g MBS AIRIERE) stEAWER; k(b)ERETH
MER B EER G BAENE A2 SRR T R T
Strategy
SRBE

An issuer shall disclose information to enable an understanding of
climate-related risks and opportunities that could reasonably be expected to
affect the issuer’s cash [QWvs, its access to [nance or cost of capital over the
short, medium or long term. Speci[cally, the issuer shall:

(a) describe climate-related risks and opportunities that could reasonably be
expected to affect the issuer’s cash [aWvs, its access to [nance or cost of capital
over the short, medium or long term;

(b) explain, for each climate-related risk the issuer has identi[ed, whether the
issuer considers the risk to be a climate-related physical risk or climate-related
transition risk;

(c) specify, for each climate-related risk and opportunity the issuer has identi [ed,
over which time horizons - short, medium or long term - the effects of each

T Sy . climate-related risk and opportunity could reasonably be expected to occur; and

and opportunities (d) explain how the issuer de [nés ‘short term’, ‘medium term’ and ‘long term’ Tackle Climate Change
PP and how these de [nitions are linked to the planning horizons used by the issuer FER SRS
RUSHER R R A for strategic decision-making.

BT ANARBHEN LR NERE GBI AT P R EHIR
TME MERENEARANRIFERERAKS RS HTARA!

(a) B B IETREIRI RS PRI ERTANREERE RMERER
BERMARRFEERERBRNESE;
(b)FETAERRNEEREEMEAR BEET ARSI AZAR R ARG
TEREYIIE R sk R R AR RE AL AR ;
(OREITAERSNSHERAGERARTKE BRRAHSERARESE
BT AR EEE (G2 PEIsRA) s &

(d)ERFEEETT A RTE ZRATH PR R AR MR G EE R AR A RIRTER
B SR

An issuer shall disclose information that enables an understanding of the current
and anticipated effects of climate-related risks and opportunities on the issuer’s
business model and value chain. Speci[cally, the issuer shall disclose:

(a) a description of the current and anticipated effects of climate-related risks and
opportunities on the issuer’s business model and value chain; and

. (b) a description of where in the issuer’s business model and value chain
Business model and

) climate-related risks and opportunities are concentrated (for example, Tackle Climate Change
Va'“? chain ] geographical areas, facilities and types of assets). FES R
KBRS GESR BTABREBA T R B AR RS S H R S S R B E 0 AT

R ENER-BREMm = 317 AR MREE:
( )RR B R AN B BT A VSR T BB R SR AITRIIRS 2, &
(b) HIRAE 34T ARVEFIRAN B ESE T RIZER R BE TR (Fl-
IR I R B ELREY) ©

i

[l Xipuaddy
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IERAERBEFRIERBRAR

Climate resilience
RIEENE

Climate-related Disclosures

IR E

Indicator Content
EENE

An issuer shall disclose information that enables an understanding of the
resilience of the issuer’s strategy and business model to climate-related
changes, developments and uncertainties:

(a) the issuer’s assessment of its climate resilience as at the reporting
date; and (b) how and when the climate-related scenario analysis was
carried out.

BT AERBE BMA T RETANRBRESEXHRIEEHFEC 2
R HEE RS- AR S  ETARKE:

(a) BT NBLEE SR B S HRURBNERIST i, K (b) A R A RE T RURIERA B R
Dfre

Reporting Contents
BERT

The Group will disclose
relevant information in due
course.
REER AR RBRINER
El gl

Current [nancial effect

An issuer shall disclose qualitative and quantitative information about:

(a) how climate-related risks and opportunities have affected its [nancial
position, [nancial performance and cash [awvs for the reporting period; and
(b) the climate-related risks and opportunities identi [edl in paragraph 24(a) for
which there is a signilcant risk of a material adjustment within the next
annual reporting period to the carrying amounts of assets and liabilities
reported in the related [nancial statements.

ERMBEE

BONBRBEUTESME(CER:

(a) R IZABRA BB AR I AR 8T A\EERPNM I B RERIRS
D=4

(b EFERER T —ERFERAMBRETNEENAEREEERES

The Group will disclose
relevant information in due
course.
REER AR RBRIKEE
GEE =6

Financial position, [Mancial TRENERRMRR B 5 (a) R AR B RIEIERE BRI BN &

performance and cash [aws

BHER B RRERRERE

Anticipated [nancial effect

The issuer shall provide qualitative and quantitative disclosures about:
(a) how the issuer expects its [nancial position to change over the short,
medium and long term, given its strategy to manage climate-related
risks and opportunities, taking into consideration; and

(b) how the issuer expects its [nancial performance and cash [aws to
change over the short, medium and long term, given its strategy to

The Group will disclose
relevant information in due

manage climate-related risks and opportunities. course.
TEHRRI TR 2 FEER I RIRBERFE
BETANERBU TN EMM2EER: GEE =)

()BT AREBAEEREEMARNKSRRE RPHMBRRESE
HA AR REAPR A0 (eI B, By

(b ERETAEEREEMERIEENRE Bt EMBEERIRERE
TERAR PR RAARVEZEo

An issuer shall disclose information that enables an understanding of the
effects of climate-related risks and opportunities on its strategy and
decision-making. Speci [cally, the issuer shall disclose:

(a) information about how the issuer has responded to, and plans to respond
to, climate-related risks and opportunities in its strategy and decision-making,
including how the issuer plans to achieve any climate-related targets it has set
and any targets it is required to meet by law or regulation; and

(b) information about how the issuer is resourcing, and plans to resource, the
activities disclosed in accordance with paragraph 22(a).

BT ARIREEANT BRIEAERRERAEEHEREARRN T ENER -
BB #T RS

(a) BRIEIT A B R AR 5T BITE HERBR AR R 40 (e FE Y AR AE R R B A0 1%
BHEH SEETASEUNAERENEMMRENREERER UREZE
BIEREREINER R

(b) B RAZEIT N BRI s BN A R IRIR S (a) R IREERVT TENIR L E IR

BTN RIRE A& ERIAAIZARE () RFTIREE St BIRERE

Strategy and
decision-making
REEFIATR

Tackle Climate Change
FEHRIZEE
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Climate-related Disclosures

RIFHERKE

B
[l Xipuaddy

Indicator Content Reporting Contents
BERE RENE

Risk Management

RREE

An issuer shall disclose information about:

(a) the processes and related policies it uses to identify, assess, prioritise and

monitor climate-related risks, including information about;

(b) the processes the issuer uses to identify, assess, prioritise and monitor

climate-related opportunities (including information about whether and how the

issuer uses climate-related scenario analysis to inform its identi[cdtion of

climate-related opportunities); and

(c) the extent to which, and how, the processes for identifying, assessing,

Risk Management prioritising and monitoring climate-related risks and opportunities are integrated Tackle Climate Change
RSEIE into and inform the issuer’s overall risk management process. R SRR

BT NERBEN TS

()BT AR #EE ) SR EAER AN MUK EE P E RS RIFE A

TRARRAEER

(b) &7 AR @A s RIZERIIE UREE 8P BRI (R RIE

(BT AR A RINAEAR GRS R D ITRIEE RIZERMEMNE) s &

()R ZAERA E RSB B A 5Tk BB BRI RINARIAZITAN

IR R EIE TR LURRIARIZE

Metrics and Targets

SIRRER

An issuer shall disclose its absolute gross greenhouse gas emissions
generated during the reporting period, expressed as metric tonnes of
CO, equivalent, classiled as:

(a) Scope 1 greenhouse gas emissions;

(b) Scope 2 greenhouse gas emissions; and

L (c) Scope 3 greenhouse gas emissions.

ESG key performance

i el 817 AR BERANNBE FRES B E (LA R E B R bl
BEREHR - B S BN ESGRASHEMIEIR
737
(a)EEDEEREEH;
(b)HEZAE R K&
() BBEIR=REEHH
Climate-related transition risks S2 29(b)
An issuer shall disclose the amount and percentage of assets or business
activities vulnerable to climate-related transition risks.
Climate-related physical risks S2 29(c)
An issuer shall disclose the amount and percentage of assets or business
activities vulnerable to climate-related physical risks.
Climate-related opportunities S2 29(d)
An issuer shall disclose the amount and percentage of assets or business
activities aligned with climate-related opportunities. The Group will disclose
Capital deployment S2 29(e) relevant information in due
Cross-industry metrics An issuer shall disclose the amount of capital expenditure, [M&ncing or course.
(TR T investment deployed towards climate-related risks and opportunities. A ;
- N, REFR AR RBEFE
FURIERIBLELIRS2 2000 e

BEOANBRBERS SR EMEL R 2NEENEB BN EERBE Do
fﬁﬂiffﬁﬁﬁ#@ﬁﬂ&asz 29(c)

BTN BRBER ST RIFEAYIERRE 2N EERER EBNEERE DL
RIZMERAES2 29(d)

BT N B RS KA BRI BN B E S £ E e R B o the
BEZGERS2 29(e)

BT AN BIRE AR R AR RS BN E AR MBS BN S8
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IEREERERZERERAS

Internal carbon prices
RERRE B

Climate-related Disclosures

RIRAERAEE

Indicator Content
EENE

An issuer shall disclose:

(a) an explanation of whether and how the issuer is applying a carbon price in
decision-making (for example, investment decisions, transfer pricing, and
scenario analysis); and

(b) the price of each metric tonne of greenhouse gas emissions the issuer uses
to assess the costs of its greenhouse gas emissions;

or an appropriate negative statement that the issuer does not apply a carbon
price in decision-making.

HTABRBNT:

(a)ERBEIT AR B RN R R PR ABIKERE (GINRERR BB EERESR
D) K

(b)EIT AR HEE B E RS AN E ANERE RN EEE;
REENE G BT AR IEASE R AR Ee

Reporting Contents
BERE

The Group will disclose
relevant information in due
course.
REERFARIRBRIEER
HERAE

Remuneration

B

An issuer shall disclose whether and how climate-related considerations are
factored into remuneration policy, or an appropriate negative statement.

BT ARIRBEREERE BERTARNAMAFINESR iRfHBEENTSE
BHe

The Group will disclose
relevant information in due
course.
IREERRT RGBSR R
FERIEE

Industry-based metrics

1THEER

An issuer is encouraged to disclose industry-based metrics that are
associated with one or more particular business models, activities or other
common features that characterise participation in an industry.

AR GAEEETAREE -—BNSERENEB RN EMVITER
1% S EARTTER RSB MTTEIER

The Group will disclose
relevant information in due
course.
REERFARRBRIE
HERAE

Climate-related targets

RIEERER

Anissuer shall disclose (a) the qualitative and quantitative climate-related targets
the issuer has set to monitor progress towards achieving its strategic goals; and
(b) any targets the issuer is required to meet by law or regulation, including any
greenhouse gas emissions targets. For each target, the issuer shall disclose:
(a) the metric used to set the target;

(b) the objective of the target (for example, mitigation, adaptation or
conformance with science-based initiatives);

(c) the part of the issuer to which the target applies (for example, whether the
target applies to the issuer in its entirety or only a part of the issuer, such as a
speci [cbusiness unit or geographic region);

(d) the period over which the target applies;

(e) the base period from which progress is measured;

(f) milestones or interim targets (if any);

(g) if the target is quantitative, whether the target is an absolute target or an
intensity target; and

(h) how the latest international agreement on climate change, including
jurisdictional commitments that arise from that agreement, has informed the
target.

BT AARE () HABERERARK B RINERMKRENAREERNEE
REEER; kb)FRIEREBRETZINEAER QEEMEERE
B R-ETARINSERRZE—E:

(a) BURE B RBVIERR;

(b) EAZEYEBY (BIINIR AR B S U R EA  E R0 |

(ERMEREE FINERRERNETAREERERS Y MEEAR
REFBEUIHIEES)) ;

(d) BRREVER AR,

(e)BrEEERIE M,

(FERIEERRPIHER WA ;

(QMBELER HBEHERERRERR K

(h R BEEEBER G2 (REZ R E LR REEE) AR ETARER
R &N

The Group will disclose
relevant information in due
course.
REERRRBEARE
HERIEE
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APPENDIX IV: GRI INDICATOR INDEX
Mig%P : GRIFSIER S|

Statement of use: Beijing Energy International Holding Co., Ltd. has reported the information cited in this GRI content index for the
period from 1 January 2025 to 31 December 2025 with reference to the GRI Standards.

FRER IR RERIERARARNTI _E - AF—A—HE " E_aF+ A =+—HA2RCRIFERS 7 TILHGRIA
ARSI IANEH

GRI 1: Foundation 2021
GRIL:Ef#2021

GRI Standard Disclosure Reporting Location
GRITZ# wEE HREUE
2-1 Organisational details About this Report
2-14EMEHRIER RAR AR E

2-2 Entities included in the organisation’s
sustainability reporting

A A
22 MBS RS R RS

About this Report

About this Report
2-3 Reporting period, frequency

) BAR AR E

and contact point B

2-3FRERIRESREMHEA
. ' ERE#EE
2-4 Restatements of information No restatements of information in the Year
2-4EEM NEEREMER
2-5 External assurance Independent Assurance Statement

2-59MEREERE B ERER

2-6 Activities, value chain and other

) . _ About the Company Double Materiality Assessment
business relationships

REYNSE S bl 0
2 6B BB LT .
GRI 2: General Disclosures 2-7 Employees Equal and Compliance Employment
(2021) 278T FEEHRER
GRI 2:— i 8& (2021)

Equal and Compliance Employment

Y7 A A
2-8 Workers who are not employees e i‘;ﬁzﬁﬁﬁ ol
-8B T TN TIEE akeho jr omr"mfnlca ion
FatBRA A BE
2-9 Governance structure and composition ESG Governance Structure
2- 9B ABRENER ESGEAzME

2-10 Nomination and selection of the

) 2025 Annual Report — Corporate Governance Report
highest governance body

L iy e “ECHEFRGCEERRS
2-10B R BRI B it
2-11 Chair of the highest governance body 2025 Annual Report — Corporate Governance Report
-1 EAKIBNERE “ECHFFR-CXEERARSE
2-12 Role of the highest governance body in . )
overseeing the management of impacts Supervision and Assessment Mechanism
y Sy BEAR
LDEERYESE RSB AMBHEEER EEASTS
2-13 Delegation of responsibility for
managing impacts Enhance Corporate Governance
2-13ABERENSTEE SEEAERE

2B BE AR I ERERES LR ESGEAMRIE

2-14 Role of the highest governance body in
\ sustainability reporting ESG Governance Structure

153

mig e
Al Xipuaddy
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T RERBEFZERBRAT

GRI Standard
GRITZ#

GRI 2: General
Disclosures (2021)

GRI 2:—R&## %5 (2021)

Disclosure

®EE

2-15 Con[icks of interest
2-15F) &= 1EZE

Reporting Location
REME

Strictly Adhere to Compliance Standards
EFERES

2-16 Communication of critical concerns

2-16EERMYIMRERNER

Stakeholder Communication
FHhEEB

2-17 Collective knowledge of the highest
governance body
2-1TRBEAREINHRENE

ESG Performance Appraisal
ESGEEAGETE
Stakeholder Communication
& EE

2-18 Evaluation of the performance of the
highest governance body
2- 188 RS ERHBRENETHE

2025 Annual Report — Corporate
Governance Report
ECRFFRCEERRS

2-19 Remuneration policies
2-19FFBNER

2025 Annual Report — Corporate
Governance Report
T RFFR-bEEARS

2-20 Process to determine remuneration

2-20FEEFHBNEIIZRE

2025 Annual Report — Corporate
Governance Report
“EChFFR-EEARS

2-21 Annual total compensation ratio
2-21F EEMBFRANEE =

2025 Annual Report — Corporate
Governance Report
“EChFFR-EEARS

2-22 Statement on sustainable
development strategy

2-22BA FIFRFE S R EBR BV R

Statement of the Board
BEEEEHR

2-23 Policy commitments
2-23BUREGH

Statement of the Board
B8R
Equal and Compliance Employment
TEGRRER
Enhance Corporate Governance
TEARAE

2-24 Embedding policy commitments
2-24R AR AGE

Green Supply Chain Management
SEMrEmEE

2-25 Processes to remediate
negative impacts
225 E T ENER

Protecting Rights, Interests and Bene [3
RS AER]

Strictly Adhere to Compliance Standards
BT EREAR
Strengthening Product Quality
FEEREE

2-26 Mechanisms for seeking advice and
raising concerns
2-265 REZRANIR L RALIAIH

Strictly Adhere to Compliance Standards
BT EREAR

2-27 Compliance with laws and regulations
2-2TBFIHEER

In 2025, we were not subject to any
signi[cant [nés or non-monetary sanctions
for violations of laws or regulations
1E2025%F M BR A E R EZRIRAIMER
BRI ERHIF

2-28 Membership associations

2- 28I EHI RS EE

Member of green energy ecosystem
cooperation organisations

mErBIERERSIFEMRE

2-29 Approach to stakeholder engagement
2-297 A ERA S B ER 75 A

Stakeholder Communication

BHEBR

2-30 Collective bargaining agreements

2-30ERER IR

Equal and Compliance Employment
FEERRER
Protecting Rights, Interests and Bene [f3
IRiERE R




GRI Standard
GRITZ#

GRI 3: Material Topics
(2021)
GRIZ‘ZBE M5 (2021)

3-1 Process to determine material topics
3-1EEEE M HENBI2

RIF - B R EEIRE2025

Environmental, Social and Governance Report 2025

Disclosure
WEE

Reporting Location

BEME

Double Materiality Assessment

SEEERENN

3-2 List of material topics
3-2BEMEBYIR

Double Materiality Assessment

SEEZEENN

3-3 Management of material topics
SEELSENERE

Double Materiality Assessment
LESTUFBADNT

GRI 201: Economic
Performance (2016)
GRI 201:A% 54835 (2016)

201-1 Direct economic value generated
and distributed
201- 1 EREENARHEEEE

Please refer to the Company’s

Annual Report
HRABFERS

201-2 Financial implications and other risks
and opportunities due to climate change

201-2F AR B BT H thE RIS

Tackle Climate Change
FEHRIZEE

201-3 De [néd bene [iplan obligations and
other retirement plans
201-3EEREF 5t B BB E MR IR E

Protecting Rights, Interests and Bene [f3
RIS ER]

GRI 202: Market
Presence (2016)
GRI202:T357R3R (2016)

202-1 Ratios of standard entry level wage by
gender compared to local minimum wage
202- 2RI MRS T E B E iy
RETEZL

Protecting Rights, Interests and Bene [i3
IRIE R ER]

202-2 Proportion of senior management
hired from the local community

202-2ft Exit & EAEERILLA

Assist Talent Development

B AF 8RR

GRI 203: Indirect
Economic Impacts (2016)
GRI203: A B &
(2016)

203-1 Infrastructure investments and
services supported

203- 1 BRI EM 2 MRS

Performing Responsibilities
BITEERES

203-2 Signi[cant indirect economic impacts
203 2EKEEEAET 2

Innovation-Driven Development

BIHEEEN3E R

GRI 204: Procurement
Practices (2016)
GRI204: FREEEEE (2016)

204-1 Proportion of spending on local suppliers

204-110) Et{H FE R EREE S tHAVEE D)

Green Supply Chain Management
HEMtEEEE

GRI 205: Anti-corruption
(2016)
GRI205: R /&R (2016)

o

205-1 Operations assessed for risks related
to corruption
205-1 B TR UR FRs T HO3E & Bh

Strictly Adhere to Compliance Standards
IEFERIELS

205-2 Communication and training about
anti-corruption policies and procedures

205-2 R BB RMZ R A EE KI5

Strictly Adhere to Compliance Standards
BT ERES
Key Performance Indicators

RASERUER

205-3 Con [rrhed incidents of corruption and
actions taken

205-3/8 D BB R SR A A ERER AV 1T 3D

Strictly Adhere to Compliance Standards
IEFERREAR
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IR RERZERERAR

GRI 206: Anti-competitive
Behaviour (2016)
GRI 206 FEHF17% (2016)

GRI Standard Disclosure
GRITZ# WEE

206-1 Legal actions for anti-competitive
behaviour, anti-trust, and monopoly practices
206-15H ¥ R B 474~ RITHIHA I B
BRAIEEFR

Reporting Location
REUE

No relevant legal actions during the
Reporting Period
IR E AR EARRI ARG

GRI 207: Tax (2019)
GRI207:#%5 (2019)

207-1 Approach to tax
207-11R# 75 ¢t

207-2 Tax governance, control, and
risk management
20725 A IR I R B R B 1R

207-3 Stakeholder engagement and
management of concerns related to tax

207-3BIRFRAIIERAAF HARRE S 2 A K E IR

207-4 Country-by-country reporting
207-4ER R E

The Company complies with all applicable tax laws and
regulations in Hong Kong and its places of operation.
Statutory tax information, including corporate income
tax and salary-related individual income tax, has been

disclosed in the [mancial statements of the Company’s

2025 Annual Report. The GRI 207-speci[clindicators do

not constitute a material issue for the Company and are

not mandatory requirements under the HKEX ESG
Reporting Guide; therefore, no additional disclosures

are provided.

FARETERREEFEM A BRI ERER
EEPRISIR FNERE A PTISIRE A EMBE AN IRER

AER2025F FEHRUTFEIMRAGRI 207 FIHERH AT

THEREARZR BIFBIFTESGIES RaHIZ K
MR HERIMIEER

GRI 301: Materials (2016)
GRI301:#7#} (2016)

301-1 Materials used by weight or volume
301-1FT AR ESSiaeTE

The Group’s operations do not involve the
consumption of packaging materials

FEBEREEL T KR ORAEHFER

301-2 Recycled input materials used
301-2FF FREEIF AR RYERL

Optimize Energy Use
BIERETRIER

301-3 Reclaimed products and their
packaging materials
301-3B4ERKEGEMK

Enhance Pollution Control
IS HMA

GRI 302: Energy (2016)
GRI302:85& (2016)

302-1 Energy consumption within
the organisation
302- 14BN ERRIREIRHFES

Optimize Energy Use
BEAEIREEA

302-2 Energy consumption outside of
the organisation
302-24BMSNERRIRETRIMAE R

Optimize Energy Use
BEAEREER

302-3 Energy intensity
302-38ER58E

Optimize Energy Use
BIEAETR1ER

302-4 Reduction of energy consumption
302-4BU L BERHFE

Optimize Energy Use
B{oasREA

302-5 Reductions in energy requirements of
products and services
302-5E MM ARFSAIREIRT K T %

Optimize Energy Use
BEAETRIER

GRI 303: Water and
Ef [uénts (2018)
GRI 303: /K& RA1757K (2018)

o

303-1 Interactions with water as
a shared resource
303- BB KEALEE RNIEE X2

Optimize Energy Use
BEAETREEA

303-2 Management of water
discharge-related impacts
3032 B EEH BRI E

Optimize Energy Use
BIEAETR1ER




GRI Standard
GRITZ#

GRI 303: Water and
Ef [uénts (2018)
GRI 303:
KETRFI57K (2018)

R HERERERE2025

Environmental, Social and Governance Report 2025

Disclosure
WEE

303-3 Water withdrawal
303-3EWK

Reporting Location
REME

Optimize Resource Use

BIEERMEMA

303-4 Water discharge
303-48k7K

Optimize Resource Use

BIEERMEMA

303-5 Water consumption
303-5§E7K

Optimize Resource Use

BIEEREA

GRI 304: Biodiversity
GRI304: W25

304-1 Operational sites owned, leased,
managed in, or adjacent to, protected areas
and areas of high biodiversity value outside

protected areas
304-14B#PAEEA S THE TN AR (RER
MREEIMEY SR E TR EERNESR

Ecological and Environmental Protection
EREIRIBIRGE

304-2 Signi[cant impacts of activities,
products and services on biodiversity

304-27E8) ERMRFHEM S HRUENEAZE

Ecological and Environmental Protection
EREIRIGIRE

304-3 Habitats protected or restored
304-32{REESAEEHE S

Ecological and Environmental Protection

ERRRIBRE

304-4 IUCN Red List species and national
conservation list species with habitats in
areas affected by operations
304-4ZEEF ERIFPAEBHAERTIAIUCN
A aRikERRERMIYE

Not applicable; no species listed on the IUCN
Red List or national conservation lists have
been identiedl in habitats within the areas

affected by the Company’s operations

Tk HEREETE2RINNERM A RKEIRT

AIUCNAT &4 i K B K s 2 R BV W) 7&

GRI 305: Emissions (2016)
GRI305: HE (2016)

305-1 Direct (Scope 1) GHG emissions
305-15%# (#E1) BERBEHIN

ESG Key Performance Indicators
ESGRASAEXIER

305-2 Energy indirect (Scope 2) GHG emissions
305-28E R (8E2) BRERAEHN

ESG Key Performance Indicators
ESGRAFHERIEIR

305-3 Other indirect (Scope 3) GHG emissions
305-3ELAth R (HE3) B ERAEHK

ESG Key Performance Indicators
ESGRARABENIEIR

305-4 GHG emissions intensity
305-4REREEBIEEE

ESG Key Performance Indicators
ESGRARAENIEIR

305-5 Reduction of GHG emissions
305-5)RERASHBEE

Key Performance in 2025
"2 HFRAREN

305-6 Emissions of ozone-depleting
substances (ODS)
305-6REVHFEMHE (ODS) HIBEK

Not applicable;
B
the Company did not generate
signi [cant ODS emissions during the
Reporting Period
HREHR AR RODSHIEEE R

305-7 Nitrogen oxides (NOx), sulphur oxides
(SOx), and other signi[cant air emissions
305-TRE 15 (NOX) ~FRE 4 (SOx)
HthER R

ESG Key Performance Indicators
ESGRASAENIER
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GRI Standard
GRITZ#

GRI 306: Waste (2020)
GRI 306: BEE24(2020)

Disclosure
WEE

306-1 Waste generation and signi [cant
waste-related impacts

306-1EERYNELERERYIEREATLE

Reporting Location
REME

Enhance Pollution Control

B RA

306-2 Management of signi [cant
waste-related impacts
306-2BEEMERAEAT BNER

Enhance Pollution Control
IS HMA

306-3 Waste generated
306-3ELENREEY)

Enhance Pollution Control
BIE5 4R
ESG Key Performance Indicators
ESGRAFAAMIERR

306-4 Waste diverted from disposal
306-ME R E RIS RY)

Enhance Pollution Control
BIES 2R

306-5 Waste directed to disposal
306-5ABEERIEEEY)

Enhance Pollution Control
RIS HMA

GRI 308: Supplier
Environmental
Assessment (2016)
GRI308:
HEFIRIE TG
(2016)

308-1 New suppliers that were screened
using environmental criteria

308- 11 FRIRIR B E AR RV HLAE RS

Green Supply Chain Management
HEMtEEEE

308-2 Negative environmental impacts in the
supply chain and actions taken
30821 FESER & IR R R E LU RRETTE)

Green Supply Chain Management
BeitEEEE

GRI 401: Employment

401-1 New employee hires and employee
turnover
401-13PEE T REEMEBIRSE

Equal and Compliance Employment

FEGRER

Assist Talent Development

BYHAA R

2016
( ) 401-2 Bene [id provided to full-time employees
GRI401: that are not provided to temporary or part-time . .
1218 (2016) employees Protecting RIQEE%‘TE;%;TJS and Bene I3
40122 BE T (FEIERSIRMET) D
BofER)
401-3 Parental leave Protecting Rights, Interests and Bene [i3
401-35 7 1R IR ER]
GRI 402:
Labour/Management 402-1 Minimum notice periods regarding

Relations (2016)
GRI402: 5ERAA
(2016)

operational changes
402-1 B REE S EMRIEEAN

Equal and Compliance Employment

FEERERE

GRI 403: Occupational
Health and Safety (2018)

GRI 403:
BERRERTE
(2018)

403-1 Occupational health and safety
management system

403- 1 RFLEEIEREA

Employee Health and Safety
BIfERZE

403-2 Hazard identi [cation, risk assessment,
and incident investigation

403-2fEE #A) B ERHEMNEHREE

Employee Health and Safety
BTREZE

403-3 Occupational health services
403-3M = R RRARTS

Employee Health and Safety
BTRRZE




GRI Standard
GRITZ#

GRI 403: Occupational
Health and Safety (2018)
GRI'403:
WERREZE
(2018)

R HERERERE2025

Environmental, Social and Governance Report 2025

Disclosure
WEE

403-4 Worker participation, consultation,
and communication on occupational health
and safety
A03-4HERBEZE2EH THENS2R-BEREH
SAEE

Reporting Location
REME

Employee Health and Safety
BTREZ2

403-5 Worker training on occupational health
and safety

403-5TEERERFER2E

Employee Health and Safety
BETREEZ2

403-6 Promotion of worker health
403-6fEE TIFERE

Employee Health and Safety
ETRRZE

403-7 Prevention and mitigation of
occupational health and safety impacts
directly linked by business relationships

403-TTEBH IR B2 2 T R A B 1A ERA VI 2E (2

RzeTE

Employee Health and Safety
BTREZE

403-8 Workers covered by an occupational
health and safety management system
403-8ERRELZ L EIRRABENIIEE

Employee Health and Safety
BTRERZE

403-9 Work-related injuries
403-9T18

Employee Health and Safety
ETRREZE

403-10 Work-related ill health
403-10 TEAERAR BRI RE

Employee Health and Safety
BTREZE

GRI 404: Training and
Education (2016)
GRI 404: 353|258
(2016)

404-1 Average hours of training per
year per employee
404- 1808 TEFEZIEIT /)8

Assist Talent Development

B ANA B R

404-2 Programs for upgrading employee skills
and transition assistance programs
40428 TRAERAHENBE R H R

Talent Acquisition and Appointment
AT 5T
Talent Development and Training

ANAEEBEE

404-3 Percentage of employees receiving
regular performance and career
development reviews
404-3E R BN X B REZ
BIBFNLE

Talent Development and Training

AT EBERE

GRI 405: Diversity and
Equal Opportunity (2016)

405-1 Diversity of governance bodies and

Enhance Corporate Governance

GRI 405: employees = AT
2B TS (2016) 405-1BAHRIEE B T2t
GRI 406: 406-1 Incidents of discrimination and

Non-discrimination (2016)
GRI 406: ;545 (2016)

corrective actions taken

406- 1SR B R AIRERBY AU IE1 TSN

Equal and Compliance Employment
FESRIER

GRI 407: Freedom of
Association and Collective
Bargaining (2016)
GRI407: &5+t B M
£/ (2016)

407-1 Operations and suppliers in which the
right to freedom of association and collective
bargaining may be at risk

407-1454t B FREAEERERH R

Protecting Rights, Interests and Bene [id
IRPE R ER
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GRI Standard
GRITZ#

GRI 408: Child Labour
(2016)
GRI408: ZT (2016)

Disclosure
WEE

408-1 Operations and suppliers at signi [cant
risk for incidents of child labour

408- 1A ERE T HMHRARAVEZRMN
&R

1
Reporting Location
REME
i

No signi [cant risk of child labour has
been identiledl in the Group’s

operations
FEBTEETRAEEREAEING
KEKE

GRI 409: Forced or
Compulsory Labour (2016)

GRI 409:
538 3] 5580 (2016)

409-1 Operations and suppliers at
signi[cant risk for incidents of forced or
compulsory labour
409-18 5838558 H S E M EREE
B R (RS

No signi[cant risk of forced or
compulsory labour has been identi[edl
in the Group’s operations
FEREEETRAEREARFIET
HNEREE

GRI 410: Security
Practices

GRI410:Z1REBE

410-1 Security personnel trained in human
rights policies or procedures

410- 1R A NEBER SR 7 75 EiEa
HNZEAR

Equal and Compliance Employment

FEGHER

GRI 411: Rights of
Indigenous Peoples (2016)

GRI411: [REFE#ER
(2016)

411-1 Incidents of violations involving rights
of indigenous peoples
A11- DS RFLRERER ST

Not applicable
T

GRI 413: Local
Communities (2016)
GRI413: E#hit& (
2016)

413-1 Operations with local community
engagement, impact assessments, and
development programs
413-1F BB 2 H T ENERE
STRIFEER

Performing Responsibilities
BATEEES

413-2 Operations with signi[cant actual and
potential negative impacts on local communities

41328 EMHE R BRI BEEEAER
HENEE

No operations with signi [cant actual or
potential negative impacts on local
communities have been identi[edl in
the Group’s operations

FERTEETRAERHNEMHTRAER
WETEAREEFBAESR,

GRI 414: Supplier Social
Assessment (2016)
GRI414:
{HrEm g sTE
(2016)

414-1 New suppliers that were screened using
social criteria

414-1E A S HBEEEERENR L8R

Green Supply Chain Management
BEAtEEEE

414-2 Negative social impacts in the supply
chain and actions taken

414-2fft AR B BB BLURREITE

Green Supply Chain Management
GeREREE

GRI 415: Public Policy
(2016)

GRI 415: AHER
(2016)

415-1 Political contributions
415-1BUA1R8E

Performing Responsibilities
BITRERE

GRI 416: Customer Health
and Safety (2016)
GRI 416:

FREREZ2 (2016)

416-1 Assessment of the health and safety
impacts of product and service categories
416-15T4 & 48R A AR HE 5 RO 2R R
ZeHE

Strengthening Product Quality
BERES

416-2 Incidents of non-compliance
concerning the health and safety impacts of
__products and services
416-25 e E RISV R B 2 2 R BN
BREM

Strengthening Product Quality
BERES




GRI Standard Disclosure
GRIE# HEE

GRI 417: Marketing and
Labelling (2016)
GRI 417 {785 BARH,
(2016)

417-1 Requirements for product and service
information and labelling

417- 18R AR AR ZR

R HERERRE2025

Environmental, Social and Governance Report 2025

Reporting Location
HREUE

Strengthening Product Quality
FEEREE
Ensure Production Safety
REEEZD

417-2 Incidents of non-compliance
concerning product and service information
and labelling
A17- 28 e EE I BRFS B SR BRI AR =

No incidents of non-compliance concerning
product and service information and labelling
occurred during the Reporting Period
RERP KRB R ERARFEME
REMEBREMN

417-3 Incidents of non-compliance

concerning marketing communications
417-3F I TIHAVER S

No incidents of non-compliance
concerning marketing communications
occurred during the Reporting Period

BEHP KRB LRI TIHIERSE N

GRI 418: Customer Privacy
(2016)
GRI418: & A FEFA

\ (2016)

418-1 Substantiated complaints concerning
breaches of customer privacy and losses of
customer data
418-U RZIRE FBEIAMNERET R ERI
REBHVR R

No substantiated complaints concerning
breaches of customer privacy or losses of
customer data during the Reporting Period

REFAESREILERBIMERTRERN
KRB
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Dear Reader
dk == A
S AYEE
Thank you sincerely for taking the time to read this report. To improve our report preparation process and enhance
the Company’s ability to ful (lits responsibilities, we would greatly appreciate your comments and suggestions.

Please do not hesitate to share your views. We will take your comments and suggestions into full consideration and
promise that all information provided will be kept con [déntial.

FFERHCERICZTEEARS A T ERSRELIF RARBBER RAEHFEZIERCHE RN RS 5
BB HARRLEBLENERRER W AGEZ SMRECHEN RS =R

You may contact us via:

AU BT AU BRI :

Address: Unit 1012, 10/F., West Tower, Shun Tak Centre, 168-200 Connaught Road Central, Hong Kong
Tel: +852 3112 8461

Fax: +852 3112 8410

Email: irpr@bjei.com

it BB A 168-20058E =0 FERE1081012%=
3% :+852 3112 8461

f2E:+852 31128410

BF I irpr@bjei.com

Report Team
wEHR=AE

April 2026
BT RENA



RIE-HERERRE 2025
Environmental Social and Governance Report 2025

Which stakeholder group do you represent?

T EBIMER AR ?

O Government and regulatory authorities O Customers
BT e B B BB P
O Suppllers O Research institutions and universities
RIABTAR
Employees Other
BT O ap

Your assessment of this report:

THRERIHE -

How would you rate this report overall?

THARENEISTER?

Very good Good Average Poor Very poor
O 1o O wir o= Ow Oz
Do you consider the information, data and indicators disclosed in this report to be clear, accurate and complete?
BRAEREMRERER ~ BUE - I5R2 T BM « EFE ~ 2B 7

Very satisfactory Satisfactory Average Unsatisfactory Very unsatisfactory
O e O geam O- O e O gz

How do you rate the layout design and presentation of this report?

TERRRMERIUR SRR ?

Very good Good Average Poor Very poor
O &y O nz O o Oz

In which of the following areas do you believe this report could be improved?

EEB ARG AT LARE LA T IR EE 75 T o5 2

O Report themes O Design and layout O Content and structure O Language and expression
HRETE Rtk RNEE BERE

Do you have any further suggestions for our future corporate social responsibility work and report preparation?

THRMASENHEEREEILEERENETIEEMEESR
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www.bjei.com
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